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Dear Readers,

Welcome to the 3™ edition of our Newsletter in
2021.

This quarter coincided with the launch of our 13th
Sustainability Report, a path that we continue to
commit to since the first edition of the report. We also
became “Production and Transformation Member” in
the Aluminium Stewardship Initiative (ASI), the global
non-profit Aluminium standards setting and certification
organisation. These two milestones further enhance our
unwavering dedication as a leading company in
sustainability, governance, and responsibility towards
the local community.

Joining more than 190 leading producers, downstream,
upstream and other businesses in the aluminium value
chain is yet another step that we have taken to position
our company on the global aluminium map. We had
already been applying most of the aspects required by
the ASI long before we became a member.

As a company that seeks opportunities to contribute to
positioning our beloved country on the global stage, we
have entered strategic partnerships with local entities in
business, and sports to support and sponsor regional
and international events. We were also pleased to host
a Saudi delegation that recently visited the Sultanate as
part of the efforts to strengthen the brotherly
relationships between Sultanate of Oman and Kingdom
of Saudi Arabia.

With the downward trend of COVID-19, we continue to
open the doors for our people to develop and improve
professionally. We have resumed several physical
training programmes that were suspended in the past
months due to the restrictions imposed by the
pandemic.

We look forward to closing this year with more
successes and achievements and wish our country and
the world a swift recovery from this pandemic.

Sincerely,
Eng. Said Al Masoudi
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Message from the CEO
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SA Enhances its Commitment to ESGs

Further boosting and reiterating its unwavering
commitment to Environment, Social and Governance
(ESG), Sohar Aluminium (SA) has recently become a
“Production and Transformation Member” in the
Aluminium Stewardship Initiative (ASI), the global
non-profit Aluminium standards setting and cettification
organisation. SA joins more than 190 global producers,
upstream, downstream, supporters, users, and
stakeholders in the aluminium value chain.
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Commenting on this step,
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and well-recognised global aluminium organisations.
We truly believe that these partnerships strengthen our
position as a producer of primary aluminium”.

Seeking to establish itself as a local pioneer in ESGs,
and capitalising on its existing efforts, initiatives, and
systems, SA teams are currently involved in putting
together a strategic plan to execute, develop, and
initiate programmes and systems that will enhance the
culture of ESG among its workforce.

ESGs are considered to be the new vital and trending
standards that are used by capital markets and
investors to measure the success for corporations of
various sectors, non-profit organisations and even
governments and anticipate their sustainability and
future financial performance.

.. ol Qolailwll juydi jlan]
2020 Sustainability Report Released

Sohar Aluminium’s 2020 Sustainability — aolsiwll oguioll Jlon ju67 jlan @i
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challenging but presented us with great
opportunities to improve.
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Sohar Aluminium Hosts Saudi Delegation

Sohar Aluminium hosted a delegation of &<l d4looll o Jlocl wlaiwg Jlay o 133 o 13199 oguioll jlan cidlaiwl

businessmen and businesswomen from 54 8)lil o3 cuilg dylodiwll pajell ¢ing gl cidam &)lj 54 ab46 bl 4yag2ull

the Kingdom of Saudi Arabia in a visit that
aimed at exploring investment
opportunities. The visit was part of a
high-profile delegation, led by the Minister
of Investment in the Kingdom, aimed to
strengthen investment and business ties
and brotherly relations between the two
countries. It follows the establishment of
the Omani-Saudi Coordination Council.
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The delegation was greeted and welcomed
by Eng. Said Al Masoudi, SA CEO, and
members of the ExCo. They were then
given a presentation highlighting our
business, operations and In-Country Value
profile.

The delegation was joined by officials from
the Ministry of Commerce, Industry, and
Investment Promotion, Oman Chamber of
Commerce and Industry in  North
Al-Batinah, and Sohar Industrial City.
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SA Sponsors & Participates in Al Roya’s Economic Forum

SA CEOQO, Eng. Said Al Masoudi, took part as a panelist
in Al Roya’s 10" Economic Forum that was held under
the patronage of His Highness Sayyid Dr. Adham bin
Turki Al Said. The discussion panel also saw the
participation of government officials and private sector
executives. SA sponsored this edition of the forum as
Gold Sponsor and was recognised at the end of the
opening ceremony.

The discussion panel focused
on exploring the positives and
impacts of COVID-19 &
pandemic on the Omani _
industry, and how local
producers and manufacturers
managed to overcome the
challenges posed by the pandemic. The panelists also
discussed several aspects such as Industry 4.0, local
products competitiveness, government support, local
and regional tariffs impact on the Omani products, and
the need for modification and amendments of laws
and regulations to accommodate the new trends in the
industry at a global scale.
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SA’s Further Education Support
Programme 2021-2022 Batch Celebrated
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Sohar Aluminium’s Further Education Support Programme
(FESP) Committee held a brief ceremony in the presence of
our CEO and ExCo to celebrate the new candidates who
will benefit from the programme this year. The programme
continues to open the doors for our motivated employees
who aspire to enhance their knowledge and skills and
ultimately their professional careers.

|
The number of approved applications has F_
I
F

been raised by the Committee this year to
reach 15 employees. This 2021-2022 batch
will join their 12 currently studying colleagues

Master’s degrees bringing the number to 56
candidates between 2015 and this year. The
batch, that comprises of 5 Bachelor’s and 10
Master’s degrees, includes employees from
different  departments, and levels of
responsibility. They will pursue their studies in @
technical and non-technical fields. ~

in completing their Diploma, Bachelor, or @»
*

>0

Ali Al Shamsi, GM of Strategy and Growth
and Chairman of the FESP Committee gave a
speech during the event that was held in the
Auditorium of Sohar Industrial Training
Institute,and said: “We are happy and proud
to see more and more of our employees
applying for the programme year after year.
This proves the commitment and passion
that our people have towards improvement

level. The Committee was determined to
expand the scale of beneficiaries from the
programme this year.”
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Environmental aspects under ASI certification

Aluminium smelters around the world are seeking
compliance and certification by the Aluminium
Stewardship Initiative (ASI) that was formed in Australia in
June 2015 as a new independent certification body for
Aluminium sector. The ASI scope is not only limited to
primary Aluminium smelting plants but is also extended to
upstream, downstream, supporters, users, and
stakeholders in the aluminium value chain.

There are three main aspects r\

that are addressed by ASI (:) SOHAR
certification compliance which ALUMINIUM

are Environment, Social and

Governance sustainability.

Environmental compliance criteria focus on four elements,
namely:

1. Greenhouse Gas Emissions and energy use data
reporting as part of annual sustainability reporting.

2. Emissions, Effluents and Waste where reports of air
emission monitoring, water discharges and reporting of
spills and leaks related to the environment. This includes
effective management of Spent Pot Lining and Dross
handling, processing, and management.

3. Water Stewardship that starts with water assessment
of sources and types of followed water management
where plans are made to address identified risks on
water.

4. Biodiversity where assessment and management
with action plan and targets to achieve biodiversity
outcomes as applicable to the organisation.

These four key elements for satisfying the outlined
requirements are to be carried hand in hand with other
Social and Governance elements that follow the same
assessment, auditing, and certification process.
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Heat Stress Management

Sohar Aluminium have a robust heat stress
management program to mitigate the adverse
impact of heat stress convened through a Heat
Stress Management Committee with
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70% Normally Hydrated

® 1% Dehydrated

(®) 29% Under Hydrated
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Aluminium sustained its record of 9™ consecutive
year without any recordable Heat llinesses.
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SA becomes an Official
Partner of the OGA
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As a long-term sponsor of the Oman Open, Sohar
Aluminium (SA) signed an agreement with Oman Golf
Association (OGA) stipulating sponsorships of the
upcoming season of the tournament. The agreement
was signed during a brief ceremony, by SA CEO,
Eng. Said Al Masoudi, and Mr Mundhir Al Barwani,
Chairman of OGA.

Some of the OGA's activities that will be supported
through the partnership with Sohar Aluminium
include GOladies, an introductory programme
targeted at Omani women and girls, GOjuniors which
provides a series of competitions for youngsters to
develop their skills, and the further development of
the Oman National Golf Teams.
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Cricket World Cup
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Sohar Aluminium (SA), along with other companies,
signed an Agreement with Oman Cricket to
sponsor the preparation phase and the matches of
the T20 Cricket World Cup 2021 that the Sultanate
will co-host with UAE in October and November.
Our Chairman, Ayad Al Balushi, signed the
agreement on behalf of the company during a
ceremony that was held at the Oman Cricket
Academy under the auspices of H.E. Basil Al
Rawas, Undersecretary of Sports, in the presence
of H.E. Abdulsalam Al Murshidi, President of Oman
Investment Authority.

SA's sponsorship of this global event, that will see
the Omani National Cricket Team compete with 15
other teams, comes in line with its effort to
contribute to strengthening the Sultanate’s position
in the world of sports and its capabilities and
potential to host such global sporting events. It will
also highlight Oman’s heritage, tourism, and
cultural aspects.
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Value Creation 2021 Outstanding Teams Recognised

January: SCM & Port
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Project: Cost Reduction of Finished Products Handling at =, xs4ll @aluw g9 dayila il wlaiioll @glio dalAs (A0S €9 ol

SAMY Project

February: Central Maintenance
Project: Cost Avoidance of the Stand-by Compressor Rental

March: Engineering
Project: Liquid Pitch Pipe Modification

April: Engineering, Automation, & Reduction
Project: Alypsys Upgrade Cost Reduction

May: Casthouse and Carbon Plant
Project: Aluminium Ball Remelting

June: Central Maintenance
Project: Fabrication of Wheel Loader Hydraulic Cylinder
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SAPP Team Recognises Employees

Sohar Aluminium’s Power Plant (SAPP) Team recognised
employees who contributed significantly to its
outstanding Rolling-8 record. The employees were
involved in initiating, suggesting, and executing several
Rolling-3 actions that led to significant improvements in
EHS.

During the ceremony, Cesar Zamora, Power Plant
Manager, presented appreciation certificates and gifts to
the employees and thanked them for their efforts and
contributions, while encouraging their colleagues to
follow their footsteps.
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Carbon Plant Applauds Rodding Shop Shift B

Sohar Aluminium’s Carbon Plant team applauded the
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Operation and Maintenance (Crew B) from the

Outstanding Carbon Plant
Employees Recognised

Sohar Aluminium’s Carbon Plant Team recently recognised some of
its employees who contributed significantly to its outstanding
performance for the month of June. The recognised employees were
involved in proposing, initiating, and executing several actions that
led to good improvements in productivity.

Uoioll paelhgoll o
U9all Yoo 59

Ul paalagoll A 1ago pgtioll jlan 38 Yeuall Yoo Gupd 0)s
palw Gy guig) joil juololl lall Jow 99 jns Jaiy lgonlu
Jlocll o apa=l) 330iilly 8)sliollg alidll 98 Ggolhgoll Ui

agaliill §d 8245 @liuad gl @al gl olaollg

Rodding Shop who contributed significantly to the

Plant’s outstanding performance for last quarter.

During a brief ceremony,
Mahfoud Al Ghaithi, Carbon
Plant Manager, presented
the “Best Shift Award” to
the members of the Shift g
and thanked them for their /4§
efforts and contributions, |
while encouraging them to
overcome future challenges
in terms of EHS, Cost, and
Productivity. He also urged
them to be more innovative
to improve the Rodding
Shop and its overall
performance.

The Carbon Plant Leaders thanked and congratulate
the team for winning the title for the 2™ time this year.
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Completion of ‘Fanar’ Online Training Campaign

In collaboration with the Talent and Organisation
Effectiveness (TOE) Department, the Information
Technology (IT) Department concluded a
virtual training campaign on ‘Fanar’ solution

across various SA operational =
departments. The Campaign included ,lj
several  sessions  that

accommodated users from
Operation, Maintenance,
and Process teams.
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Fanar is a browser-based [ R
solution that enables users
to easily access and
analyze valuable data. It is
one of the IT Department’s
continuous  improvement
initiatives to bring new innovative technologies that assist
various business functions in their daily operations. Such
tools are very useful to get data into the hands of
operators, engineers, and analysts across any
organisation.

Fan Trend
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HEC Refresher Training
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The Talent and Organisation Effectiveness Department
(TOE) is currently conducting a Hazardous Energy Control
(HEC) refresher training for shifts and general workers.
Most of the Isolation Authority (IA) licenses expire
frequently and holders are required to attend a refresher
training, a theoretical test and a practical assessment for
the renewal of the licenses.
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Confined Space Entry
Licenses Training
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The Environment, Health and Safety (EHS) Team in
collaboration  with the Talent and Organisation
Effectiveness Department (TOE) commenced recently
Confined Space Entry Permit renewal training
programme. The refresher programme will see 6 groups
of license holders being requalified to conduct proper risk
evaluation and put the right controls in place.
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Visual Communication
Training Programme
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The Bl Team organised a Visual Communication Training
Programme for the outstanding Green Belts (GB) and Black
Belts (BB). This training comes in the 3rd year of Lean and Six
Sigma deployment at Sohar Aluminium that resulted so far in
9 fully certified BBs and 39 GBs.
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First Aid Training
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The Talent and Organisational Effectiveness Department in
collaboration with the Medical Centre conducted a First Aid
training programme for SA operations, Power Plant, and EHS
departments. The programme aimed at qualifying employees
to be first aiders in their respective departments and shifts and
also to take part in Emergency Response planning.
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Green Belt Training Sessions Resume

After the hurdles imposed by COVID-19 restrictions, our
Business Improvement (Bl) team resumed the physical
sessions of the Lean Six Sigma Green Belt Training
Programmes at Sohar Aluminium at Sohar Industrial Training
Institute (SITI).

Some of the candidates are expected to step further than this
level to the Black Blet and maybe even beyond. The Bl team
also benefits from the training sessions they conduct as they
learn more about improvement opportunities in various
departments and get to see how creative, skillful, and
knowledgeable our teams are.

16 participants joined the recent batch. More batches are
planned to be trained before the end of the year.
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Internal Audit, Compliance Department

The Internal Audit functions plays a crucial role in
organisational governance acting as the third line of
defense. Internal Audit derives its authority from the
Sohar Aluminium Board, via the FINCO, with support
from the Executives and Managers. It assists in
preserving and adding sustainable value towards
accomplishing the corporate mission and vision. This is
done by independently and objectively evaluating the
effectiveness of Sohar Aluminium (SA) governance,
internal controls and risk management processes.

SA Internal Audit follows a risk-based audit plan which
is generally executed over a three-year cycle in
collaboration with a specialist resources from an
established audit firm. It covers each SA function during
the cycle, with the core business functions covered
more frequently. The Department is currently in the last
quarter of the 2nd year of the 3-year cycle which started
in 2020 with its partner firm BDO Muscat. For each
audit we form a team with the best available resource
with the aim of bringing subject matter expertise and a
global perspective to the business. Internal audit also
coordinates shareholder audits and has successfully
handled engagements with Rio Tinto, TAQA and State
Audit.

As part of its regular duties, it reports significant risks
and control issues every quarter via formal audit reports.
It also investigates alleged fraud, whistleblower
concerns raised via the “Amanah” Hotline.

Compliance also manages the Employee Conflict of
Interest Disclosures, a process by which employees can
report situations of potential or actual conflict in a
confidential manner as they arise or a minimum once
each year. This protects the employee and assists
discharging their duties in an ethical manner. It also
routinely assists in sharing knowledge relating to the SA
Code of Conduct.
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Sohar Aluminium
Toastmasters
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The Sohar Aluminium Toastmasters
Club, which started in April this year,
has been growing in leaps and
bounds providing its members a
great opportunity to develop their
communication and leadership
skills.

Within this short span of time, the
club has gained district accolade by
being the first club in Oman to Win
prestigious “Smedley Award”. They
are also the recipient of “Lead and
Win” Award for the year 2021-22
across district 105 comprising of
five countries namely, Jordan,
Lebanon, Palestine, UAE and
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Sultan Qaboos University’s (SQU) Students CV Clinic

In continuation of our employees’ efforts L Lilyoj viord qomiliag pmd)leo @4)liiog juiui 58 Ligolhgo agmal ljljoiwl
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Senior Analyst, gave a presentation in
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University’s  (SQU) students. The G o s 0 @ (e ®) -
presentation that was held virtually,
aimed at educating students on the
importance of owning proper and
professional CVs that can increase their
employability. It also included
“one-on-one”  sessions for CVs

evaluation and review.
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Protect Yourself
from Negative

Messages
and Rumours

SOHAR ALUMINIUM’S

VACCINATION DRIVE
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AWARENESS
IS PREVENTION
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Not diagnosed yor

Jusoor is a pioneer non-profit Social Responsibility organization that was formed in 2011 and is funded by Sohar Aluminium,
Orpic & Vale. It aims at developing and implementing sustainable social projects in pursuit of sustainable development in the
communities where it operates.

Vaccination is a MUST to
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COVID-19 VACCINE
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Individuals who do not meet the
vaccination criteria by the
above-mentioned dates will be
barred from entering SA.

sl Joaa glowdl el g
ke Grhis Y (ol W]
.ollei )94 3ol gyl

el
®

gl :LJ.LUMJ(;ILL(S—LOQ
I ocloinll jlodiwyl ".

@ @

r-r1 ol gl &l poll - dolell yullaoll oc s @olipy Jualgs *yguun
doll yudlaoll oea) jgua @oliy (o 631850 dole Judlao 9

wcloinll jlodiwll &ylise) 1yygillg cliuill sgéc &395 jgun
iloe Yy &Il PP dou) .11

AWARENESS
IS PREVENTION
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Jusoor signs construction and supply contracts for
social projects 2021 worth OMR 330,000
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Jusoor support 9 public majlises as part of its support
program for Public Majlises 2021
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Al Roya Economic Forum Sponsorship Sponsorship of Omani Freediver Champion
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SA team in North Al-Batinah
Ladies Bowling Tournament
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15t Phase of Autogenous Mill replacement Bath Tapping Vehicle (BTV) handed over
succefully completed to Reduction Operations
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Hotline: If you are aware of suspected waste, fraud, a violation of rules or abuse of
Sohar Aluminium LLC funds contact us on Email: amanah@sohar-aluminium.com




