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CEO
Message

Dear Readers,

Welcome to the Fourth Editon of our commmunity newsletter
for 2024. | am pleased to share with you our latest
achievements and future aspirations.

QOver the past few months, Sohar Aluminium witnessed many
achievements that we are all proud of, reflecting the
dedication of our team in the different operations
departments. The team has introduced innovative solutions
that contributed to creating value by saving budget,
improving energy efficiency, reducing environmental impacts,
and enhancing work environment.

Such accomplishments underscore our commitment to
sustainability, innovation and responsible management of
resources as well as reflecting our Institutional excellence and
quality.

Reflecting on one of its strategic objectives, Sohar Aluminium
announced the new batch of employees who are selected for
the Further Education Support Programme in 2024. The
Company granted support this year to 19 employees for
completing their undergraduate and postgraduate studies in
various colleges and universities in the Sultanate.

On a separate note, Sohar Aluminium seeks to continuously
strengthen its relations with partners and customers by
exploring business opportunities and cooperation. We
received delegations from local, regional and international
corporates who toured our different facilities, and with whom
exchanged experiences and best practices implemented in
Sohar Aluminium.

Our social responsibility efforts are ongoing and boosting the
In-Country Value with the recently held awareness sessions
to enlighten SMEs on how to register and apply for the
company’s tenders, especially for CSR projects. In addition,
Sohar Aluminium provided training programmes over the
past months for university and college students, graduates
and jobseekers in the company’s various departments.
Moreover, the company is supporting other sustainable
initiatives and projects for the community.

| wish you an enjoyable read.

Sincerely,
Eng. Said Al Masoudi
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Environmental and Social
Impact Assessment (ESIA)

As Project Engineers initiate their technical
specifications and seek approvals for our growth
projects, they need to take into consideration an
important requirement which is the Environmental and
Social Impact Assessment (ESIA) of the project.

ESIA is a process related to identifying, assessing and
developing measures to mitigate the significant impacts
resulting from the project. The process covers the social
requirements of the surrounding community that are
obtained through defined engagement processes where
various socio-economic aspects of the project are
discussed and outlined.

Initially, baseline measurements (Reference conditions
prior to the project execution before any changes occur)
of the project’s site are required to evaluate the initial
quality of air, soil, water and habitats. The assessment
also caters for surrounding biodiversity by carrying out
suitable surveys to identify living species and their
sensitivity towards noise, light and other industrial
emissions. Moreover, among the key aspects of ESIA is
the Climate Change Risk where Greenhouse Gas
Emissions are forecasted, and suitable decarbonisation
pathways recommended.

Afterwards, the ESIA requirements are incorporated in
the project’s design phase and in the environmental
monitoring programmes as the ESIA report is accepted
by the competent authorities prior to commencing with
the execution of the project works.

ub.uLle (O
e loiallg ayill

PO AN o)l (g olid i
Uiy goill &ylio wlddlgo wle Jgaall dglaog
0485 gmg oo wlhio) jLicll gusy paill m_d_r_

E9ioll la) gieloinlly gdudl sl

Wl Yans dloc dyeloinlly il wlpslll puss =
JGDI (o w@yeail) ojlUl julasdl juglaig rogudig ayand
Uoailg Egpuinoll e anilidl 6juuall aucloinllg ausull
iy gillg «soinoll drcloiall wllnioll éleljo lla
losd iy &5)Liell wluds Jla Go ladde Jganll
Ualni@llg daucloinall wilgall wWlino aungig @idlio

Eonbolly dalstoll

Woulall) 98 Jioli dgwlul alwlid clyal ojly dyladl g
4l Ggan Gruly Eguiioll 34015 Grud gl &uayoll
ayilg clgnll 639a sl Egpuiioll &8go) (Wlpysi
gl awls  pwedl Jol s .audly olollg
Gwlio wbhguwo <ol Gupb Ye ol Gaglenl
cgallg clagall olad losuuwlung dnll wlisladl ayanil
wilgall go wells gde dglle .gpall drclinll @lleuill
oubi oo geloinlly gl il uusi) iyl
aljlell wbleul §ull el dun aloll jisi jhlae
po all Gio Jga dwlbio wlingi oyadig aiydall

auigyall wlblewull

gl il ousi wldbhio aos iy i sy
ropl @olp §99 gpiroll pront dajo 99 Gecloinllg
G ggpill Jud dizoll wloall Jud o eloinllg

Egpiroll Jlocl 34015




Knowledge Sharing &9;<,Jl d4,Liio

LJUa M) uyjaid @&audl & o (gl pguioll jlan

Sohar Aluminium Teams Up with Environment
Authority to Train 26 Students

Sohar Aluminium
welcomed 26 students
from the Environment
Authority’s summer training

programme. Students
were familiarised with ESG
Standards,  Environment
Management, Greenhouse
Gases, and Biodiversity,
and visited Sohar
Aluminium’s Carbon Plant.
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Knowledge Sharing from Global HR
Excellence Energy Summit 2024
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Ahmed bin Mohammed Al Kharusi, General Manager
of HR and Corporate Affairs, Alan Stewart, Talent and
Organisational Effectiveness Manager, and Ahmed Al
Balushi, Employees Relations Specialist, gave a
presentation to the company’s employees as part of
knowledge sharing from their participation in the
Global HR Excellence Energy Summit 2024.

[.r€ 8lpoll jilgng yoigo
Al Mar’a Summit & Awards 2024

30380 (o ailil @amill (94 pguioll jlan wlolhgo syl
"d) 2l il @ilgail (58 6lpoll jga" (lgisy M-ME slxoll jilgag
188180 (gaisdl Gloslw (1 20n0 Balew dylop adl Gl
wbasidly pulgduoll o aac jeang dialll Jlod
Y9 dyjgnall b oAl yoigoll Jlag 6jLl dusluuil
Jan 39 sholl” Ylgiey Wipe Lase qoguioll jlan v ol
algguiollg dolaiwlllg apollg wlhianillg yuhoill ogiioll
jiodl 8iila gde oguioll Jan vilna L4 aycloinll

6392lg (uuwgoll

Sohar Aluminium’s female employees participated in
the 2nd edition of Al Mar’a Summit & Awards 2024
“The Role of Women in Economic Transformations”.
The event was held under the patronage of His
Excellency Mohammed bin Sulaiman Al Kindi,
Governor of North Al Batinah, and attended by a
number of officials and female dignitaries.

During the Summit, Maisa Al Jahwari, Production
Artist at Sohar Aluminium, delivered a presentation
on “Women at Sohar Aluminium: Empowerment,
Challenges, Opportunities, Sustainability and Social
Responsibility”.  Sohar Aluminium received the
“Institutional Excellence and Quality Award".
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Sohar Aluminium Team Participates
in GAC Quarterly Meeting

Sohar Aluminium team
participated in the Quarterly
Meeting of the Development and
Training Committee of the Gulf
Aluminium Council (GAC), which
was held at Aluminium Bahrain
“Alba”, along with other GCC
smelters, with the aim of creating
opportunities for cooperation in
the field of development and
training.
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Workshop on Integrated Environmental Strategy for Emissions Reduction
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Sohar Aluminium conducted a workshop for
employees of the Environment Authority in
N SOHAR North Al Batinah Governorate on the
s ALUMINIUM : .

] integrated environmental strategy for
emissions reduction. The workshop marked
a chance to share knowledge and
experiences on emissions management and
reduction strategy.
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Sohar Aluminium Employees Participate at Gulf Youth Council (GYC)
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Three employees, Mai Al Risi, Abdullah Al Yarubi and

Anood Al Shezawi, took part at the Gulf Youth

Council (GYC), which was organised by the Emirates
Global Aluminium (EGA).

Abdullah and Anood spotlighted their personal and

professional achievements while Mai participated in

the panel discussion on “Empowering the Next
Generation of Aluminium Future Leaders”.
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20 Packaged AC Units| Celebrating Completion of

Overhauled Plantwide Port Lift
Replacement Project
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The Port and Engineering Departments celebrated the
successful and safe completion of the lift replacement project
for the port’s silo. The project contributes to saving the time and
effort required to execute maintenance tasks for the alumina
and coke storage silos at the Port and reduce safety incidents.
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The Utilities Team managed to complete overhauling
120 packaged AC units installed plantwide to ensure
comfort of employees and contractors and ensure
safe equipment operation.

logy |-l &8l 6109 99 agilall i Lljo day QAS[SLLoLgm

lgllaeiao wblal QJ| J4ad gga

Mazaya Cathode Sealing Contractors in Rodding Shop have
completed 1001 days without any Lost-Time Injuries (LTI).

Work involved coordination with the production
departments, as well as assessment of work-related
risks including, hazardous energy control, hot work,
manual handling and heat stress.
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An Innovative Solution for
Obsolete Chiller Unit
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The Rodding Shop Casting Station chiller unit broke down
with several components required to be replaced incurring a
high cost and long lead time. With the objective of restoring
the chiller unit operation, Sohar Aluminium’s Utilities and
Carbon Maintenance teams innovated a solution and built an
in-house chiller using parts from scrap units. This resulted in
an alternate chiller at a much lower cost with faster
turnaround, and easier maintenance in the future.
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Winning Rolling — Three Trophy
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The Central Maintenance and Engineering Department
received the “Rolling-Three” Trophy for improving the working
environment for maintenance technicians and enhancing
safety in the workplace as the troubleshooting process used to
take 4 to 5 hours, while it is currently done in 10 minutes only.
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“Efficient Lighting” Initiative
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Reduction Department has begun implementing the “Efficient
Lighting” initiative by installing motion sensors in all offices to
optimise energy usage and reduce environmental footprint.
This initiative underscores the company’s commitment to
sustainability and responsible resource management. —
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Tender for Scientific Laboratories Project for ABIS
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Back To School Community Event
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Sohar Aluminium organised its back-to-school community event at Sohar Lulu Hypermarket.

social responsibility projects to
support SMEs and increase

In-Country Vale.
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Sohar Aluminium Organises Annual Heat Stress Management Campaign

Sohar Aluminium organised its annual Heat Stress Gl almall o)l dyg il Lo szwijb_a,--, oA
Management Campaign from June until September this year. o= lia o joiiw $un giigy (o waiol gillg
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The Company managed to maintain a record of 11 years
without a recordable heat illness, which reflects its
commitment towards health, safety, and well-being of
employees and contractors.
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Medical Team Attends Combating Dengue Fever Workshop

The Medical Team attended a Joo2 ookl guall jpAas
workshop organised by the Office of ~ lmokai  Joc  d8ln  roguioll
North Al Batinah Governor, in daikabdl Jloub Kalho ko
cooperation with  the General é&olell dyuagll &0 ygl=ill
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Governorate and the Centre for ayligllg Lalkoll &a8lao j4)09
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preparedness and response plan for ]
Dengue Fever to enhance the @9 =anll vleladll alaiwl

response of health sectors in w9 diall soa dallao
7 combating the Fever in the
= Governorate.
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A New Batch of Summer
Internship Programme
2024 Graduated
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Sohar Aluminium organised a graduation ceremony of a new batch of
SA's Summer Internship Programme 2024.
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SA Female Employees Complete
“Tamkeen” Programme
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Sohar Aluminium’s employees, Badriya Al Balushi, from

HRA, Badriya Al Qasmi, from Finance, and Maryam Al

Amrani, from EHS, completed the 6-month “Tamkeen”

Programme, which was conducted by the British
Embassy in the Sultanate of Oman to support and train
Omani women.
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Academic Offers for SA Employees
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The “Further Education Support” Programme’s concerned committee
visited some local colleges and universities to provide opportunities for
employees to complete or pursue higher education. The visit aimed to
understand their curricula and find solutions for employees facing
challenges in completing their academic journey in engineering
specialisations.

As a result, University of Buraimi & Sohar University provided special
academic offers to employees.
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Announces New Batch
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HRA Department, represented by the Further Education
Support Committee, organised an event to announce the
new batch of 19 employees who are selected for the Further
Education Support Programme in 2024. The Company
granted support this year to 19 employees for completing
their undergraduate and postgraduate studies in various
colleges and universities in the Sultanate.
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Human Performance Plant
Contractors Leadership
Training
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Reduction Department organised Human Performance Training for Plant
Contractors Leadership to familiarise them with human performance
checks while they are involved in routine and non-routine tasks, directly or
indirectly supervised, on the compliance level of standard operating
procedure, risk assessment, as well as the work method statement using

the stop criteria placed by the company to reduce risk by reducing errors
and managing the controls.
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Sohar Aluminium Receives New

Batch of Trainees
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Sohar Aluminium welcomed a new batch of trainees from different
majors to attend a 2-month training programme. SA also welcomed
five more trainees within the10-month Eidad programme.
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Sohar Aluminium celebrated the conclusion of “Eidaad” training
programme, which was organised by Petroleum Development Oman
(PDO) and targeted undergraduates from public and private universities
and colleges. The Programme was aimed to equip and qualify them with
professional skills and expertise. As one of the participating companies
in the programme, the company provided a 10-month training
opportunity to 5 undergraduates participating in the programme from
various specialisations. The participants valued the practical experience
provided to enrich their knowledge and hone their skills.
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Signing Agreement with OPAL
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Sohar Aluminium signed an agreement with Oman Energy
Association(OPAL) to conduct a 2-year training at Sohar Industrial
Training Institute for 45 students of post-basic education (grade
11&12), as part of the Vocational and Technical Education
Programme implemented by Ministry of Education.

The students will embark on a full-year training programme studying
Engineering Maintenance and Welding and Fabrication courses.
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Sohar Aluminium Receives Delegations from Shandong Innovation Group & Mitsubishi Corporation

clisollg ymn o)l 518 A9 g )l 9 &bl Guisig v 84 i iyl AU digailih degono 589 pguioll jlan clidiuwl

wglzillgiylaill aselliny | adlally pgiiollan clynidnaog

Sohar Aluminium welcomed the delegations of Shandong Innovation Group, China and Mitsubishi Corporation, Japan. The visit,
which included a tour at the Smelter, Port, and Power Plant, aimed to explore business opportunities and cooperation.
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Social Protection Fund Team Visits Sohar Aluminium
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Ahmed bin Mohammed Al Kharusi, General Manager of HR and
Corporate Affairs welcomed a team from the Social Protection
Fund (SPF) in North Al Batinah Governorate to strengthen
relations and cooperation between both parties.

SOHAR
ALUMINIUM

Visit from Ma’aden
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The Anode Plant Team welcomed Ahmed Sanani, Facility
Management Manager at Ma'aden (Saudi Arabian Mining
Company). The visit aimed to learn about the best practices
used in managing the Carbon Plant and maintaining a healthy
environment during operations.
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Visit to Deputy Wali of Saham
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Ahmed bin Mohammed Al Kharusi,
General Manager of HR and Corporate
Affairs, accompanied by the
Communications and CSR deparment,
met with Sheikh Aflah Al Hinai, Deputy
Wali of Saham to discuss ways of
strengthening cooperation and
supporting community projects.
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Visit to Synergies Castings
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Jerry Van Alphen, Chief Financial Officer and Nenad Pavic,

Senior Commercial Advisor, visited Synergies Castings, one

of Sohar Aluminium’s downstream customers.

The visit was a chance to meet the Synergies Castings CEO
and CFO, tour the Synergies Castings plant and get
familiarised with its current business plans.
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Synergies Castings Officials
Visit Sohar Aluminium
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Sohar Aluminium Receives —
Delegation from TAQA =
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Sohar Aluminium welcomed a delegation from our
shareholder, Abu Dhabi National Energy Company (TAQA).
The delegation toured the smelter’s different operations
department and Sohar Industrial Training Institute (SITI).
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Ma’aden Team Visits
Sohar Aluminium
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In an exchange visit, a delegation of officials from Synergies
Castings visited the company to discuss business opportunities
and further cooperation. The Vvisitors handed over a
complimentary product of 26” wheel as one of its products that
are produced from SA's hot metal aluminium and transported to
the world. They also toured the plant's various operations

departments and Sohar Institute for Industrial Training.
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The Lab Team received a team from Ma’aden (Saudi Arabian
Mining Company) who came on a visit to exchange
experiences and learn from the practices implemented in
Sohar Aluminium.
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Reduction Department recognised Mazaya Company’s EHS coordinators
for their outstanding performance and compliance to EHS standards and
their contributions to create a safe workplace. Their efforts have
significantly contributed to reducing hazards and ensuring a zero-injury
work environment.

Nusail Trading and Contracting LLC was also recognised for their EHS
innovative  solutions.  These solutions include introducing a
remote-controlled tarpaulin covering system, which contributed to
eliminating the need for manual labour, mitigating the risks associated with
working at heights, and ensuring dust-free transportation.
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Jusoor Foundation Organises
An Interactive Workshop
to Build Its Strategy
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Jusoor Foundation organised an interactive workshop to
build the Foundation’s future strategy. The workshop
attracted more than 40 participants from 22 different
organisations. The workshop aimed to involve the various
stakeholders and partners of Jusoor Foundation in
developing the Foundation’s future plans and strategy.
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CEO Presides Over Closing of Al Hilal Roadshow organised in
collaboration with Omantel

Academy Summer Programmes
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Eng. Said Al Masoudi, CEO of Sohar Aluminium, presided 6 , - T = = = =
: - Sohar Aluminium, in collaboration with Omantel, organised
over the closing ceremony of Al Hilal Academy summer : — -
a Roadshow to introduce Omantel ’s unique services and
offers for Sohar Aluminium ’s employees and contractors.

events and programmes for the year 2024.
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Sohar Aluminium’s Basketball Team achieved 3rd Place in the
Tournament organised by Al Batinah International School.
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SA Supports National General Assembly of Medical Students
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Sohar Aluminium supported the 14th National General Assembly of Medical

Students that was orgnised by the College of Medicine and Health Sciences
at Sultan Qaboos University.
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Hotline: If you are aware of suspected waste, fraud, a violation of rules or abuse of
Sohar Aluminium Company LLC funds contact us on Email: amanah@sohar-aluminium.com




