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٢٠١٩ اﻟﻨﺸﺮة ا ﻳﻮﻟﻴﻮ

اﻟﻨــــﺸــــــﺮة
اﺣﺘﻔـــﺎل ﺻﺤـﺎر أﻟﻤﻨﻴــــــﻮم
ﺑﺎﻟﺬﻛـــﺮى اﻟﻌﺎﺷــــﺮة ﻻﻓﺘﺘﺎﺣــــﻬﺎ

إﺷﺮاك اﻟﻤﺠﺘﻤﻊ

ﻧﻈﺮة ﻋﻠﻰ اﻟﺼﻨﺎﻋﺔ

ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺗﻮاﺻﻞ دﻋﻤﻬﺎ
:(4.0) اﻟﺜﻮرة اﻟﺼﻨﺎﻋﻴﺔ اﻟﺮاﺑﻌﺔ
ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺗﺜﺒﺖ ﺗﻄﻮر ﻋﻤﻠﻴﺎﺗﻬﺎ ﻟﻠﻘﻄﺎع اﻟﺼﺤﻲ ﺑﺎﻟﺴﻠﻄﻨﺔ
 ﻓﻲ ﺣﺎل ﻛـﺎن ﻟﺪﻳﻜـﻢ أي ﺗﻌﻠﻴـﻖ أو اﻗﺘﺮاح ﻳﺘﻌﻠـﻖ ﺑﺸﺮﻛـﺔ ﺻﺤـﺎر أﻟﻤﻨﻴـﻮم.ﻳﺴﻌﺪﻧـﺎ ﺗﻠﻘـﻲ آراﺋﻜﻢ واﻗﺘﺮﺣﺎﺗﻜﻢ
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CEO Review

Sohar Aluminium’s 10th Anniversary Celebrations

Message from the CEO
operation, the company plays an
important role in the future of the
aluminium industry in the Gulf region and
creates investment opportunities that
enhance the contribution of this industry
to the national income.
Dear readers,
We have recently celebrated our 10th
Anniversary. Since the launch of its
operations, Sohar Aluminium has proved to
be one of the important sustainable
development drivers in the Sultanate and
positioning Oman on the global Aluminium
map. Today, 10 years since it started

Through our implementation of our
In-Country Value objectives, we are proud
of reaching our goals of supplying 60%
of our production as molten metal to local
downstream industries, procuring 58% of
our goods and services locally and
Omanizing 76% of our workforce in
addition to maximizing our positive
impact on the local communities.

We would like to thank our employees for
their unwavering efforts, our shareholders
for the trust placed in us and the government
organizations for their continuous support.
We are always striving to improve, develop
and grow the business to ensure stable and
sustainable operations for future generations
to serve our beloved Oman and its loyal
people under the wise leadership of His
Majesty Sultan Qaboos bin Said.
We wish you an enjoyable reading.
Sincerely,
Engineer Said Al Masoudi,
Chief Executive Ofﬁcer

Sustainability Report

Environment

Sohar Aluminium’s
10th Sustainability
Report is now
available

Benchmarking Environmental data
within GAC and Global Institutes

You may download and read the
Report in the Internet through the
following link. The Report highlights
Sohar Aluminium’s performance in
2018 in the six Pillars, EHS, People,
Productivity, Financial Strength,
Corporate Citizenship and Customers.
Click here to download:
http://www.sohar-aluminium.com/sy
stem/tdf/Sustainability/Sustainability
-Report-2018.pdf ?ﬁle=1&type=node
&id=913

The results of good collaboration
between six smelter sites within GCC
were taken to a global level where a
benchmark
with
international
organizations and institutes revealed
competitive desired levels of all
recommended
environmental
performance indicators. The six sites
started with gathering their data for the
past few years since establishing GAC
(Gulf
Aluminium
Council)
Environment and Safety Committee
which conducts quarterly review
meetings on rotational basis in each
smelter country as per annual plans.
The
environmental
parameters
involved in the benchmark evaluation
represented the main environmental
related parameters that covered

Milestone

Fluoride emissions, Greenhouse Gases,
Power Plant NOx, PFC emissions and
Sulphur dioxide emissions where all the
emissions were mapped against either IAI
(International Aluminium Institute)
reports or AAC (Aluminium Association
of Canada) or USA GHG reports. Sohar
Aluminium
demonstrated
good
performance against all the plotted KPI
charts since January 2019 till May 2019.
This was achieved by active data
collection process while setting suitable
targets for various points of emissions. In
addition there were further indicators
pertaining to waste generation (excluding
SPL) and recycling within the GCC/GAC
with further focus of achieving desired
performance levels.

Sohar Aluminium (SA) was established as
the ﬁrst greenﬁeld aluminium smelter
project in Oman. This was the Sultanate’s
ﬁrst step to build a solid platform for rapid
and sustained growth in this industry as a
key initiative to diversify the nation's
economic resources and boost growth.
Today, 10 years since it started operation,
the company plays an important role in the
future of the aluminium industry in the
Gulf region and in promoting Oman as a
strategic hub for investment. The smelter
has produced around 3.7M metric tonnes
of ﬁnished product. SA has a dedicated
power plant with a total design capacity of
1,000 MW and a dedicated port facility at
the Port of Sohar which handles vessels
with a capacity of around 75,000 metric
tonnes.
Through implementing In-Country Value
objectives, SA reached its goal of supplying
60% of its production as molten metal to
local downstream industries, and on
average, the company buys 58% of its
goods and services locally – excluding raw

materials. Its workforce is now 76%
Omani, a rate that was achieved through
providing job opportunities, training and
developing nationals in order to maintain
productivity effectiveness while ensuring
a quality-driven mindset, creating a safe
and healthy working environment,
protecting the environment and
maximizing the positive impact in the
community.
SA celebrated its 10 years of
achievements by holding special events
throughout the month of April with the
families of its employees and contractors
as well as the community in North Al
Batinah. During these events, the
company,
which
was
ofﬁcially
inaugurated on 29th April 2009 under the
auspices of His Highness Sayyid Shihab
bin Tariq Al Said, had the opportunity to
express its thanks and gratitude to the

Industry 4.0: SA Future-proofs
its Operations

Industry 4.0 sits front and centre for
Oman-based aluminium smelter
Amid rapid technological change across
traditional industries, Oman’s Sohar
Aluminium is looking to harness the
transformational potential of the Fourth
Industrial Revolution (also known as
Industry 4.0) to position itself as a ‘smelter
of the future’ in the metals sector.
The company has made advanced
technology a priority ever since its
formation in 2004, implementing
automation and robotics within the smelter’s
casthouse operations from the beginning in

families of its workforce by inviting them to
visit the smelter and tour its facilities. The
families had the opportunity to get a closer
look at the company’s operations and
processes through a bus tour around the
site. They also got to know more about the
various departments’ and met the staff at a
roadshow set for this occasion. SA engaged
the community in an open event on Friday
26th April, at Sohar Entertainment Centre,
and held on 15 May a special “Iftar” where
the CEO gave a thank you speech to all
governmental institutions, neighbouring
companies, customers, business associates,
media for their contribution to the
company’s success in the past decade.
During the event the company unveiled its
10th annual Sustainability Report. Prior to
the iftar, an exhibition was inaugurated
under the patronage of His Excellency
Sheikh Muhana bin Saif Al Lamki, the
Governor of North Al Batinah
showcasing ten of the company’s
most valued SMEs, local vendors and
CSR beneﬁciaries who were
supported by the company.

Industry Focus

order to minimise the interaction of human
operator with unsafe material handling and
therefore the risk of injury. Robotic cranes,
for example, assist in the stacking of reﬁned
metal bundles and applying labels to them.
Last year, however, the adoption of Industry
4.0 tools began in earnest with members of
the core IT team evaluating the applicability
of various technologies, engaging with 4.0
technology vendors and also coming up with
their own in-house solutions as
cost-effective
alternatives
to
vendor-promoted offerings.

Full article can be found here: http://www.sohar-aluminium.com/en/content/industry-40-sohar-aluminium-future-proofs-its-operations
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Community Engagement

Community Engagement

Brainstorming on SA Strategy with SQU students

SA Continues its Support to the National Heath Sector

Sohar
Aluminum
conducted
a
brainstorming session with Students of
Sultan Qaboos University (SQU) with the
objective of exploring their fresh and
impartial thoughts on our long-term
strategy.

the workshops where we had 3 teams
who developed their proposal in the
form of 15 minutes team presentation.
These were evaluated by a panel of SA
GMs and SQU Professors in order to
choose the winner.

The event was held on March 27th where
we shared information about the
aluminum production process, and our
company’s process in particular along
with our new strategy with a group of 17
students. It was a good mixture of young,
talented graduates and senior students
majoring in Industrial Engineering,
Mechanical
Engineering,
Chemical
Engineering, Electronics and Commerce.
The ﬁrst session prepared the students for

The energy was high, and all
participants were fully involved. Many

Sohar Aluminium signed recently two
major Memorandums of Understanding
(MoU) with Ibri Hospital and Khoula
Hospital. The MoUs come as part of the
company’s objective to expand its positive
impact and implement sustainable
projects and initiatives in different
governorates in the Sultanate.

Sohar Aluminium Paper on Eﬀects of Heat
Stress Published by World Health Organization

A scientiﬁc paper co-authored by Dr Gummanar Manjunath and
Shyju Varghese of Sohar Aluminium in Association with Dr Rajeev
Aravindhakshan of the All India Institute of Medical Sciences has
been published by Eastern Mediterranean Health Journal of World
Health Organisation (WHO). This paper analyses the effect of
fasting during Ramadan on thermal stress parameters based on the
observations made at Sohar Aluminium during Ramadan. The paper
concluded that robust workplace measures for industries with high
process temperatures, located in the Gulf Region, can help minimize
the enhanced risk of heat stress and illness during Ramadan.

150 Volunteers from SA Engage in
a Major Beach Clean-up

Around 150 volunteers from Sohar Aluminium worked with Sohar
Municipality collecting a substantial amount of waste in a beach clean-up
that was organized at Sallan Beach in Sohar. Commenting on the campaign,
Sohar Aluminium’s CEO, Eng. Said Al Masoudi said: “Littering is a global
challenge which we take very seriously. Every good action, whether through
individual or collective efforts, contributes to a cleaner environment and a
more sustainable lifestyle.” The beach clean-up which was led by the CEO
and management team is part of our continuous commitment towards
environmental stewardship. This clean-up is one of many initiatives taken by
SA under its larger umbrella, the SA Volunteering Program.
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interesting discussions took place
between participants and SA facilitators.
This event is a start in the process of
developing longer term collaboration with
Oman’s Universities and Academies. As
part of Sohar Aluminum’s new strategy,
we are seeking a new modus operandi in
engaging with Universities.

The MoU that was signed with Ibri
Hospital on Tuesday 18th June entails the
funding of medical equipment for the
hospital that serves more than 250,000
people in Al Dhahirah Governorate. It
was signed by His Excellency Sayyid Dr.
Sultan bin Yarub Al Busaidi, Health
Affairs Advisor in the Ministry of Health
and Engineer Said bin Mohammed Al

SA Raises Awareness about Heat Stress
Among Community Members

Continuing its efforts to engage with the surrounding communities
and sharing awareness messages and best practices, Sohar
Aluminium held its 4th Community Event “Because We Care” on
Friday, 24th May at Safeer Mall, Sohar. The event was attended by
many children with their parents and family members. They
participated in several fun quizzes and games that focused on heat
stress and how to avoid diseases related to it during the hot periods
of the summer. The children also had several opportunities to win
prizes and share their talents on stage.

SA Participates in Job and Training Fair

Our Recruitment Team participated in a Job and Training Fair at the
National University for Science and Technology. The aim of this
participation was to attract fresh graduates and job seekers to be part
of Sohar Aluminium Journey. The Recruitment team had good
interactions with many visitors of the exhibition who were
interested in the Aluminium industry and keen to work at Sohar
Aluminium. The team showcased to the visitors the criteria of hiring
at Sohar Aluminium as well as the process of applying for training
opportunities.
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Masoudi, CEO of Sohar Aluminium.
The second MoU was signed on
Thursday 27th June, at Khoula Hospital
by Dr. Abdullah bin Humood Al
Harthi, Director General of the
Hospital and Engineer Said bin
Mohammed Al Masoudi, CEO of
Sohar Aluminium. The agreement
involves the funding of
the
maintenance
and
supply of equipment
for the Services
Building of the
Hospital.

Sohar Aluminium’s CEO said: “Ever
since its establishment, Sohar Aluminium
has endeavoured to play an important role
in the ﬁeld of social responsibility and
community service and support the
implementation of sustainable projects
and community initiatives that serve the
people of Oman.”

Commenting
on
these signings, Eng.
Said Al Masoudi,

SA Basma Project

Ramadan Charity Drive

A number of Sohar Aluminium’s Volunteers visited the patients of Sohar

Thanks to the generous donations of our employees and contractors, Sohar
Aluminium’s Ramadan Charity Drive witnessed an even greater success this
year. The number and area of beneﬁciaries has increased to include 337
families from Shinas, Liwa, Sohar, Saham and for the ﬁrst time Al Khabourah.
We would like to extend our most sincere thanks and appreciation to all our
employees and contractors for their contribution to this noble initiative.

Hospital and presented them with gifts on the occasion of Eid Al Fitr as part
of the company’s Basma Project. We thank our volunteers who took part in
this initiative.

SA Holds a Health Campaign

SA Funds Procurement of a Medical
Testing System

Sohar Aluminium, in collaboration with the Department of Health Services
in Liwa, held a Health Campaign entitled “My Health and Fasting” aimed at
raising awareness among members of the community on how to maintain
good health during the Holy Month of Ramadan. The campaign also
focused on giving advice to patients with chronic diseases on how to manage
their medication intake and sustain their health and avoid complications due
to the change of their daily routine in Ramadan. The campaign was held for
4 days in Liwa Mall, Liwa Health Centre, Nibr Health Centre and Umayah
bint Qais School. The closing ceremony was held under the auspices of His
Excellency Sheikh Hamed bin Khalifah Al Abri, Wali of Liwa.

As part of the ongoing collaboration between Sohar Aluminium and Sultan
Qaboos University Hospital, Sohar Aluminium facilitated the procurement
and commissioning of a newer version of ‘Cambridge Neuropsychological
Test' (CANTAB) which was developed by Cambridge University. This test
evaluates cognitive and other mental functions and helps specialists in
diagnosis and management of cognitive conditions and in determining
suitability of persons in pre-employment evaluations in occupations that
require high cognitive capabilities.
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Employee Engagement

Sports Achievements

Selection to Oman
Woman's Cricket Team

Sohar Aluminium Football
Team Brings Glory

We are proud to announce that Sakshi Shetty, the daughter
of Vijaya Shetty, Utility Technician at the Central
Maintenance, has been selected to join the Omani
Women’s Cricket Team. She has played Cricket in Oman
and abroad. She is selected to participate with the Oman
team in a tournamnent in the United Kingdom. We wish
the Team and Sakshi the best of luck in the upcoming
tournament as well as her cricketing career.

Sohar Aluminum’s Football Team recently claimed the title
of the North Al Batinah Governor's Cup that was held in
April at the Indoor Sports Hall of Sohar Sports Complex.
The 5-a-side competition saw several teams from public
and private entities compete to reach the ﬁnal that was
played between Sohar Aluminium and Sohar Municipality
Teams.
Our team also ﬁnished as 1st runners-up in the Sohar Port
and Freezone Football Cup 2019 that was held during the
holy month of Ramadan.

SA launched its new and fully revitalized
employee recognition program “Mumtaz
Club”. Mumtaz is a points-based system,
aimed at motivating employees to
contribute towards the different business
objectives of the company, and
encouraging self-development, taking
initiatives and being proactive.
The new system was based on a survey
which captured comments from across
the plant. The analysis of the survey was
shared with a committee represented by
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Club 2019 to redeem their points and add
genuine value to their deliverables.

w
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SA employees are encouraged to
participate in the activities of Mumtaz

Training and Development
Inauguration of Reduction Operation
Technician Training Program
As an initiative to uplift employees’
competencies and equip them with the
required skills and knowledge to perform
their job effectively and safely, and as a result
of collaboration between Reduction and
TOE, the Reduction Operation Technicians
Training Program kicked off on 31st March
2019. Prior to the start of this training
program lots of efforts were done such as
preparing the job competency proﬁles,
assessing all the job holders and reviewing
the Standard Operating Procedures (SOP’s).

This program is planned to cover around 38
technicians from Reduction Operation and
will continue until the end of November
2019. The training will include theory 25%
and hands-on and one to one training 75%.
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various departments in the company
who conducted a Kaizen to develop the
new system and customize it to ﬁt the
company’s business goals. We hope that
this scheme will serve as a good tool to
inspire our people to contribute
towards making Sohar Aluminium a
great place to work and create a
healthy competition between our
various teams and departments.

d

The 2019 Heat Stress Management
Programme was launched with ‘meet
and greet’ sessions on Thursday 2nd
May 2019, at the Smelter, SAPP and
Port. Our Management Team Members
took part in these sessions by
welcoming and greeting our employees
and contractors at shift change period
and distributed fruits and water while
encouraging the workers to maintain
their body hydration and nutrition
levels especially during the hot summer
days.

Sohar Aluminium Health Center
marked this occasion with a health
screening campaign at the Smelter on
April 7 and at Port and Power Plant on
April 10, 2019. A total of 403 persons
participated in the screening campaign
and they were counselled as per results.

New and Revitalized Mumtaz Scheme Launched

ze

Worldwide, ‘World Health Day’ is
observed on April 7th, every year. The
theme for 2019 world health day is
‘Universal Health Coverage (UHC)’
which promotes and enhances basic
health care facility for all human beings
without discrimination.

Sohar Aluminium’s Medical Team
launched new a healthy lifestyle
promotion campaign called ‘Get Lean
and Stay Fit’. This campaign is a healthy
competition aimed at encouraging and
motivating persons with moderate to
high Body Mass Index (BMI) to get lean
and stay ﬁt.
It runs March to December 2019 and
the Medical Team will be assisting the
participants by guiding them through
the program starting from enrolment
until conclusion, with customized advice
on diet and physical activity.

Medical Team
Marks World
Health Day

e

Heat Stress
Management
Campaign

N

Get Lean &
Stay Fit
Campaign

Employee Engagement
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The inauguration of the training program
was attended by the COO, Agnello Borim,
HR and Corporate GM, Ahmed Al
Kharusi, and Reduction and TOE
Management. The program will be
delivered by the Reduction Consultants
and Reduction Training Specialist.
Reduction Training Days Completed
The Training Day for the Reduction
Operations Teams was launched on 8th

Reduction and Talent and Organisation
Effectiveness Teams. The EHS team
focused on the Safety Statistics of the
Reduction department in 2019, previous

incidents from the Pot Room, Heat
Management, Fluoride Emission and CRM.
The HR and Central Maintenance Teams
were invited to the sessions to give the
opportunity to the Operators to put forward
their concerns and suggest improvements
The training day was well acknowledged by
the attendees as the sessions were interactive
and witnessed a lot of participation and
knowledge sharing from all.

April and was completed on 28th April.
The sessions were conducted by the EHS,
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Operational Excellence

In Focus

Engineering Department

Every issue Sohar Aluminium would like to highlight one of its teams who continuously contribute to its success.
The Engineering department is involved across
the plant working on capital expansions,
process improvements and design changes.
This includes the Power Plant, Carbon,
Reduction,
Casthouse
and
Central
Maintenance with a capital budget this year of
$67.15 million. The team plays a very
important role and some of the bigger projects
and improvements include the following – 1.
Insurance GAP Closure: An exciting
multi-faceted project which will have an
everlasting positive impact across the site. The
project will reduce business risk across our
plant and improve our stature with our
insurers as well. 2. MESAL system is a leading
fully integrated Manufacturing Execution
System for Aluminium industry. This system is
essential to manage smelter operations and
Metal production, including monitoring
technical equipment performance, with

unprecedented accuracy, certainty, and
efficiency. 3. ALPSYS is the Potline Control
System in Reduction and is being upgraded.
It is used for Pot Control, Work Scheduling
and Current regulation making it the most
Critical IT System in use at Sohar
Aluminium.
4.
Autogenous
Mill
Replacement: This two-phase project will
permanently address the problems faced with
the Bath Plant Autogenous Mill (Rotary
Breaker). 5. SPL Crushing Facility: The
installation of the SPL feeding facility at
Oman Cement Company (OCC) presents a
sustainable opportunity for Sohar Aluminium
to effectively manage not only the SPL from
the Pot Relining process but also the
hazardous waste generated from the Carbon
Plant. 6. PAH control project is focused on
reducing the PAH exposure to our workforce.

The project includes in-house modifications,
respiratory centre, improving dining facility
in Carbon, revitalising sampling lab and
providing rest and respite area in Paste Plant.
7. Rectifier Upgrade: Building on technology
advances and on the experience gained with
installing new RF-15 rectifier, similar
modifications and critical changes are being
implemented in the remaining four rectifiers
(RF-11 to RF-14). 8. Booster Section: SA has
installed a booster section of 9 pots with a
dedicated rectifier that will allow these pots to
operate at higher amperage. 9. HRD
Building: A new training building is being
completed for the Human Resource
Development.
The Engineering team does an outstanding
job and is a critical team for Sohar
Aluminium’s continued improvements.

Rodding Team Shift Performance Initiative
Rodding Plant operation is driven by 4
crews (A, B, C and D) to achieve best
productivity and quality for rodded rnodes.
Rodding shift performance criteria was
initiated in the month of Dec’18. Different
KPI’s for productivity and quality were
selected to measure the performance of
the shift like anode assemblies production,
stem straighten machine utilization, baked
scrap and green scrap processing for
productivity and cast-iron compliance for
quality. Once we started measuring the
KPI’s, the teams started achieving the
results and with the competition we saw all
the KPI’s improving. Cast-iron quality

After ten years in operation, our
Casthouse sought technical assistance
from our shareholder Rio Tinto to
conduct a complete holding furnaces’
assessment.
In March 2018, this
assessment was realized by the Rio Tinto
refractory specialist in collaboration with

Every issue Sohar Aluminium highlights one of its Downstream Customers

Throughout 2018, OARC successfully
enhanced the capabilities of various critical
equipment enabling it to compete with the
world’s best suppliers of Fin Stock
products. In less than 2 months OARC
went from developing a new product to
mass production of a complex product. By
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the end of 2019 we hope to expand the
customer base of this product to 10
customers in 3 different countries. OARC
will continue to develop new alloys and
markets for shipments in 2020 and many
of those programs are in the trial stage
now. The Company will ship its ﬁrst
materials for use in the Automotive sector
in Q3 after the alloy development is
completed.
While
production
has
increased
dramatically, the company must maintain
its quality commitments to its customers.
Therefore, OARC has developed and
implemented their companywide

Integrated Management System (IMS)
and obtained ISO 9001:2015, ISO
14001:2015 & ISO 45001:2018. We are
nearly complete with the next 3 ISO
standards we have targeted before we
move onto the complex Automotive
ISO/TS-16949 standard. All data is
available and auditable through SAP
which is completely integrated down to
the level 2 shop ﬂoor systems. We are one
of the only ﬁrms in Oman that runs SAP
MII (Manufacturing Integration and
Intelligence), a fact we are very proud to
promote.

their
dedication
and
excellent
performance. Rodding Shop team would
like to thank Umesh Prasad and Issa Al
Balushi from Carbon process team for
their support to put this system in place.

Casthouse’s Furnaces’ Relining Completed

Oman Aluminium Rolling Company LLC (OARC)
The year 2019 has been a very exciting year
for OARC as sales growth and deliveries
are pushing the company to ﬁnish the year
at plant nameplate capacity. In 2018 OARC
shipped 94,645 net tonnes; equivalent to
total shipped volume since the company
inception. Putting the prior 4 years of
operations into a single year was no small
feat and could not have been accomplished
without the hard work of all the employees.
During 2018, OARC made a step-change in
attracting new customers and bolstered its
position in the Aluminum Flat Rolled
Industry world-wide. The success in
developing new alloys was one of the
major triumphs in OARC’s transformation
phase. We have greatly expanded our
product mix in a very short time. The new
products have constituted a major share in
OARC’s production volume.

(Carbon % and Carbon equivalent) were
always a challenge to meet the targets, but
after implementing this system these
parameters came within the limits.
Utilization for stem straighten machine
was low and after the implementation of
shift performance it
improved, resulting in
sending less stems for
repair outside. For the
1st quarter of 2019 the
result is very close for
the teams with Crew C
getting the highest score.
Well done to Crew C for

SA representative. Considering their
conditions, it was decided to execute a
complete furnaces’ relining within a
year, one at a time. To see this project
through and as per the set deadlines, the
Casthouse was operating with only 3
furnaces for more than 200 days, which
is the period required to complete
the full relining of the four
furnaces. During that period, the
execution team faced several
challenges including maintaining
zero harm, managing the access
and coactivity to the working area
(workforce, equipment, relining
refractory, PPE requirement),
maintaining the metal delivery

drumbeat in coordination with the
Reduction department and sticking to
the shutdown duration for each furnace.
A total of 123,600 man working hours
were allocated to the relining. Daily
meetings
to
maximise
the
communication’s
effectiveness,
partnership works between the relining
team (SA & Contractors) and the
Management involvement were the key
factors for the success of this project.
By adhering to this strategy, the
Casthouse holding furnaces relining
project was completed safely and
without impacting the Casthouse
operation.

Housekeeping Campaign at Power Plant
The Power Plant Team conducted
Cleaning day campaign after major
overhauling of Gas turbine and Steam
turbine to make sure the area is cleaned
as well as raise awareness among our

contractors and employees about the
importance of housekeeping.
All
SAPP employees and contractors took
part in this initiative which

demonstrates the level of commitment
that our people have. Thank you to all
the employees and contractors who
participated in this campaign.

In order to drive our strategy of
increasing production and Omani jobs
without signiﬁcant capital spending,
OARC recently has invested in building
new annealing furnaces and new melting
furnace to keep pace with the increase in
sales orders. After commissioning the new
melting furnace December 2019, OARC
aims to increase total nameplate capacity
of the plant from 140k tonnes to 210k
tonnes. OARC has successfully executed a
tremendous amount of investments while
driving transformational change.

Newsletter I July 2019

Newsletter I July 2019

9

Sponsorships رﻋــــــﺎﻳـــــﺎت

Jusoor a United CSR Vision for Sohar Aluminium, Orpic & Vale

أول إﻣﺮأة ﻋﻤﺎﻧﻴﺔ ﺗﺼﻞ ﻟﻘﻤﺔ إﻓﺮﺳﺖ
First Omani Woman to Climb Mount Everest
Sohar Aluminium is proud to have
been one of the key sponsors of
Nadhira Al Harthy who became
the ﬁrst Omani woman to scale
the Mount Everest at 8,848m
(29,029ft).

ﺗﻔﺨﺮ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺑﻜﻮﻧﻬﺎ واﺣﺪة ﻣﻦ
اﻟﺮﻋﺎة اﻟﺮﺋﻴﺴﻴﻴﻦ ﻟﻨﻈﻴﺮة اﻟﺤﺎرﺛﻴﺔ اﻟﺘﻲ
أﺻﺒﺤﺖ أول إﻣﺮأة ﻋﻤﺎﻧﻴﺔ ﺗﺼﻞ ﻟﻘﻤﺔ
 ﻣﺘ ًﺮا8848 ﺟﺒﻞ إﻓﺮﺳﺖ ﻋﻠﻰ ارﺗﻔﺎع
.(ﻗﺪﻣﺎ
ً 29029)

Nadhira managed to complete
this amazing and challenging
mission on the 23rd May and put
her name among the outstanding
achievers who reached the top of
the world’s highest summit.
During her journey, Nadhira made
a
video
thanking
Sohar
Aluminium for its support.

وﻗﺪ ﺗﻤﻜﻨﺖ ﻧﻈﻴﺮة ﻣﻦ إﻛﻤﺎل ﻫﺬه
اﻟﻤﻬﻤﺔ اﻟﻤﺘﻤﻴﺰة واﻟﻤﻠﻴﺌﺔ ﺑﺎﻟﺘﺤﺪﻳﺎت
 ﻣﺎﻳﻮ واﺿﻌﺔ ﺑﺬﻟﻚ اﺳﻤﻬﺎ ﺑﻴﻦ23 ﻳﻮم
اﺷﺨﺎص اﻟﻤﺘﻤﻴﺰﻳﻦ اﻟﺬﻳﻦ ﺗﻤﻜﻨﻮ ﻣﻦ
 وﻣﻦ.اﻟﻮﺻﻮل إﻟﻰ أﻋﻠﻰ ﻗﻤﺔ ﻓﻲ اﻟﻌﺎﻟﻢ
ﺧﻼل ﻓﻴﺪﻳﻮ ﻗﺼﻴﺮ ﺻﻮرﺗﻪ ﺧﻼل رﺣﻠﺘﻬﺎ
ﺗﻘﺪﻣﺖ ﻧﻈﻴﺮة ﺑﺎﻟﺸﻜﺮ ﻟﺼﺤﺎر أﻟﻤﻨﻴﻮم
.ﻋﻠﻰ دﻋﻤﻬﺎ

٢٠١٩ ﻣﻨﺘﺪى ﻋﻤﺎن ﻟﻠﻘﻴﻤﺔ اﻟﻤﺤﻠﻴﺔ اﻟﻤﻀﺎﻓﺔ
Oman In-Country Value Forum 2019

ﻓﻌﺎﻟﻴﺔ ﻓﺮﻳﻖ ﺗﻜﺎﻓﻞ اﻟﺨﻴﺮي ﻓﻲ رﻣﻀﺎن
Takafol Charity Team Ramadan Event

 وﺗﻤﻮﻟﻬﺎ ﻛﻞ ﻣﻦ ﺷﺮﻛﺔ،2011 ﺟﺴﻮر ﻫﻲ ﻣﺆﺳﺴﺔ ﻏﻴﺮ رﺑﺤﻴﺔ ﺗﻌﻨﻰ ﺑﻤﺠﺎل اﻟﻤﺴﺆوﻟﻴﺔ اﻻﺟﺘﻤﺎﻋﻴﺔ وﺗﻢ ﺗﺄﺳﻴﺴﻬﺎ ﻓﻲ ﻋﺎم
 ﻧﺤﻮ اﻟﺘﻨﻤﻴﺔµ ﺳﻌﻴ، وﺗﻬﺪف إﻟﻰ ﺗﻄﻮﻳﺮ وﺗﻨﻔﻴﺬ ﻣﺸﺎرﻳﻊ اﺟﺘﻤﺎﻋﻴﺔ ﻣﺴﺘﺪاﻣﺔ. وﺷﺮﻛﺔ ﻓﺎﻟﻲ، وﺷﺮﻛﺔ أورﺑﻚ،ﺻﺤﺎر أﻟﻤﻨﻴﻮم
.اﻟﻤﺴﺘﺪاﻣﺔ ﻓﻲ اﻟﻤﺠﺘﻤﻌﺎت اﻟﺘﻲ ﻧﻌﻤﻞ ﺑﻬﺎ

Jusoor is a pioneer non-proﬁt Social Responsibility organization that was formed in 2011 and is funded
by Sohar Aluminium, Orpic & Vale. It aims at developing and implementing sustainable social projects
in pursuit of sustainable development in the communities where it operates.

ﻣﻠﺘﻘﻰ ﻗﺎدرون اول
Kaderoon First Forum

Photo Album أﻟﺒﻮم اﻟﺼﻮر

ﺗﻌﺰﻳﺰ اﻟﻌﻼﻗﺎت ﺑﻴﻦ ﺻﺤﺎر أﻟﻤﻨﻴﻮم واﻟﻬﻴﺌﺔ اﻟﻌﺎﻣﺔ
ﻟﻠﺼﻨﺎﻋﺎت اﻟﺤﺮﻓﻴﺔ
Sohar Aluminium and PACI strengthen relations

اﺟﺘﻤﺎع وورﺷﺔ ﻋﻤﻞ ﻟﺠﻨﺔ اﻟﺼﻴﺎﻧﺔ اﻟﺘﺎﺑﻌﺔ ﻟﻠﻤﺠﻠﺲ
ﻟﻤﻨﻴﻮم ﻓﻲ ﻋﻤﺎن¢اﻟﺨﻠﻴﺠﻲ ﻟ
Gulf Aluminium Council Maintenance Committee
Meeting and Workshop held in Oman
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ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺗﺸﺎرك ﻓﻲ ﻧﺪوة
٢٠١٩ رؤﻳﺔ ﻋﻤﺎن ﻟﻠﻤﺎﻟﻴﺔ واﻟﻤﻮارد اﻟﺒﺸﺮﻳﺔ
Sohar Aluminium takes Part in the
OER Finance & HR Summit 2019

ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺗﺪﻋﻢ ﺟﻤﻌﻴﺔ اﻟﺮﺣﻤﺔ
Sohar Aluminium Supports
Al Rahmah Association

ﺟﺴﻮر ﺗﺘﺮﺟﻢ ﺗﻄﻠﻌﺎت ﺻﺤﺎر أﻟﻤﻨﻴﻮم وأورﺑﻚ وﻓﺎﻟﻲ ﻓﻲ ﻣﺠـﺎﻻت اﻟﻤﺴﺆوﻟﻴـﺔ اﻻﺟﺘﻤﺎﻋﻴـﺔ

ﻗﻠﻴﻤﻴﺔ وﻣﻮارد اﻟﻤﻴﺎه ﻣﺬﻛﺮة ﺗﻔﺎﻫﻢ ﻟﺘﻨﻔﻴﺬ ﻣﻨﺘﺰهºوﻗﻌﺖ ﺟﺴﻮر ووزارة اﻟﺒﻠﺪﻳﺎت ا
 ﻛﺄﺣﺪ ﻣﺸﺎرﻳﻊ اﻟﺘﻨﻤﻴﺔ اﻻﺟﺘﻤﺎﻋﻴﺔ اﻟﻤﺴﺘﺪاﻣﺔ ﺑﻮﻻﻳﺔ،اﻟﺤﻴﻠﻴﻦ ﺧﻼل اﻟﻌﺎم اﻟﺠﺎري
 رﻳﺎل ﻋﻤﺎﻧﻲ ﺑﺘﻤﻮﻳﻞ ﻣﻦ ﺷﺮﻛﺔ50,000  ﻣﺘﺮ ﻣﺮﺑﻊ ﺑﺘﻜﻠﻔﺔ22٠00 اﻟﺴﻮﻳﻖ ﻋﻠﻰ ﻣﺴﺎﺣﺔ
.ﺻﺤﺎر أﻟﻤﻨﻴﻮم
Jusoor and Ministry of Regional Municipalities and Water Resources
signed an MoU to implement Hailyn Park construction during this year at
Wilayat of Suwaiq on an area of 22000 square meters. The project is
funded by Sohar Aluminium as a social project with a total sum of 50,000
Omani Riyals.

ﻗﻠﻴﻤﻴﺔ وﻣﻮارد اﻟﻤﻴﺎه ﻣﺬﻛﺮة ﺗﻔﺎﻫﻢ ﻟﺘﻤﻮﻳﻞºوﻗﻌﺖ ﺟﺴﻮر ووزارة اﻟﺒﻠﺪﻳﺎت ا
 ﻣﺘﺮ28000 ﺗﻄﻮﻳﺮ ﻣﻨﺘﺰه اﻟﻘﺮم ﺑﻮﻻﻳﺔ ﺷﻨﺎص ﺧﻼل اﻟﻌﺎم اﻟﺠﺎري ﻋﻠﻰ ﻣﺴﺎﺣﺔ
 رﻳﺎل ﻋﻤﺎﻧﻲ ﺗﻤﻮﻟﻪ ﻛﻼ ﻣﻦ ﺷﺮﻛﺔ ﺻﺤﺎر أﻟﻤﻨﻴﻮم وﺷﺮﻛﺔ200,000 ﻣﺮﺑﻊ ﺑﺘﻜﻠﻔﺔ
.أورﺑﻚ
Jusoor and Ministry of Regional Municipalities and Water Resources
signed an MoU to implement Qurum Natural Park construction
during this year at Wilayat of Shinas on an area of 28000 square
meters. The project is co-funded by Sohar Aluminium and Orpic with
total sum of 200,000 Omani Riyals.

وﻗﻌﺖ ﺟﺴﻮر ووزارة اﻟﺰراﻋﺔ واﻟﺜﺮوة اﻟﺴﻤﻜﻴﺔ ﻣﺬﻛﺮة ﺗﻔﺎﻫﻢ ﻟﺘﻨﻔﻴﺬ ﻣﺸﺮوع
 رﻳﺎل ﻋﻤﺎﻧﻲ120,000 إﻧﺰال اﻟﺸﻌﺎب اﻟﻤﺮﺟﺎﻧﻴﺔ اﻟﺼﻨﺎﻋﻴﺔ ﻓﻲ وﻻﻳﺔ ﻟﻮى ﺑﺘﻜﻠﻔﺔ
.ﺗﻤﻮﻟﻬﺎ ﺷﺮﻛﺎت ﺻﺤﺎر أﻟﻤﻨﻴﻮم وﻓﺎﻟﻲ وأورﺑﻚ

 اﻧﻄﻠﻖ ﺑﺮﻧﺎﻣﺞ ﺟﺴﻮر ﻟﺪﻋﻢ اﻟﻤﺠﺎﻟﺲ اﻟﻌﺎﻣﺔ ﺑﺪﻋﻢ،ﻟﻠﻌﺎم اﻟﺴﺎﺑﻊ ﻋﻠﻰ اﻟﺘﻮاﻟﻲ
وﺗﻤﻮﻳﻞ ﻣﻦ ﺷﺮﻛﺎت ﺻﺤﺎر أﻟﻤﻨﻴﻮم وﻓﺎﻟﻲ وأورﺑﻚ وﺑﺎﻟﺘﻨﺴﻴﻖ ﻣﻊ ﻣﻜﺎﺗﺐ أﺻﺤﺎب
 ﺷﻤﻞ اﻟﺪﻋﻢ اﻟﺬي ﺣﻘﻖ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻔﻮاﺋﺪ اﻟﻤﺠﺘﻤﻌﻴﺔ ﺧﻼل اﻟﻤﺮﺣﻠﺔ.اﻟﺴﻌﺎدة اﻟﻮﻻة
.ﻣﺠﻠﺴﺎ ﺑﻮﻻﻳﺎت ﻣﺤﺎﻓﻈﺔ ﺷﻤﺎل اﻟﺒﺎﻃﻨﺔ
15 ( ﻣﺠﺎﻟﺲ ﻋﺎﻣﺔ ﻣﻦ أﺻﻞ9) اوﻟﻰ
ً
For its seventh year, Jusoor supported the local majlises at North Al
Batinah Governorate. 9 Majlises out of 15 have been ﬁnalized so far.
The project which is funded by Sohar Aluminium, Vale and Orpic has
achieved great beneﬁts for the community in North Al Batinah
Governorate.

اﻻﺟﺘﻤﺎع اﻟﺜﺎﻧﻲ ﻟﻠﺠﻨﺔ ﻣﺮاﺟﻌﺔ اﻋﻤﺎل ﻓﻲ
٢٠١٩ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻟﻌﺎم
Sohar Aluminium’s Business Review Committee
Second Meeting in 2019

وﻓﺪ ﻣﺠﻤﻮﻋﺔ اﻟﻨﻔﻂ اﻟﻌﻤﺎﻧﻴﺔ وأورﺑﻚ
ﻳﺰور ﻣﺼﻬﺮ ﺻﺤﺎر أﻟﻤﻨﻴﻮم
Oman Oil and Orpic Group delegation
visits SA Smelter
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Jusoor and Ministry of Agriculture and Fisheries signed an MoU to
deploy Artiﬁcial Reefs in Wilayat of Liwa. The project is funded by
Sohar Aluminium, Vale and Orpic with total sum of 120,000 Omani
Riyals.

٢٠١٩ اﻟﻨﺸﺮة ا ﻳﻮﻟﻴﻮ

١٠

ﺗﺴﻠﻴﻂ اﻟﻀﻮء

داﺋﺮة اﻟﻬﻨﺪﺳﺔ

ﺳﺘﻘﻮم ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻓﻲ ﻛﻞ اﺻﺪار ﻣﻦ ﻫﺬه اﻟﻨﺸﺮة ﺑﺘﺴﻠﻴﻂ اﻟﻀﻮء ﻋﻠﻰ إﺣﺪى اﻟﺪواﺋﺮ اﻟﺘﻲ ﺗﺴﺎﻫﻢ ﺑﺸﻜﻞ ﻣﺘﻮاﺻﻞ ﻓﻲ ﻧﺠﺎح أﻋﻤﺎل اﻟﺸﺮﻛﺔ

ﺗﺸﺎرك داﺋﺮة اﻟﻬﻨﺪﺳﺔ ﻓﻲ اﻟﻤﺼﻨﻊ ﻣﻦ ﺧﻼل
اﻟﻌﻤﻞ ﻋﻠﻰ ﺗﻮﺳﻌﺎت رأﺳﻤﺎﻟﻴﺔ وﺗﺤﺴﻴﻦ
اﻟﻌﻤﻠﻴﺎت وﺗﻐﻴﻴﺮات ﻓﻲ اﻟﺘﺼﺎﻣﻴﻢ .وﻳﺸﻤﻞ ذﻟﻚ
ﻣﺤﻄﺔ ﺗﻮﻟﻴﺪ اﻟﻄﺎﻗﺔ واﻟﻤﺼﻬﺮ وﻣﺼﻨﻊ اﻧﻮد
واﻟﻤﺴﺒﻚ واﻟﺼﻴﺎﻧﺔ اﻟﻤﺮﻛﺰﻳﺔ وﺑﻤﻮازﻧﺔ إﻧﻔﺎق
رأﺳﻤﺎﻟﻲ ﻟﻬﺬا اﻟﻌﺎم ﺗﺒﻠﻎ  67.15ﻣﻠﻴﻮن دوﻻر.
ﻣﻬﻤﺎ ﻟﻠﻐﺎﻳﺔ وﺗﺸﻤﻞ ﺑﻌﺾ
وﻳﻠﻌﺐ اﻟﻔﺮﻳﻖ دو ًرا
ً
اﻟﻤﺸﺎرﻳﻊ اﻟﻜﺒﺮى واﻟﺘﺤﺴﻴﻨﺎت ﻣﺎ ﻳﻠﻲ  .1 -ﺳﺪ
اﻟﻔﺠﻮة اﻟﺘﺄﻣﻴﻨﻴﺔ :وﻫﻮ ﻋﺒﺎرة ﻋﻦ ﻣﺸﺮوع ﻣﺘﻌﺪد
اوﺟﻪ ﺳﻴﻜﻮن ﻟﻪ ﺗﺄﺛﻴﺮ إﻳﺠﺎﺑﻲ داﺋﻢ ﻋﻠﻰ ﻣﻮاﻗﻊ
اﻟﻌﻤﻞ .ﺳﻴﺆدي اﻟﻤﺸﺮوع إﻟﻰ ﺗﻘﻠﻴﻞ ﻣﺨﺎﻃﺮ
اﻋﻤﺎل ﻓﻲ ﺟﻤﻴﻊ أﻧﺤﺎء اﻟﻤﺼﻨﻊ وﺗﺤﺴﻴﻦ
ﺗﺼﻨﻴﻔﻨﺎ ﻟﺪى ﺷﺮﻛﺎت اﻟﺘﺄﻣﻴﻦ اﻟﺘﻲ ﻧﺘﻌﺎﻣﻞ
ﻣﻌﻬﺎ أﻳﻀﺎ .2 ،ﻳﻌﺪ ﻧﻈﺎم اﻟﻨﺘﻔﻴﺬ اﻟﺼﻨﺎﻋﻲ
ﻟ¢ﻟﻤﻨﻴﻮم ) (MESALﻧﻈﺎم ﻣﺘﻜﺎﻣﻞ راﺋﺪ ﻟﺼﻨﺎﻋﺔ
اﻟﻤﻨﻴﻮم.وﻳﻌﺪ ﻫﺬا اﻟﻨﻈﺎم ﺿﺮور ًﻳﺎ ºدارة ﻋﻤﻠﻴﺎت
اﻟﺼﻬﺮ وإﻧﺘﺎج اﻟﻤﻌﺎدن ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ ﻣﺮاﻗﺒﺔ أداء
اﻟﻤﻌﺪات اﻟﺘﻘﻨﻴﺔ ﺑﺪﻗﺔ وﺛﻘﺔ وﻛﻔﺎءة ﻏﻴﺮ

ﻣﺴﺒﻮﻗﺔ .3 .ﻧﻈﺎم ) (ALPSYSﻫﻮ ﻋﺒﺎرة ﻋﻦ ﻧﻈﺎم
ﻟﻠﺘﺤﻜﻢ ﻓﻲ اﻟﺨﻼﻳﺎ ﺑﺎﻟﻤﺼﻬﺮ ،ﺣﻴﺚ ﻳﺘﻢ ﺣﺎﻟ ًﻴﺎ
ﺗﺤﺪﻳﺜﻪ وﺗﺮﻗﻴﺘﻪ .وﻳﺘﻢ اﺳﺘﺨﺪاﻣﻪ ﻟﻠﺘﺤﻜﻢ ﻓﻲ
ﺧﻼﻳﺎ اºﻧﺘﺎج وﺟﺪوﻟﺔ اﻟﻌﻤﻞ وﺗﻨﻈﻴﻢ اﻟﺘﻴﺎر ﻣﻤﺎ
ﻳﺠﻌﻠﻪ أﻛﺜﺮ أﻧﻈﻤﺔ ﺗﻘﻨﻴﺔ اﻟﻤﻌﻠﻮﻣﺎت أﻫﻤﻴﺔ ﻓﻲ
ﺻﺤﺎر أﻟﻤﻨﻴﻮم  .4اﺳﺘﺒﺪال ﻣﻌﻤﻞ اﻟﺘﻮﻟﻴﺪ اﻟﺬاﺗﻲ:
ﺳﻴﻌﺎﻟﺞ ﻫﺬا اﻟﻤﺸﺮوع اﻟﻤﻜﻮن ﻣﻦ ﻣﺮﺣﻠﺘﻴﻦ
ﺑﺸﻜﻞ داﺋﻢ اﻟﻤﺸﻜﻼت اﻟﺘﻲ ﺗﻮاﺟﻪ ﻣﻌﻤﻞ
اﻟﺘﻮﻟﻴﺪ اﻟﺬاﺗﻲ ﺑﻤﺤﻄﺔ اﻟﻤﻐﻄﺲ )اﻟﻜﺴﺎرة
اﻟﺪوارة( .5 .ﻣﺮﻓﻖ ﺗﻜﺴﻴﺮ ﺑﻄﺎﻧﺔ اﻟﺨﻼﻳﺎ
اﻟﻤﺴﺘﻬﻠﻜﺔ :ﻳﻤﺜﻞ ﺗﺮﻛﻴﺐ ﻣﻨﺸﺄة ﺗﻐﺬﻳﺔ ﺑﻄﺎﻧﺔ
اﻟﺨﻼﻳﺎ اﻟﻤﺴﺘﻬﻠﻜﺔ ﻓﻲ ﺷﺮﻛﺔ أﺳﻤﻨﺖ ﻋﻤﺎن
) (OCCﻓﺮﺻﺔ ﻣﺴﺘﺪاﻣﺔ ﻟﺸﺮﻛﺔ ﺻﺤﺎر أﻟﻤﻨﻴﻮم
ºدارة ﻟﻴﺲ ﻓﻘﻂ ﺑﻄﺎﻧﺔ اﻟﺨﻼﻳﺎ اﻟﻤﺴﺘﻬﻠﻜﺔ ﻣﻦ
وأﻳﻀﺎ اﻟﻤﺨﻠﻔﺎت
ﻋﻤﻠﻴﺔ إﻋﺎدة ﺗﺒﻄﻴﻦ اﻟﺨﻼﻳﺎ ﺑﻞ
ً
اﻟﺨﻄﺮة اﻟﻨﺎﺗﺠﺔ ﻋﻦ ﻣﺤﻄﺔ اﻟﻜﺮﺑﻮن .6 .ﻳﺮﻛﺰ
ﻣﺸﺮوع اﻟﺘﺤﻜﻢ ﻓﻲ اﻟﻬﻴﺪروﻛﺮﺑﻮن اﻟﻌﻄﺮي
ﻣﺘﻌﺪد اﻟﺤﻠﻘﺎت ﻋﻠﻰ ﺗﻘﻠﻴﻞ ﺗﻌﺮض اﻟﻌﺎﻟﻤﻴﻦ

ﺑﺎﻟﺸﺮﻛﺔ ﻟﻠﻬﻴﺪروﻛﺮﺑﻮن اﻟﻌﻄﺮي ﻣﺘﻌﺪد
اﻟﺤﻠﻘﺎت .ﻳﺸﺘﻤﻞ اﻟﻤﺸﺮوع ﻋﻠﻰ ﺗﻌﺪﻳﻼت داﺧﻠﻴﺔ
وﻣﺮﻛﺰ ﻟﻠﺠﻬﺎز اﻟﺘﻨﻔﺴﻲ وﺗﺤﺴﻴﻦ ﻣﺮاﻓﻖ ﺗﻨﺎول
اﻟﻄﻌﺎم ﻓﻲ ﻗﺴﻢ اﻟﻜﺮﺑﻮن وﺗﻔﻌﻴﻞ ﻣﺨﺘﺒﺮ أﺧﺬ
اﻟﻌﻴﻨﺎت وﺗﻮﻓﻴﺮ ﻣﻨﻄﻘﺔ ﻟﻠﺮاﺣﺔ واﻻﺳﺘﺮاﺣﺔ ﻓﻲ
ﻣﺤﻄﺔ اﻟﻌﺠﻦ  .7ﺗﺮﻗﻴﺔ اﻟﻤﺤﻮل :ﺑﻨﺎ ًء ﻋﻠﻰ
اﻟﺘﻘﺪم اﻟﺘﻜﻨﻮﻟﻮﺟﻲ وﻋﻠﻰ اﻟﺨﺒﺮة اﻟﻤﻜﺘﺴﺒﺔ
ﻣﻦ ﺗﺜﺒﻴﺖ اﻟﻤﺤﻮل ) (RF-15اﻟﺠﺪﻳﺪ ﻳﺘﻢ ﺗﻨﻔﻴﺬ
ﺗﻌﺪﻳﻼت ﻣﻤﺎﺛﻠﺔ وﺗﻐﻴﻴﺮات ﻣﻬﻤﺔ ﻓﻲ اﻟﻤﺤﻮﻻت
ارﺑﻌﺔ اﻟﻤﺘﺒﻘﻴﺔ ) (RF-11إﻟﻰ ) .٨ .(RF-14ﻗﺴﻢ
اﻟﻤﻌﺰز :ﻗﺎﻣﺖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺑﺘﺮﻛﻴﺐ ﻗﺴﻢ ﻣﻌﺰّز
ﻣﻜﻮن ﻣﻦ  9ﺧﻼﻳﺎ ﻣﻊ ﻣﺤﻮل ﻣﺨﺼﺺ ﻳﺘﻴﺢ ﻟﻬﺬه
اﻟﺨﻼﻳﺎ اﻟﻌﻤﻞ ﺑﻤﺴﺘﻮى أﻋﻠﻰ ﻣﻦ اﻟﺘﻴﺎر .9 .ﻣﺒﻨﻰ
ﺗﻄﻮﻳﺮ اﻟﻤﻮارد اﻟﺒﺸﺮﻳﺔ :ﻳﺘﻢ اﻻﻧﺘﻬﺎء ﻣﻦ ﻣﺒﻨﻰ
اﻟﺘﺪرﻳﺐ اﻟﺠﺪﻳﺪ ﻟﺘﻄﻮﻳﺮ اﻟﻤﻮارد اﻟﺒﺸﺮﻳﺔ.
ﻳﻘﻮم اﻟﻔﺮﻳﻖ اﻟﻬﻨﺪﺳﻲ ﺑﻌﻤﻞ ﻣﻤﻴﺰ وﻳﻠﻌﺐ دو ًرا
ﻫﺎﻣﺎ ﻓﻲ أﻋﻤﺎل اﻟﺘﺤﺴﻴﻦ اﻟﻤﺴﺘﻤﺮة ﻓﻲ ﺻﺤﺎر
ً
أﻟﻤﻨﻴﻮم.

اﻟﺘﻤﻴﺰ اﻟﺘﺸﻐﻴﻠﻲ

ﻣﺒﺎدرة ﺗﺤﻮل اداء ﻟﻔﺮﻳﻖ اﻟﻘﻀﺒﻨﺔ
ﻳﺘﻢ ﺗﺸﻐﻴﻞ ﻣﺤﻄﺔ اﻟﻘﻀﺒﻨﺔ ﺑﻮاﺳﻄﺔ  4ﻓﺮق
ﻣﻨﺎوﺑﺔ ﻟﺘﺤﻘﻴﻖ أﻓﻀﻞ ﻣﺴﺘﻮى إﻧﺘﺎج وﺟﻮدة
داﺋﻤﺎ ﻣﺎ
ﻟ¢ﻧﻮد اﻟﻤﻘﻀﺒﻦ .وﺣﻴﺚ أن ﻗﻴﺎس اداء ً
ﻳﺴﺎﻋﺪ ﻓﻲ ﺗﺤﺴﻴﻦ أداء اﻓﺮاد ،وﻓﻲ ﻫﺬا
اﻟﺼﺪد ،ﺗﻢ اﻟﺒﺪء ﻓﻲ ﺗﻄﺒﻴﻖ ﻣﻌﺎﻳﻴﺮ أداء
اﻟﻘﻀﺒﻨﺔ ﻓﻲ ﺷﻬﺮ دﻳﺴﻤﺒﺮ ﻋﺎم  .2018وﺗﻢ
اﺧﺘﻴﺎر ﻣﺨﺘﻠﻒ اﻟﻤﺆﺷﺮات اﻟﺮﺋﻴﺴﻴﺔ ﻟ¢داء
اﻟﻤﺘﻠﻌﻘﺔ ﺑﺎºﻧﺘﺎﺟﻴﺔ واﻟﺠﻮدة ﻟﻘﻴﺎس أداء اﻟﺘﺤﻮل
ﻣﺜﻞ إﻧﺘﺎج اﻧﻮد ،واﺳﺘﺨﺪام آﻟﺔ ﺗﻌﺪﻳﻞ
اﻟﻘﻀﺒﺎن ،واﻟﺨﺮدة ،وﻣﻌﺎﻟﺠﺔ اﻟﺨﺮدة اﻟﺨﻀﺮاء ﻣﻦ
أﺟﻞ ﻣﻄﺎﺑﻘﺔ اºﻧﺘﺎﺟﻴﺔ ﻟﻠﺠﻮدة .وﻋﻨﺪﻣﺎ ﺗﻢ اﻟﺒﺪء
ﻓﻲ ﻗﻴﺎس ﻣﺆﺷﺮات اداء اﻟﺮﺋﻴﺴﻴﺔ ،ﺑﺪأت اﻟﻔﺮق
اﻟﺘﻲ ﻟﻢ ﺗﻜﻦ ﺗﺤﻘﻖ اﻟﻨﺘﺎﺋﺞ اﻟﻤﺮﺟﻮة ﺳﺎﺑﻘً ﺎ ﻓﻲ
ﺗﺤﻘﻴﻖ اﻟﻨﺘﺎﺋﺞ وﻣﻊ اﻟﻤﻨﺎﻓﺴﺔ ،ﺗﺒﻴﻦ أن ﺟﻤﻴﻊ

ﺑﻌﺪ ﻋﺸﺮ ﺳﻨﻮات ﻣﻦ اﻟﺘﺸﻐﻴﻞ ،ﻃﻠﺒﺖ
إدارة اﻟﻤﺴﺒﻚ اﻟﻤﺴﺎﻋﺪة اﻟﻔﻨﻴﺔ ﻣﻦ ﺷﺮﻛﺔ
رﻳﻮ ﺗﻴﻨﺘﻮ ،أﺣﺪ ﻣﺴﺎﻫﻤﻲ ﺻﺤﺎر أﻟﻤﻨﻴﻮم
وذﻟﻚ ﺑﻬﺪف إﺟﺮاء ﺗﻘﻴﻴﻢ ﺷﺎﻣﻞ ﻟ¢ﻓﺮان.
وﻓﻲ ﻣﺎرس ﻣﻦ ﻋﺎم  ،2018ﺗﻢ إﺟﺮاء ﻫﺬا
اﻟﺘﻘﻴﻴﻢ ﻣﻦ ِﻗﺒﻞ اﺧﺘﺼﺎﺻﻲ اﻟﻤﻮاد

ﺳﺘﻘﻮم ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻓﻲ ﻛﻞ اﺻﺪار ﻣﻦ ﻫﺬه اﻟﻨﺸﺮة ﺑﺘﺴﻠﻴﻂ اﻟﻀﻮء ﻋﻠﻰ إﺣﺪى ﺷﺮﻛﺎﺋﻬﺎ ﻓﻲ اﻟﺼﻨﺎﻋﺎت اﻟﺘﺤﻮﻳﻠﻴﺔ

ﻋﺎﻣﺎ ﻣﻤﻴﺰًا ﻟﻠﻐﺎﻳﺔ ﺑﺎﻟﻨﺴﺒﺔ
ﻟﻘﺪ ﻛﺎن ﻋﺎم ً 2019
ﻟﻠﺸﺮﻛﺔ اﻟﻌﻤﺎﻧﻴﺔ ﻟﺪرﻓﻠﺔ اﻟﻤﻨﻴﻮم ﺣﻴﺚ ﻳﺪﻓﻊ
ﻧﻤﻮ اﻟﻤﺒﻴﻌﺎت وﻋﻤﻠﻴﺎت اﻟﺘﺴﻠﻴﻢ اﻟﺸﺮﻛﺔ إﻟﻰ
إﻧﻬﺎء اﻟﻌﺎم ﺑﺎﻟﻄﺎﻗﺔ اﻟﺘﺼﻤﻴﻤﻴﺔ اﻟﻘﺼﻮى
ﻟﻠﻤﺼﻨﻊ ،ﻓﻔﻲ ﻋﺎم  2018ﻗﺎﻣﺖ اﻟﺸﺮﻛﺔ ﺑﺘﻮرﻳﺪ
 94.645ﻃﻨًﺎ ﺻﺎﻓ ًﻴﺎ؛ أي ﻣﺎ ﻳﻌﺎدل إﺟﻤﺎﻟﻲ ﺣﺠﻢ
اºﻧﺘﺎج ﻣﻨﺬ ﺗﺄﺳﻴﺲ اﻟﺸﺮﻛﺔ .وﻟﻢ ﺗﺘﻤﻜﻦ
اﻟﺸﺮﻛﺔ ﻣﻦ ﻣﻌﺎدﻟﺔ إﻧﺘﺎج ﻣﺠﻤﻮع ارﺑﻊ ﺳﻨﻮات
اﻟﺴﺎﺑﻘﺔ ﻓﻲ ﺳﻨﺔ واﺣﺪة دون اﻟﻌﻤﻞ اﻟﺠﺎد
اﻟﺬي ﻗﺎم ﺑﻪ ﺟﻤﻴﻊ اﻟﻤﻮﻇﻔﻮن .وﺧﻼل ﻋﺎم 201٨
ﻗﺎﻣﺖ اﻟﺸﺮﻛﺔ ﺑﺈﺟﺮاء ﺗﻐﻴﻴﺮ ﺟﺬري ﻟﺠﺬب ﻋﻤﻼء
ﺟﺪد وﺗﻌﺰﻳﺰ ﻣﻮﻗﻌﻬﺎ ﻓﻲ ﺻﻨﺎﻋﺔ درﻓﻠﺔ
اﻟﻤﻨﻴﻮم ﻓﻲ ﺟﻤﻴﻊ أﻧﺤﺎء اﻟﻌﺎﻟﻢ .وﻗﺪ ﻛﺎن
اﻟﻨﺠﺎح ﻓﻲ ﺗﻄﻮﻳﺮ ﺳﺒﺎﺋﻚ ﺟﺪﻳﺪة أﺣﺪ
اﻟﻤﻜﺎﺳﺐ اﻟﺮﺋﻴﺴﻴﺔ ﻓﻲ ﻣﺮﺣﻠﺔ ﺗﺤﻮل اﻟﺸﺮﻛﺔ
اﻟﻌﻤﺎﻧﻴﺔ ﻟﺪرﻓﻠﺔ اﻟﻤﻨﻴﻮم .ﻓﻘﺪ ﻗﻤﻨﺎ ﺑﺘﻮﺳﻴﻊ
ﻣﺰﻳﺞ ﻣﻨﺘﺠﺎﺗﻨﺎ ﺑﺸﻜﻞ ﻛﺒﻴﺮ ﻓﻲ وﻗﺖ ﻗﺼﻴﺮ
ﺟﺪا .ﺷﻜﻠﺖ اﻟﻤﻨﺘﺠﺎت اﻟﺠﺪﻳﺪة ﺣﺼﺔ ﻛﺒﻴﺮة
ً
ﻓﻲ ﺣﺠﻢ إﻧﺘﺎج اﻟﺸﺮﻛﺔ اﻟﻌﻤﺎﻧﻴﺔ ﻟﺪرﻓﻠﺔ
اﻟﻤﻨﻴﻮم.
وﻋﻠﻰ ﻣﺪار ﻋﺎم  ،2018ﻧﺠﺤﺖ اﻟﺸﺮﻛﺔ اﻟﻌﻤﺎﻧﻴﺔ
ﻟﺪرﻓﻠﺔ اﻟﻤﻨﻴﻮم ﻓﻲ ﺗﻌﺰﻳﺰ ﻗﺪرات ﻣﺨﺘﻠﻒ
اﻟﻤﻌﺪات اﻟﺤﻴﻮﻳﺔ ﻣﻤﺎ ﻣﻜﻨﻬﺎ ﻣﻦ اﻟﺘﻨﺎﻓﺲ ﻣﻊ
أﻓﻀﻞ ﻣﻮردي ﻣﻨﺘﺠﺎت) (Fin Stockﻓﻲ اﻟﻌﺎﻟﻢ.
وﻓﻲ أﻗﻞ ﻣﻦ ﺷﻬﺮﻳﻦ اﻧﺘﻘﻠﺖ اﻟﺸﺮﻛﺔ

٨

اﻟﻌﻤﺎﻧﻴﺔ ﻟﺪرﻓﻠﺔ اﻟﻤﻨﻴﻮم ﻣﻦ ﺗﻄﻮﻳﺮ ﻣﻨﺘﺞ
ﺟﺪﻳﺪ إﻟﻰ اºﻧﺘﺎج اﻟﻀﺨﻢ ﻟﻤﻨﺘﺞ ﻣﻌﻘﺪ .وﺗﺄﻣﻞ
اﻟﺸﺮﻛﺔ ﺑﻨﻬﺎﻳﺔ ﻋﺎم  2019ﻓﻲ ﺗﻮﺳﻴﻊ ﻗﺎﻋﺪة
اﻟﻌﻤﻼء ﻟﻬﺬا اﻟﻤﻨﺘﺞ إﻟﻰ  10ﻋﻤﻼء ﻓﻲ  3دول
ﻣﺨﺘﻠﻔﺔ .وﺳﺘﻮاﺻﻞ اﻟﺸﺮﻛﺔ اﻟﻌﻤﺎﻧﻴﺔ ﻟﺪرﻓﻠﺔ
اﻟﻤﻨﻴﻮم ﺗﻄﻮﻳﺮ إﻧﺘﺎج اﻟﺴﺒﺎﺋﻚ وأﺳﻮاق
ﺟﺪﻳﺪة ﻟﻤﻨﺘﺠﺎﺗﻬﺎ ﻓﻲ ﻋﺎم  ،2020وﺗﻌﺘﺒﺮ
اﻟﻌﺪﻳﺪ ﻣﻦ ﻫﺬه اﻟﺒﺮاﻣﺞ ﻓﻲ ﻣﺮﺣﻠﺔ اﻟﺘﺠﺮﺑﺔ
ﺣﺎﻟ ًﻴﺎ ،وﺳﺘﻘﻮم اﻟﺸﺮﻛﺔ ﺑﺸﺤﻦ أول ﻣﻮادﻫﺎ
ﻟﻼﺳﺘﺨﺪام ﻓﻲ ﻗﻄﺎع اﻟﺴﻴﺎرات ﻓﻲ اﻟﺮﺑﻊ
اﻟﺜﺎﻟﺚ ﺑﻌﺪ اﻛﺘﻤﺎل ﺗﻄﻮﻳﺮ اﻟﺴﺒﺎﺋﻚ.
وﻣﻊ زﻳﺎدة اºﻧﺘﺎج ﺑﺸﻜﻞ ﻛﺒﻴﺮ ،ﻳﺠﺐ ﻋﻠﻰ
اﻟﺸﺮﻛﺔ اﻟﺤﻔﺎظ ﻋﻠﻰ اﻻﻟﺘﺰاﻣﺎت اﻟﻤﺘﻌﻠﻘﺔ
ﺑﺎﻟﺠﻮدة ﻣﻊ ﻋﻤﻼﺋﻬﺎ .ﻟﺬﻟﻚ  ،ﻗﺎﻣﺖ ﺑﺘﻄﻮﻳﺮ

وﻳﻮد اﻟﻔﺮﻳﻖ أن ﻳﺸﻜﺮ أوﻣﻴﺶ ﺑﺮاﺳﺎد وﻋﻴﺴﻰ
اﻟﺒﻠﻮﺷﻲ ﻣﻦ ﻓﺮﻳﻖ ﻣﻌﺎﻟﺠﺔ اﻟﻜﺮﺑﻮن ﻋﻠﻰ
دﻋﻤﻬﻢ ﻟﻮﺿﻊ ﻫﺬا اﻟﻨﻈﺎم ﻣﻮﺿﻊ اﻟﺘﻨﻔﻴﺬ.

اﻻﻧﺘﻬﺎء ﻣﻦ إﻋﺎدة ﺗﺒﻄﻴﻦ اﻓﺮان ﻓﻲ اﻟﻤﺴﺒﻚ

اﻟﺸﺮﻛﺔ اﻟﻌﻤﺎﻧﻴﺔ ﻟﺪرﻓﻠﺔ اﻟﻤﻨﻴﻮم )(OARC
وﺗﻨﻔﻴﺬ ﻧﻈﺎم اºدارة اﻟﻤﺘﻜﺎﻣﻠﺔ ) (IMSﻋﻠﻰ
ﻣﺴﺘﻮى اﻟﺸﺮﻛﺔ وﺣﺼﻠﺖ ﻋﻠﻰ ﺷﻬﺎدات
اÒﻳﺰو  ،2015:9001و  2015:14001و  .2018:45001وﻟﻘﺪ
اﻛﻤﻠﻨﺎ ﺗﻘﺮﻳ ًﺒﺎ ﻣﻌﺎﻳﻴﺮ اÒﻳﺰو اﻟﺜﻼﺛﺔ اﻟﺘﺎﻟﻴﺔ اﻟﺘﻲ
اﺳﺘﻬﺪﻓﻨﺎﻫﺎ ﻗﺒﻞ اﻻﻧﺘﻘﺎل إﻟﻰ ﻣﻌﻴﺎر ISO/TS
 -16949اﻟﻤﺮﻛﺐ .وﺟﻤﻴﻊ اﻟﺒﻴﺎﻧﺎت ﻣﺘﺎﺣﺔ وﻗﺎﺑﻠﺔ
ﺗﻤﺎﻣﺎ
ﻟﻠﺘﺪﻗﻴﻖ ﻣﻦ ﺧﻼل ﻧﻈﺎم )ﺳﺎب( اﻟﻤﺪﻣﺞ
ً
وﺻﻮﻻً إﻟﻰ أﻧﻈﻤﺔ ﺗﺘﺒﻊ اºﻧﺘﺎج .وﺗﻌﺪ اﻟﺸﺮﻛﺔ
إﺣﺪى اﻟﺸﺮﻛﺎت اﻟﻘﻼﺋﻞ ﻓﻲ اﻟﺴﻠﻄﻨﺔ اﻟﺘﻲ
ﺗﻤﺘﻠﻚ ﻧﻈﺎم "ﺳﺎب" ﺑﺨﺎﺻﺔ )ﺗﻘﻨﻴﺎت ﺗﻜﺎﻣﻞ
وذﻛﺎء ﺳﺎب ﻟﻠﺘﺼﻨﻴﻊ( وﻫﻲ ﺣﻘﻴﻘﺔ ﻧﻔﺨﺮ
ﻟﻠﻐﺎﻳﺔ ﺑﺎﻟﺘﺮوﻳﺞ ﻟﻬﺎ.

ﻣﺆﺷﺮات اداء اﻟﺮﺋﻴﺴﻴﺔ ﺗﺘﺤﺴﻦ ﺑﺒﻂء .وﻗﺪ
ﻛﺎﻧﺖ ﺟﻮدة اﻟﺤﺪﻳﺪ اﻟﻤﺼﺒﻮب )ﻧﺴﺒﺔ اﻟﻜﺮﺑﻮن
داﺋﻤﺎ
وﻧﺴﺒﺔ ﻣﻜﺎﻓﺊ اﻟﻜﺮﺑﻮن( ﺗﻤﺜﻞ ﺗﺤﺪ ًﻳﺎ
ً
ﻟﺘﺤﻘﻴﻖ اﻫﺪاف ،إﻻ أﻧﻪ وﺑﻌﺪ ﺗﻄﺒﻴﻖ ﻫﺬا
اﻟﻨﻈﺎم ،أﺻﺒﺤﺖ ﻫﺬه اﻟﻤﻌﺎﻳﻴﺮ ﺿﻤﻦ اﻟﺤﺪود.
وﺗﺤﺴﻨﺖ اﻻﺳﺘﻔﺎدة ﻣﻦ آﻟﺔ ﺗﻌﺪﻳﻞ اﻟﻘﻀﺒﺎن
ﺑﻌﺪ ﻋﻤﻠﻴﺔ ﺗﺤﺴﻴﻦ اداء،
ﻣﻤﺎ أدى إﻟﻰ اﻧﺨﻔﺎض ﻋﺪد
اﻟﻘﻀﺒﺎن اﻟﺘﻲ ﻳﺘﻢ ارﺳﺎﻟﻬﺎ
ﻟÜﺻﻼح ﻓﻰ اﻟﺨﺎرج .وﻛﺎﻧﺖ
ﺟﺪا ﻟﻠﻔﺮق
اﻟﻨﺘﺎﺋﺞ ﻣﺘﻘﺎرﺑﺔ ً
اﻟﻤﺨﺘﻠﻔﺔ ﺧﻼل اﻟﺮﺑﻊ اول
ﻣﻦ ﻋﺎم  .2019وﻗﺪ ﺣﻘﻖ
اﻟﻔﺮﻳﻖ " "Cأﻋﻠﻰ اﻟﺪرﺟﺎت.

ﺗﻬﺎﻧﻴﻨﺎ ﻟﻠﻔﺮﻳﻖ " "Cﻋﻠﻰ ﺗﻔﺎﻧﻴﻬﻢ وأداﺋﻬﻢ
اﻟﻤﺘﻤﻴﺰ.

اﻟﻤﻘﺎوﻣﺔ ﻟﻠﺤﺮارة ﻓﻲ رﻳﻮ ﺗﻴﻨﺘﻮ ﺑﺎﻟﺘﻌﺎون ﻣﻊ
ﻣﻤﺜﻞ ﺻﺤﺎر أﻟﻤﻨﻴﻮم .وﻧﻈ ًﺮا ﻟﻈﺮوف ﻫﺬه
اﻓﺮان ،ﻓﻘﺪ ﺗﻘﺮر إﺟﺮاء ﻋﻤﻠﻴﺔ ﺻﻴﺎﻧﺔ ﻛﺎﻣﻠﺔ
ﻟﻬﺎ وإﻋﺎدة ﺗﺒﻄﻴﻨﻬﺎ ﺧﻼل ﻋﺎم واﺣﺪ ،ﻛﻞ
ﻓﺮن ﻋﻠﻰ ﺣﺪة.

واﻟﻤﻮاد اﻟﻤﻘﺎوﻣﺔ ﻟﻠﺤﺮارة ،وﻣﺘﻄﻠﺒﺎت
ﻣﻌﺪات اﻟﻮﻗﺎﻳﺔ اﻟﺸﺨﺼﻴﺔ( ،واﻟﺤﻔﺎظ ﻋﻠﻰ
ﺳﻼﺳﺔ ﺗﺴﻠﻴﻢ اﻟﻤﻌﺪن ﺑﺎﻟﺘﻨﺴﻴﻖ ﻣﻊ
داﺋﺮة اﻟﻤﺼﻬﺮ ،واﻻﻟﺘﺰام ﺑﻔﺘﺮة اºﻏﻼق ﻟﻜﻞ
ﻓﺮن.

وºﻧﺠﺎز وﺗﺤﻘﻴﻖ ﻫﺬا اﻟﻤﺸﺮوع ،ﻛﺎن
اﻟﻤﺴﺒﻚ ﻳﻌﻤﻞ ب  3أﻓﺮان ﻓﻘﻂ
ﻛﺜﺮ ﻣﻦ  200ﻳﻮم ،وﻫﻮ اﻟﻮﻗﺖ اﻟﺬي
ﺗﺘﻄﻠﺒﻪ ﻋﻤﻠﻴﺔ إﻋﺎدة اﻟﺘﺒﻄﻴﻦ
اﻟﻜﺎﻣﻞ ﻟ¢ﻓﺮان ارﺑﻌﺔ .وﺧﻼل ﺗﻠﻚ
اﻟﻔﺘﺮة ،واﺟﻪ ﻓﺮﻳﻖ اﻟﺘﻨﻔﻴﺬ ﺗﺤﺪﻳﺎت
ﻋﺪﻳﺪة ﺗﻤﺜﻠﺖ ﻓﻲ اﻟﺤﺪ ﻣﻦ اﺿﺮار،
وإدارة ﻋﻤﻠﻴﺔ اﻟﺪﺧﻮل إﻟﻰ ﻣﻨﻄﻘﺔ
اﻟﻌﻤﻞ )اﻟﻌﺎﻣﻠﻴﻦ ،واﻟﻤﻌﺪات،

وﻗﺪ ﺗﻢ ﺗﺨﺼﻴﺺ ﻣﺎ ﻳﻘﺪر ﺑـ  123,600ﺳﺎﻋﺔ
ﻋﻤﻞ ﻣﻦ أﺟﻞ ﻋﻤﻠﻴﺔ إﻋﺎدة اﻟﺘﺒﻄﻴﻦ .وﻗﺪ
ﺷﻜﻞ اﻻﺟﺘﻤﺎع اﻟﻴﻮﻣﻲ ﻟﺰﻳﺎدة ﻓﺎﻋﻠﻴﺔ
اﻟﺘﻮاﺻﻞ ،واﻟﺸﺮاﻛﺔ ﺑﻴﻦ ﻓﺮق إﻋﺎدة
اﻟﺘﺒﻄﻴﻦ )ﺻﺤﺎر أﻟﻤﻨﻴﻮم واﻟﻤﺘﻌﺎﻗﺪﻳﻦ(
إﺿﺎﻓﺔ إﻟﻰ ﻣﺸﺎرﻛﺔ ﻓﺮﻳﻖ اºدارة ﻋﻮاﻣﻞ
رﺋﻴﺴﻴﺔ ﻟﻨﺠﺎح ﻫﺬا اﻟﻤﺸﺮوع .وﻣﻦ ﺧﻼل
اﻻﻟﺘﺰام ﺑﻬﺬه اﻻﺳﺘﺮاﺗﻴﺠﻴﺔ ،ﺗﻢ إﻧﺠﺎز
اﻟﻤﺸﺮوع ﺑﺄﻣﺎن وﺑﺪون اﻟﺘﺄﺛﻴﺮ ﻋﻠﻰ ﻋﻤﻠﻴﺎت
اﻟﻤﺴﺒﻚ.

ﺣﻤﻠﺔ ﺗﻨﻈﻴﻒ ﻓﻲ ﻣﺤﻄﺔ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻟﻠﻄﺎﻗﺔ
ﻧﻔﺬ ﻓﺮﻳﻖ ﻣﺤﻄﺔ اﻟﻄﺎﻗﺔ ﻣﺆﺧ ًﺮا ﺣﻤﻠﺔ
ﻟﻠﺘﻨﻈﻴﻒ وذﻟﻚ ﻋﻘﺐ اﻻﻧﺘﻬﺎء ﻣﻦ ﺗﻨﻔﻴﺬ
إﺻﻼﺣﺎت ﻛﺒﻴﺮة ﻟﺘﻮرﺑﻴﻨﺎت اﻟﻐﺎز وﺗﻮرﺑﻴﻨﺎت
اﻟﺒﺨﺎر .وﻫﺪﻓﺖ اﻟﺤﻤﻠﺔ إﻟﻰ اﻟﺘﺄﻛﺪ ﻣﻦ

ﺗﻨﻈﻴﻒ اﻟﻤﻨﻄﻘﺔ ﺑﺎºﺿﺎﻓﺔ إﻟﻰ زﻳﺎدة اﻟﻮﻋﻲ
ﺑﻴﻦ اﻟﻤﻮﻇﻔﻴﻦ واﻟﻤﺘﻌﺎﻗﺪﻳﻦ ﺣﻮل أﻫﻤﻴﺔ
ﻧﻈﺎﻓﺔ وﺗﺮﺗﻴﺐ ﺑﻴﺌﺔ اﻟﻌﻤﻞ .وﻗﺪ ﺷﺎرك
ﺟﻤﻴﻊ اﻟﻤﻮﻇﻔﻴﻦ واﻟﻌﻤﺎل اﻟﻤﺘﻌﺎﻗﺪﻳﻦ

اﻟﻌﺎﻣﻠﻴﻦ ﺑﻤﺤﻄﺔ اﻟﻄﺎﻗﺔ ﻓﻲ ﻫﺬه اﻟﻤﺒﺎدرة
اﻟﺘﻲ ﺗﻮﺿﺢ ﻣﺴﺘﻮى اﻻﻟﺘﺰام اﻟﺬي ﻳﺘﻤﺘﻌﻮن
ﺑﻪ .ﻧﺸﻜﺮ ﺟﻤﻴﻊ اﻟﻤﺸﺎرﻛﻴﻦ ﻓﻲ ﻫﺬه
اﻟﺤﻤﻠﺔ.

وﻣﻦ أﺟﻞ دﻓﻊ اﺳﺘﺮاﺗﻴﺠﻴﺘﻨﺎ اﻟﻤﺘﻤﺜﻠﺔ ﻓﻲ
زﻳﺎدة اºﻧﺘﺎج وﺗﻮﻓﻴﺮ اﻟﻤﺰﻳﺪ ﻣﻦ اﻟﻮﻇﺎﺋﻒ
ﻟﻠﻌﻤﺎﻧﻴﻴﻦ دون اﻟﺤﺎﺟﺔ إﻟﻰ اﻟﻘﻴﺎم ﺑﺈﻧﻔﺎق
رأﺳﻤﺎﻟﻲ ﻛﺒﻴﺮ ،اﺳﺘﺜﻤﺮت اﻟﺸﺮﻛﺔ ﻣﺆﺧ ًﺮا ﻓﻲ
ﺑﻨﺎء أﻓﺮان اﻟﺼﻠﺐ اﻟﺠﺪﻳﺪة وﻓﺮن اﻟﺼﻬﺮ
اﻟﺠﺪﻳﺪ ﻟﻤﻮاﻛﺒﺔ اﻟﺰﻳﺎدة ﻓﻲ ﻃﻠﺒﺎت اﻟﻤﺒﻴﻌﺎت.
وﺑﻌﺪ ﺗﺸﻐﻴﻞ ﻓﺮن اﻟﺼﻬﺮ اﻟﺠﺪﻳﺪ اﻟﻤﺨﻄﻂ
ﻟﻪ ﻓﻲ دﻳﺴﻤﺒﺮ  ، 2019ﺗﻬﺪف اﻟﺸﺮﻛﺔ اﻟﻌﻤﺎﻧﻴﺔ
ﻟﺪرﻓﻠﺔ اﻟﻤﻨﻴﻮم إﻟﻰ زﻳﺎدة اﻟﺴﻌﺔ اºﺟﻤﺎﻟﻴﺔ
اﻟﺘﺼﻤﻴﻤﻴﺔ ﻟﻠﻤﺤﻄﺔ ﻣﻦ  140أﻟﻒ ﻃﻦ إﻟﻰ 210
أﻟﻒ ﻃﻦ .وﻗﺪ ﻧﺠﺤﺖ اﻟﺸﺮﻛﺔ اﻟﻌﻤﺎﻧﻴﺔ ﻟﺪرﻓﻠﺔ
اﻟﻤﻨﻴﻮم ﻓﻲ ﺗﻨﻔﻴﺬ ﻗﺪر ﻛﺒﻴﺮ ﻣﻦ
اﻻﺳﺘﺜﻤﺎرات أﺛﻨﺎء ﻗﻴﺎدة اﻟﺘﻐﻴﻴﺮ اﻟﺘﺤﻮﻟﻲ.

اﻟﻨﺸﺮة ا ﻳﻮﻟﻴﻮ ٢٠١٩

اﻟﻨﺸﺮة ا ﻳﻮﻟﻴﻮ ٢٠١٩
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إﺷﺮاك اﻟﻤﻮﻇﻔﻴﻦ

إﺷﺮاك اﻟﻤﻮﻇﻔﻴﻦ

دﺷﻦ اﻟﻔﺮﻳﻖ اﻟﻄﺒﻲ ﻓﻲ ﺻﺤﺎر أﻟﻤﻨﻴﻮم
ﱢ
"ﺧﻔﻒ وزﻧﻚ ،وﺣﺎﻓﻆ ﻋﻠﻰ ﻟﻴﺎﻗﺘﻚ"
ﺣﻤﻠﺔ
ﻟﺘﻌﺰﻳﺰ ﻧﻤﻂ اﻟﺤﻴﺎة اﻟﺼﺤﻲ .وﺳﺘﻜﻮن
اﻟﺤﻤﻠﺔ ﺑﺸﻜﻞ ﻣﻨﺎﻓﺴﺔ ﺷﺮﻳﻔﺔ ،ﺗﻬﺪف إﻟﻰ
ﺗﺸﺠﻴﻊ اﺷﺨﺎص ﻣﻦ ذوي ﻣﺆﺷﺮ ﻛﺘﻠﺔ
اﻟﺠﺴﻢ اﻟﻤﺘﻮﺳﻂ إﻟﻰ اﻟﻤﺮﺗﻔﻊ ºﻧﻘﺎص
وزﻧﻬﻢ واﻛﺘﺴﺎب ﻟﻴﺎﻗﺔ ﺑﺪﻧﻴﺔ.

ﻳﺤﺘﻔﻞ اﻟﻌﺎﻟﻢ ﻓﻲ اﻟﺴﺎﺑﻊ ﻣﻦ إﺑﺮﻳﻞ ﻣﻦ ﻛﻞ
ﻋﺎم ﺑﻴﻮم اﻟﺼﺤﺔ اﻟﻌﺎﻟﻤﻲ .وﻗﺪ ﺗﻢ
ﺗﺨﺼﻴﺺ ﻣﻮﺿﻮع اﻻﺣﺘﻔﺎل ﻟﻌﺎم  2019ﺣﻮل
"اﻟﺮﻋﺎﻳﺔ اﻟﺼﺤﻴﺔ اﻟﺸﺎﻣﻠﺔ" واﻟﺬي ﻳﻌﺰز أﻫﻤﻴﺔ
ﺗﻮﻓﺮ اﻟﺮﻋﺎﻳﺔ اﻟﺼﺤﻴﺔ اﺳﺎﺳﻴﺔ ﻟﺠﻤﻴﻊ اﻟﺒﺸﺮ
دون ﺗﻤﻴﻴﺰ.

وﺗﻤﺘﺪ اﻟﺤﻤﻠﺔ ﺑﻴﻦ ﻣﺎرس ودﻳﺴﻤﺒﺮ .2019
وﺳﻴﻘﻮم اﻟﻔﺮﻳﻖ اﻟﻄﺒﻲ ﺧﻼﻟﻬﺎ ﺑﻤﺴﺎﻋﺪة
اﻟﻤﺸﺎرﻛﻴﻦ ﻣﻦ ﺧﻼل ﺗﻘﺪﻳﻢ اﻟﺘﻮﺟﻴﻪ
واºرﺷﺎدات اﻟﺨﺎﺻﺔ ﺑﺎﻟﺒﺮﻧﺎﻣﺞ ﻣﻦ ﻟﺤﻈﺔ
اﻟﺘﺴﺠﻴﻞ وﺣﺘﻰ ﺧﺘﺎم اﻟﺒﺮﻧﺎﻣﺞ ﻣﻊ ﺗﻘﺪﻳﻢ
ﻧﺼﺎﺋﺢ وﻣﺸﻮرة ﻣﺨﺼﺼﺔ ﺣﻮل اﺗﺒﺎع اﻟﺤﻤﻴﺔ
اﻟﻤﻨﺎﺳﺒﺔ وﻣﻤﺎرﺳﺔ اﻧﺸﻄﺔ اﻟﺒﺪﻧﻴﺔ.

ﺗﻢ ﺗﺪﺷﻴﻦ ﺣﻤﻠﺔ إدارة اºﺟﻬﺎد اﻟﺤﺮاري ﻟﻌﺎم
 2019ﺧﻼل ﺟﻠﺴﺎت اﺳﺘﻘﺒﺎل وﺗﺮﺣﻴﺐ
ﺑﺎﻟﻌﺎﻣﻠﻴﻦ ﺻﺒﺎح ﻳﻮم اﻟﺨﻤﻴﺲ اﻟﻤﻮاﻓﻖ 2
ﻣﺎﻳﻮ ،ﻓﻲ اﻟﻤﺼﻬﺮ وﻣﺤﻄﺔ اﻟﻄﺎﻗﺔ واﻟﻤﻴﻨﺎء.
وﺷﺎرك أﻋﻀﺎء ﻓﺮﻳﻖ اºدارة ﻓﻲ ﻫﺬه
ﺑﺎﻟﻤﻮﻇﻔﻴﻦ
ﺑﺎﻟﺘﺮﺣﻴﺐ
اﻟﺠﻠﺴﺎت
واﻟﻤﺘﻌﺎﻗﺪﻳﻦ ﺧﻼل ﻓﺘﺮة ﺗﻐﻴﻴﺮ اﻟﻤﻨﺎوﺑﺎت،
وﻗﺎﻣﻮا ﺑﺘﻘﺪﻳﻢ اﻟﻔﻮاﻛﻪ واﻟﻤﺎء ﻟﻬﻢ ،ﻓﻲ
اﻟﻮﻗﺖ اﻟﺬي ﺣﺜﻮا ﻓﻴﻪ اﻟﻤﻮﻇﻔﻴﻦ ﻋﻠﻰ
اﻟﺤﻔﺎظ ﻋﻠﻰ ﻣﺴﺘﻮى اﻟﺘﻐﺬﻳﺔ ورﻃﻮﺑﺔ
اﻟﺠﺴﻢ ﺧﺎﺻﺔ ﺧﻼل ﻓﺘﺮة ﻓﺼﻞ اﻟﺼﻴﻒ.

وﻗﺪ اﺣﺘﻔﻞ اﻟﻔﺮﻳﻖ اﻟﻄﺒﻲ ﻓﻲ ﺻﺤﺎر
أﻟﻤﻨﻴﻮم ﺑﻬﺬه اﻟﻤﻨﺎﺳﺒﺔ وذﻟﻚ ﺑﺘﻨﻈﻴﻢ
ﺣﻤﻠﺔ ﻓﺤﻮﺻﺎت ﻃﺒﻴﺔ ﻓﻲ اﻟﻤﺼﻬﺮ ﺑﺘﺎرﻳﺦ 7
إﺑﺮﻳﻞ ،وﻓﻲ اﻟﻤﻴﻨﺎء وﻣﺤﻄﺔ اﻟﻄﺎﻗﺔ ﺑﺘﺎرﻳﺦ 10
إﺑﺮﻳﻞ.

ﻧﻔﺨﺮ ﺑﺎﺧﺘﻴﺎر ﺳﺎﻛﺸﻲ ﺷﻴﺘﻲ ،اﺑﻨﺔ ﻓﻴﺠﺎﻳﺎ ﺷﻴﺘﻲ ،ﻓﻨﻲ اﻟﻤﺮاﻓﻖ
ﻓﻲ داﺋﺮة اﻟﺼﻴﺎﻧﺔ اﻟﻤﺮﻛﺰﻳﺔ ،ﻟﻼﻧﻀﻤﺎم إﻟﻰ اﻟﻔﺮﻳﻖ اﻟﻌﻤﺎﻧﻲ
اﻟﻨﺴﺎﺋﻲ ﻟﻠﻜﺮﻳﻜﻴﺖ .وﻗﺪ ﻟﻌﺒﺖ ﺳﺎﻛﺸﻲ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻤﺒﺎرﻳﺎت
ﻓﻲ ﻋﻤﺎن واﻟﺨﺎرج .وﻗﺪ ﺗﻢ اﺧﺘﻴﺎرﻫﺎ اÒن ﻟﻠﻤﺸﺎرﻛﺔ ﻣﻊ اﻟﻔﺮﻳﻖ
ﻓﻲ ﺑﻄﻮﻟﺔ ﺗﻘﺎم ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻤﺘﺤﺪة .ﻧﺘﻤﻨﻰ ﻟﻠﻔﺮﻳﻖ
وﻟﺴﺎﻛﺸﻲ ً
ﺳﻌﻴﺪا ﻓﻲ اﻟﺒﻄﻮﻟﺔ وﻛﺬﻟﻚ ﻣﺴﻴﺮﺗﻬﺎ ﻓﻲ
ﺣﻈﺎ
ً
ﻟﻌﺒﺔ اﻟﻜﺮﻳﻜﻴﺖ.

واﻋﺘﻤﺪ اﻟﻨﻈﺎم اﻟﺠﺪﻳﺪ ﻋﻠﻰ اﺳﺘﻄﻼع ﻟﻠﺮأي
رﺻﺪ آراء اﻟﻤﻮﻇﻔﻴﻦ ﻓﻲ ﺟﻤﻴﻊ دواﺋﺮ اﻟﺸﺮﻛﺔ.
وﻗﺪ ﺗﻢ اﺳﺘﻌﺮاض ﻧﺘﺎﺋﺞ اﻻﺳﺘﻄﻼع ﻋﻠﻰ ﻟﺠﻨﺔ
ﺿﻤﺖ ﻣﻤﺜﻠﻴﻦ ﻣﻦ ﺟﻤﻴﻊ اﻟﺪواﺋﺮ ،ﺣﻴﺚ ﻗﺎﻣﻮا
ﺑﺘﻨﻔﻴﺬ ورﺷﺔ ﺗﺤﺴﻴﻦ "ﻛﺎﻳﺰن" ﻟﺘﻄﻮﻳﺮ

وﻧﺄﻣﻞ أن ﻳﻜﻮن ﻫﺬا اﻟﻨﻈﺎم ﻣﺼﺪ ًرا ºﻟﻬﺎم
ﻣﻮﻇﻔﻴﻨﺎ ﻟﻠﻤﺴﺎﻫﻤﺔ ﻓﻲ ﺟﻌﻞ ﺻﺤﺎر
راﺋﻌﺎ ﻟﻠﻌﻤﻞ ،وﺧﻠﻖ
أﻟﻤﻨﻴﻮم ﻣﻜﺎﻧًﺎ
ً
ﻣﻨﺎﻓﺴﺔ ﺷﺮﻳﻔﺔ ﺑﻴﻦ اﻗﺴﺎم واﻟﺪواﺋﺮ
اﻟﻤﺨﺘﻠﻔﺔ.

ـ ـ ـﺪﻳﺪ و اﻟ ــ ـ ـﻤ
ﺤـ ـ ﺪـ
ﺠـ
ث

وﻳﺘﻢ ﺗﺸﺠﻴﻊ اﻟﻤﻮﻇﻔﻴﻦ ﻟﻠﻤﺸﺎرﻛﺔ ﻓﻲ
أﻧﺸﻄﺔ ﻧﺎدي ﻣﻤﺘﺎز اﻟﻤﺨﺘﻠﻔﺔ ﻟﻠﺤﺼﻮل ﻋﻠﻰ
ﻋﻤﺎﻟﻬﻢ
اﻟﻘﻴﻤﺔ
وإﺿﺎﻓﺔ
اﻟﻨﻘﺎط
وﻣﺴﺎﻫﻤﺎﺗﻬﻢ.

وﻗﺪ ﺷﺎرك ﻓﻲ ﻫﺬه اﻟﺤﻤﻠﺔ  403أﺷﺨﺎص،
وﺗﻢ ﺗﻘﺪﻳﻢ اﻟﻤﺸﻮرة ﻟﻬﻢ ﻛﻞ ﺣﺴﺐ ﻧﺘﺎﺋﺞ
ﻓﺤﻮﺻﺎﺗﻪ.

إﻧﺠﺎزات رﻳﺎﺿﻴﺔ

اﻟﻤﺸﺎرﻛﺔ ﻓﻲ اﻟﻤﻨﺘﺨﺐ
اﻟﻨﺴﺎﺋﻲ اﻟﻌﻤﺎﻧﻲ ﻟﻠﻜﺮﻳﻜﻴﺖ

دﺷﻨﺖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺑﺮﻧﺎﻣﺞ ﺗﻘﺪﻳﺮ
اﻟﻤﻮﻇﻔﻴﻦ اﻟﺠﺪﻳﺪ واﻟﻤﺤﺪث "ﻧﺎدي ﻣﻤﺘﺎز".
وﻳﻌﺘﺒﺮ ﻣﻤﺘﺎز ﻧﻈﺎم ﻳﻌﺘﻤﺪ ﻋﻠﻰ ﺟﻤﻊ اﻟﻨﻘﺎط
ﻳﻬﺪف إﻟﻰ ﺗﺸﺠﻴﻊ اﻟﻤﻮﻇﻔﻴﻦ ﻟﻠﻤﺴﺎﻫﻤﺔ
ﻓﻲ ﺗﺤﻘﻴﻖ أﻫﺪاف اﻋﻤﺎل اﻟﻤﺨﺘﻠﻔﺔ ﻟﻠﺸﺮﻛﺔ
وﻛﺬﻟﻚ ﺗﺸﺠﻴﻊ اﻟﺘﻄﻮﻳﺮ اﻟﺬاﺗﻲ ،واﻟﻤﺒﺎدرة
واﻟﻌﻤﻞ ﺑﺸﻜﻞ اﺳﺘﺒﺎﻗﻲ.

اﻟﻨﻈﺎم اﻟﺠﺪﻳﺪ وﺗﻌﺪﻳﻠﻪ ﻟﻴﺘﻨﺎﺳﺐ ﻣﻊ
أﻫﺪاف اﻋﻤﺎل ﻓﻲ اﻟﺸﺮﻛﺔ.

اﻟ

ﺣﻤﻠﺔ
ﺣﻤﻠﺔ إدارة
ﱢ
"ﺧﻔﻒ وزﻧﻚ ،وﺣﺎﻓﻆ ا©ﺟﻬﺎد اﻟﺤﺮاري
ﻋﻠﻰ ﻟﻴﺎﻗﺘﻚ"

اﻟﻔﺮﻳﻖ اﻟﻄﺒﻲ
ﻳﺤﺘﻔﻞ ﺑﻴﻮم
اﻟﺼﺤﺔ اﻟﻌﺎﻟﻤﻲ

إﻃﻼق ﺑﺮﻧﺎﻣﺞ ﻣﻤﺘﺎز اﻟﺠﺪﻳﺪ واﻟﻤﺤﺪث

ﻓﺮﻳﻖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم
ﻳﺤﻘﻖ إﻧﺠﺎزات

ﻓﺎز ﻓﺮﻳﻖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻟﻜﺮة اﻟﻘﺪم ﻣﺆﺧ ًﺮا ﺑﻠﻘﺐ ﻛﺄس ﺑﻄﻮﻟﺔ
ﻣﺤﺎﻓﻆ ﺷﻤﺎل اﻟﺒﺎﻃﻨﺔ اﻟﺘﻲ أﻗﻴﻤﺖ ﻓﻲ ﺷﻬﺮ إﺑﺮﻳﻞ اﻟﻤﺎﺿﻲ ﻓﻲ
اﻟﺼﺎﻟﺔ اﻟﻤﻐﻠﻘﺔ ﺑﻤﺠﻤﻊ ﺻﺤﺎر اﻟﺮﻳﺎﺿﻲ .وﺷﻬﺪت اﻟﻤﺴﺎﺑﻘﺔ
اﻟﺨﻤﺎﺳﻴﺔ ﻣﺸﺎرﻛﺔ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻔﺮق ﻣﻦ اﻟﻤﺆﺳﺴﺎت اﻟﻌﺎﻣﺔ
واﻟﺨﺎﺻﺔ اﻟﺘﻲ ﺗﻨﺎﻓﺴﺖ ﻟﻠﻮﺻﻮل إﻟﻰ اﻟﻨﻬﺎﺋﻲ اﻟﺬي أﺟﺮي ﺑﻴﻦ
ﻓﺮﻳﻖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم وﻓﺮﻳﻖ ﺑﻠﺪﻳﺔ ﺻﺤﺎر.

اﻟﺘﺪرﻳﺐ واﻟﺘﻄﻮﻳﺮ
ﺗﺪﺷﻴﻦ ﺑﺮﻧﺎﻣﺞ ﺗﺪرﻳﺒﻲ ﻟﻔﻨﻴﻲ ﻋﻤﻠﻴﺎت
اﻟﻤﺼﻬﺮ
ﻓﻲ ﻣﺒﺎدرة ﻟﺮﻓﻊ ﻣﺴﺘﻮى ﻛﻔﺎءة اﻟﻤﻮﻇﻔﻴﻦ
وﺗﺰوﻳﺪﻫﻢ ﺑﺎﻟﻤﻬﺎرات واﻟﻤﻌﺎرف اﻟﻤﻄﻠﻮﺑﺔ داء
ﻣﻬﺎﻣﻬﻢ اﻟﻌﻤﻠﻴﺔ ﺑﺸﻜﻞ ﻓﺎﻋﻞ وآﻣﻦ ،وﻧﺘﻴﺠﺔ
ﻟﻠﺘﻌﺎون ﺑﻴﻦ داﺋﺮﺗﻲ اﻟﻤﺼﻬﺮ واﻟﻤﻮاﻫﺐ
واﻟﻔﺎﻋﻠﻴﺔ اﻟﺘﻨﻈﻴﻤﻴﺔ ،اﻧﻄﻠﻖ ﻳﻮم اﺣﺪ اﻟﻤﻮاﻓﻖ
 31ﻣﺎرس  ،2019اﻟﺒﺮﻧﺎﻣﺞ اﻟﺘﺪرﻳﺒﻲ ﻟﻔﻨﻴﻲ ﻋﻤﻠﻴﺎت
اﻟﻤﺼﻬﺮ .وﻗﺪ ﺳﺒﻖ اﻧﻄﻼق اﻟﺒﺮﻧﺎﻣﺞ اﻟﻌﺪﻳﺪ ﻣﻦ
اﻟﺠﻬﻮد ﻣﺜﻞ اﻟﺘﺤﻀﻴﺮ ﻟﻤﻠﻔﺎت اﻟﻜﻔﺎءة
اﻟﻮﻇﻴﻔﻴﺔ ،وﺗﻘﻴﻴﻢ اﻟﻌﺎﻣﻠﻴﻦ ﻓﻲ ﻫﺬه اﻟﻮﻇﺎﺋﻒ،
وﻣﺮاﺟﻌﺔ إﺟﺮاءات اﻟﻌﻤﻞ اﻟﻘﻴﺎﺳﻴﺔ.

ﻛﻤﺎ ﺣﺼﻞ ﻓﺮﻳﻘﻨﺎ ﻋﻠﻲ اﻟﻤﺮﻛﺰ اﻟﺜﺎﻧﻲ ﻓﻲ ﻧﻬﺎﺋﻴﺎت ﺑﻄﻮﻟﺔ ﻣﻴﻨﺎء
ﺻﺤﺎر واﻟﻤﻨﻄﻘﺔ اﻟﺤﺮة اﻟﺮﻣﻀﺎﻧﻴﺔ ﻟﻜﺮة اﻟﻘﺪم ﻟﻌﺎم .2019

آﺟﻨﻴﻠﻮ ﺑﻮرﻳﻢ ،وﻣﺪﻳﺮ ﻋﺎم اﻟﻤﻮارد اﻟﺒﺸﺮﻳﺔ
وﺷﺆون اﻟﺸﺮﻛﺔ أﺣﻤﺪ اﻟﺨﺮوﺻﻲ ،إﺿﺎﻓﺔ إﻟﻰ
ﻓﺮق إدارة اﻟﻤﺼﻬﺮ ،واﻟﻤﻮاﻫﺐ واﻟﻔﺎﻋﻠﻴﺔ
اﻟﺘﻨﻈﻴﻤﻴﺔ .وﺳﻴﺤﺎﺿﺮ ﻓﻲ اﻟﺒﺮﻧﺎﻣﺞ
اﺳﺘﺸﺎرﻳﻲ اﻟﻤﺼﻬﺮ ،واﺧﺼﺎﺋﻲ اﻟﺘﺪرﻳﺐ ﻓﻲ
اﻟﻤﺼﻬﺮ.
ﺧﺘﺎم ﺟﻠﺴﺎت اﻟﻴﻮم اﻟﺘﺪرﻳﺒﻲ ﻟﻔﺮﻳﻖ
اﻟﻤﺼﻬﺮ
ﺗﻢ ﺗﺪﺷﻴﻦ اﻟﻴﻮم اﻟﺘﺪرﻳﺒﻲ ﻟﻔﺮق ﻋﻤﻠﻴﺎت
اﻟﻤﺼﻬﺮ ﺑﺘﺎرﻳﺦ  8أﺑﺮﻳﻞ وﺗﻢ اﻻﻧﺘﻬﺎء ﻣﻦ آﺧﺮ
ﺟﻠﺴﺔ ﺑﺘﺎرﻳﺦ  28أﺑﺮﻳﻞ .وﻗﺪ ﺗﻢ ﺗﻨﻔﻴﺬ
اﻟﺠﻠﺴﺎت ﻣﻦ ﻗﺒﻞ ﻓﺮﻳﻖ اﻟﺒﻴﺌﺔ واﻟﺼﺤﺔ

واﻟﺴﻼﻣﺔ ،وﻓﺮﻳﻖ اﻟﻤﺼﻬﺮ ،وﻓﺮﻳﻖ اﻟﻤﻮاﻫﺐ
واﻟﻔﺎﻋﻠﻴﺔ اﻟﺘﻨﻈﻴﻤﻴﺔ .واﺳﺘﻌﺮض ﻓﺮﻳﻖ اﻟﺒﻴﺌﺔ
واﻟﺼﺤﺔ واﻟﺴﻼﻣﺔ إﺣﺼﺎﺋﻴﺎت اﻟﺴﻼﻣﺔ ﻓﻲ
ﻣﻨﻄﻘﺔ اﻟﻤﺼﻬﺮ ﻓﻲ ﻋﺎم  ،2019واﻟﺤﻮادث اﻟﺘﻲ
وﻗﻌﺖ ﻓﻲ ﻏﺮف اºﻧﺘﺎج ،إﺿﺎﻓﺔ إﻟﻰ إدارة اºﺟﻬﺎد
اﻟﺤﺮاري ،واﻧﺒﻌﺎث اﻟﻔﻠﻮراﻳﺪ .ﻛﻤﺎ ﺗﻤﺖ دﻋﻮة ﻓﺮق
اﻟﻤﻮارد اﻟﺒﺸﺮﻳﺔ واﻟﺼﻴﺎﻧﺔ اﻟﻤﺮﻛﺰﻳﺔ إﻟﻰ
اﻟﺠﻠﺴﺎت ºﺗﺎﺣﺔ اﻟﻔﺮﺻﺔ ﻟﻠﻤﺸﻐﻠﻴﻦ ﻟﻠﺤﺪﻳﺚ ﻋﻦ
اﻟﺘﺤﺪﻳﺎت اﻟﺘﻲ ﺗﻮاﺟﻬﻬﻢ واﻗﺘﺮاح اﻟﺘﺤﺴﻴﻨﺎت
ﻟﻬﺎ .وﻗﺪ أﺛﻨﻰ اﻟﻤﺸﺎرﻛﻮن ﻋﻠﻰ اﻟﻴﻮم اﻟﺘﺪرﻳﺒﻲ
اﻟﺬي ﺷﻬﺪ ﻣﺸﺎرﻛﺔ ﻛﺒﻴﺮة ﻣﻦ اﻟﺤﺎﺿﺮﻳﻦ ﺣﻴﺚ
ﻛﺎﻧﺖ اﻟﺠﻠﺴﺎت ﺗﻔﺎﻋﻠﻴﺔ وﺷﻬﺪت اﻟﻜﺜﻴﺮ ﻣﻦ
اﻟﻤﺸﺎرﻛﺔ وﺗﺒﺎدل اﻟﻤﻌﺎرف ﻣﻦ اﻟﺠﻤﻴﻊ.

وﻣﻦ اﻟﻤﺨﻄﻂ أن ﻳﺸﻤﻞ اﻟﺒﺮﻧﺎﻣﺞ  38ﻓﻨ ًﻴﺎ ﻣﻦ
ﻓﺮﻳﻖ ﻋﻤﻠﻴﺎت اﻟﻤﺼﻬﺮ ،وﻳﺴﺘﻤﺮ ﺣﺘﻰ ﻧﻬﺎﻳﺔ
ﺷﻬﺮ ﻧﻮﻓﻤﺒﺮ  .2019وﻳﺘﻀﻤﻦ اﻟﺒﺮﻧﺎﻣﺞ ﺟﺎﻧﺐ
ﻧﻈﺮي ﺑﻨﺴﺒﺔ  ٪٢٥إﺿﺎﻓﺔ إﻟﻰ ﺗﺪرﻳﺒﻲ ﺷﺨﺼﻲ
ﺑﻨﺴﺒﺔ .٪٧٥
وﻗﺪ ﺣﻀﺮ ﺗﺪﺷﻴﻦ اﻟﺒﺮﻧﺎﻣﺞ رﺋﻴﺲ اﻟﻌﻤﻠﻴﺎت
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اﻟﻨﺸﺮة ا ﻳﻮﻟﻴﻮ ٢٠١٩
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إﺷﺮاك اﻟﻤﺠﺘﻤﻊ

إﺷﺮاك اﻟﻤﺠﺘﻤﻊ

ﺟﻠﺴﺔ ﻋﺼﻒ ذﻫﻨﻲ ﺣﻮل اﺳﺘﺮاﺗﻴﺠﻴﺔ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻣﻊ
ﻃﻠﺒﺔ ﺟﺎﻣﻌﺔ اﻟﺴﻠﻄﺎن ﻗﺎﺑﻮس
ﻧﻈﻤﺖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺟﻠﺴﺔ ﻋﺼﻒ ذﻫﻨﻲ ﻣﻊ
ﻃﻠﺒﺔ ﺟﺎﻣﻌﺔ اﻟﺴﻠﻄﺎن ﻗﺎﺑﻮس ﻫﺪﻓﺖ إﻟﻰ
ﺣﻮل
اﻟﺠﺪﻳﺪة
أﻓﻜﺎرﻫﻢ
اﺳﺘﻜﺸﺎف
اﺳﺘﺮاﺗﻴﺠﻴﺘﻨﺎ ﻃﻮﻳﻠﺔ اﺟﻞ .وﻗﺪ ﺑﺪأت اﻟﺠﻠﺴﺔ
ﺑﺘﺎرﻳﺦ  27ﻣﺎرس ،ﺣﻴﺚ ﻗﻤﻨﺎ ﺑﺎﺳﺘﻌﺮاض
ﻣﻌﻠﻮﻣﺎت ﻋﻠﻰ  17ﻃﺎﻟ ًﺒﺎ وﻃﺎﻟﺒﺔ ﺣﻮل ﻋﻤﻠﻴﺔ
إﻧﺘﺎج اﻟﻤﻨﻴﻮم ﺑﺸﻜﻞ ﻋﺎم ،وﻋﻦ ﻋﻤﻠﻴﺎﺗﻨﺎ
ﺑﺸﻜﻞ ﺧﺎص ،إﺿﺎﻓﺔ إﻟﻰ اﺳﺘﺮاﺗﻴﺠﻴﺘﻨﺎ
ً
ﺧﻠﻴﻄﺎ
اﻟﺠﺪﻳﺪة .وﻗﺪ ﺿﻤﺖ ﻣﺠﻤﻮﻋﺔ اﻟﻄﻠﺒﺔ
ﻣﻦ اﻟﻄﻼب واﻟﻄﺎﻟﺒﺎت اﻟﻤﺘﻤﻴﺰﻳﻦ ﻣﻦ اﻟﺨﺮﻳﺠﻴﻦ
وﻃﻠﺒﺔ اﻟﺴﻨﻮات اﺧﻴﺮة ﻓﻲ ﺗﺨﺼﺼﺎت
واﻟﻤﻴﻜﺎﻧﻴﻜﻴﺔ،
اﻟﺼﻨﺎﻋﻴﺔ،
اﻟﻬﻨﺪﺳﺔ
واﻟﻜﻴﻤﻴﺎﺋﻴﺔ ،وﻫﻨﺪﺳﺔ اºﻟﻜﺘﺮوﻧﻴﺎت إﺿﺎﻓﺔ إﻟﻰ
اﻟﺘﺠﺎرة.

إﻟﻰ  3ﻓﺮق ﻗﺎم ﻛﻞ ﻓﺮﻳﻖ ﻣﻨﻬﻢ ﺑﺈﻋﺪاد
ﻣﻘﺘﺮح ،ﺗﻢ اﺳﺘﻌﺮاﺿﻪ ﻓﻲ ﻋﺮض ﻣﺮﺋﻲ ﻟﻤﺪة
 15دﻗﻴﻘﺔ .وﻗﺪ ﺗﻢ ﺗﻘﻴﻴﻢ اﻟﻤﻘﺘﺮﺣﺎت ﻣﻦ ﻗﺒﻞ
ﻟﺠﻨﺔ ﻣﻜﻮﻧﺔ ﻣﻦ ﻣﺪراء ﻋﻤﻮم ﺻﺤﺎر أﻟﻤﻨﻴﻮم،
وﻣﺤﺎﺿﺮﻳﻦ ﻣﻦ اﻟﺠﺎﻣﻌﺔ ﻻﺧﺘﻴﺎر اﻟﻔﺎﺋﺰﻳﻦ .وﻗﺪ
ﻛﺎﻧﺖ ﻣﺸﺎرﻛﺔ اﻟﻄﻠﺒﺔ ﻣﺘﻤﻴﺰة ،ﺣﻴﺚ ﺗﻀﻤﻨﺖ
اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻤﻨﺎﻗﺸﺎت اﻟﻤﺜﻴﺮة ﻟﻼﻫﺘﻤﺎم ﺑﻴﻦ

اﻟﻄﻠﺒﺔ اﻟﻤﺸﺎرﻛﻴﻦ وﻓﺮﻳﻖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم.
وﺗﻌﺘﺒﺮ ﻫﺬه اﻟﺠﻠﺴﺔ ﺑﺪاﻳﺔ ﻟﻌﻤﻠﻴﺔ ﺗﻌﺎون
ﻃﻮﻳﻠﺔ اﻟﻤﺪى ﻣﻊ ﻣﺆﺳﺴﺎت اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﻟﻲ ﻓﻲ
اﻟﺴﻠﻄﻨﺔ .وﻛﺠﺰء ﻣﻦ اﺳﺘﺮاﺗﻴﺠﺔ ﺻﺤﺎر أﻟﻤﻨﻴﻮم
اﻟﺠﺪﻳﺪة ﻓﺈﻧﻨﺎ ﻧﺒﺤﺚ ﻋﻦ ﻃﺮق ﺟﺪﻳﺪة ﻓﻲ
ﻣﺸﺎرﻛﺔ اﻟﺠﺎﻣﻌﺎت.

وﻗﺪ ﻛﺎﻧﺖ اﻟﺠﻠﺴﺔ اوﻟﻰ ﺗﺤﻀﻴﺮﻳﺔ ﻟﻠﻄﻠﺒﺔ
ﻟﻮرﺷﺔ اﻟﻌﻤﻞ ،واﻟﺘﻲ ﺗﻀﻤﻨﺖ ﺗﻘﺴﻴﻢ اﻟﻄﻠﺒﺔ

ورﻗﺔ ﻋﻠﻤﻴﺔ ﻟﻔﺮﻳﻖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم اﻟﻄﺒﻲ ﺣﻮل ﺗﺄﺛﻴﺮ
اﻟﺼﻴﺎم ﻋﻠﻰ ا©ﺟﻬﺎد اﻟﺤﺮاري

ﺗﻢ ﻣﺆﺧ ًﺮا ﻧﺸﺮ ورﻗﺔ ﻋﻠﻤﻴﺔ ﺷﺎرك ﻓﻲ ﺗﺄﻟﻴﻔﻬﺎ ﻛﻞ ﻣﻦ اﻟﺪﻛﺘﻮر ﺟﻮﻣﺎﻧﺎر
ﻣﺎﻧﺠﻮﻧﺎث وﺷﺎﻳﺠﻮ ﻓﺎرﻏﻴﺰ ﻣﻦ ﻓﺮﻳﻖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم اﻟﻄﺒﻲ ،إﺿﺎﻓﺔ إﻟﻰ
اﻟﺪﻛﺘﻮر راﺟﻴﻒ آراﻓﻴﻨﺪﻫﺎﻛﺸﺎن ﻣﻦ اﻟﻤﻌﻬﺪ اﻟﻬﻨﺪي ﻟﻠﻌﻠﻮم اﻟﻄﺒﻴﺔ
وذﻟﻚ ﻓﻲ ﻣﺠﻠﺔ ﺷﺮق اﻟﻤﺘﻮﺳﻂ اﻟﺘﺎﺑﻌﺔ ﻟﻤﻨﻈﻤﺔ اﻟﺼﺤﺔ اﻟﻌﺎﻟﻤﻴﺔ.
وﺗﺴﺘﻌﺮض اﻟﻮرﻗﺔ ﺗﺤﻠﻴﻞ ﺗﺄﺛﻴﺮ اﻟﺼﻴﺎم ﻓﻲ ﺷﻬﺮ رﻣﻀﺎن ﻋﻠﻰ ﻣﺆﺷﺮات
اﺳﺘﻨﺎدا إﻟﻰ اﻟﻤﻼﺣﻈﺎت واﻟﻔﺤﻮﺻﺎت اﻟﺘﻲ ﺗﻢ
اºﺟﻬﺎد اﻟﺤﺮاري ،وذﻟﻚ
ً
ﺗﻨﻔﻴﺬﻫﺎ ﻓﻲ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺧﻼل اﻟﺸﻬﺮ اﻟﻔﻀﻴﻞ .وﺧﻠﺼﺖ اﻟﻮرﻗﺔ إﻟﻰ أن
اﺗﺨﺎذ ﺗﺪاﺑﻴﺮ ﺛﺎﺑﺘﺔ ﻓﻲ أﻣﺎﻛﻦ اﻟﻌﻤﻞ ﻓﻲ اﻟﺼﻨﺎﻋﺎت ذات درﺟﺎت اﻟﺤﺮارة
اﻟﻤﺮﺗﻔﻌﺔ ﻓﻲ ﻣﻨﻄﻘﺔ اﻟﺨﻠﻴﺞ اﻟﻌﺮﺑﻲ ﻳﻤﻜﻦ أن ﻳﺴﺎﻋﺪ ﻓﻲ ﺗﻘﻠﻴﻞ ﻣﺨﺎﻃﺮ
اºﺻﺎﺑﺔ ﺑﺎºﺟﻬﺎد اﻟﺤﺮاري واﻣﺮاض اﻟﻤﺮﺗﺒﻄﺔ ﺑﻪ ﺧﻼل ﺷﻬﺮ رﻣﻀﺎن.

 150ﻣﺘﻄﻮع ﻣﻦ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻳﺸﺎرﻛﻮن ﻓﻲ ﺣﻤﻠﺔ
ﺗﻨﻈﻴﻒ ﺷﺎﻃﺊ

ﺷﺎرك ﺣﻮاﻟﻲ  150ﻣﺘﻄﻮع ﻣﻦ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻣﻊ ﺑﻠﺪﻳﺔ ﺻﺤﺎر ﻣﺆﺧ ًﺮا ﻓﻲ ﺟﻤﻊ
ﻛﻤﻴﺔ ﻣﻦ اﻟﻨﻔﺎﻳﺎت وذﻟﻚ ﺧﻼل ﺣﻤﻠﺔ ﺗﻄﻮﻋﻴﺔ ﻟﺘﻨﻈﻴﻒ ﺷﺎﻃﺊ ﻣﻨﻄﻘﺔ
ﺻﻼن ﻓﻲ وﻻﻳﺔ ﺻﺤﺎر .وﺗﻌﻠﻴﻘً ﺎ ﻋﻠﻰ ﻫﺬه اﻟﻤﺒﺎدرة ﻗﺎل اﻟﻤﻬﻨﺪس ﺳﻌﻴﺪ
اﻟﻤﺴﻌﻮدي اﻟﺮﺋﻴﺲ اﻟﺘﻨﻔﻴﺬي ﻟﻠﺸﺮﻛﺔ "ﻳﺸﻜﻞ رﻣﻲ اﻟﻤﺨﻠﻔﺎت ﺗﺤﺪ ًﻳﺎ
ﻋﺎﻟﻤ ًﻴﺎ وﻧﺤﻦ ﻧﺄﺧﺬه ﻋﻠﻰ ﻣﺤﻤﻞ اﻟﺠﺪ .وﻻ ﺷﻚ ﺑﺄن ﻛﻞ ﺧﻄﻮة ﻳﺘﻢ اﺗﺨﺎذﻫﺎ
ﺳﻮاءا ﻛﺎﻧﺖ ﻣﻦ ﺧﻼل ﺟﻬﻮد ﻓﺮدﻳﺔ أو ﺟﻤﺎﻋﻴﺔ ،ﺳﺘﺴﺎﻫﻢ
ﻓﻲ ﻫﺬا اﻟﺠﺎﻧﺐ
ً
ﻓﻲ إﻳﺠﺎد ﺑﻴﺌﺔ أﻧﻈﻒ وﻧﻤﻂ ﺣﻴﺎة أﻛﺜﺮ اﺳﺘﺪاﻣﺔ ".وﺗﻌﺪ ﻫﺬه اﻟﺤﻤﻠﺔ اﻟﺘﻲ
ﺟﺰءا ﻣﻦ
ﻧﻔﺬﻫﺎ ﻣﺘﻄﻮﻋﻮﻧﺎ ﻳﺘﻘﺪﻣﻬﻢ اﻟﺮﺋﻴﺲ اﻟﺘﻨﻔﻴﺬي وﻓﺮﻳﻖ اºدارة،
ً
اﻟﺘﺰام اﻟﺸﺮﻛﺔ اﻟﻤﺘﻮاﺻﻞ ﺗﺠﺎه اﻟﻤﺤﺎﻓﻈﺔ ﻋﻠﻰ اﻟﺒﻴﺌﺔ ،ﺣﻴﺚ ﺗﺄﺗﻲ ﺿﻤﻦ
اﻟﻤﺒﺎدرات اﻟﻌﺪﻳﺪة اﻟﺘﻲ ﻗﺎﻣﺖ وﺗﻘﻮم ﺑﻬﺎ ﻓﻲ إﻃﺎر ﺑﺮﻧﺎﻣﺠﻬﺎ اﻟﺘﻄﻮﻋﻲ.

٤

ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺗﺴﺎﻫﻢ ﻓﻲ زﻳﺎدة اﻟﻮﻋﻲ ﺣﻮل ﻣﺨﺎﻃﺮ
ا©ﺟﻬﺎد اﻟﺤﺮاري ﺑﻴﻦ أﻓﺮاد اﻟﻤﺠﺘﻤﻊ

اﺳﺘﻤﺮا ًرا ﻟﺠﻬﻮدﻫﺎ ﻓﻲ اﻟﺘﻮاﺻﻞ ﻣﻊ اﻟﻤﺠﺘﻤﻌﺎت اﻟﻤﺤﻴﻄﺔ وﻣﺸﺎرﻛﺔ
اﻟﺮﺳﺎﺋﻞ اﻟﺘﻮﻋﻮﻳﺔ وأﻓﻀﻞ اﻟﻤﻤﺎرﺳﺎت ،ﻋﻘﺪت ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻓﻌﺎﻟﻴﺎﺗﻬﺎ
اﻟﻤﺠﺘﻤﻌﻴﺔ اﻟﺮاﺑﻌﺔ ﺑﻌﻨﻮان "ﻧﻨﺎ ﻧﻬﺘﻢ" ﻳﻮم اﻟﺠﻤﻌﺔ اﻟﻤﻮاﻓﻖ  24ﻣﺎﻳﻮ ﻓﻲ
ﺳﻔﻴﺮ ﻣﻮل ﺑﺼﺤﺎر .وﻗﺪ ﺣﻀﺮ اﻟﻔﻌﺎﻟﻴﺔ ﻋﺸﺮات اﻃﻔﺎل ﻣﻊ أﻫﺎﻟﻴﻬﻢ وأﻓﺮاد
أﺳﺮﻫﻢ ﺣﻴﺚ ﺷﺎرﻛﻮا ﻓﻲ اºﺟﺎﺑﺔ ﻋﻠﻰ اﻟﻌﺪﻳﺪ ﻣﻦ اﺳﺌﻠﺔ واﻟﻌﺎب اﻟﻤﻤﺘﻌﺔ
اﻟﺘﻲ رﻛﺰت ﻋﻠﻰ اºﺟﻬﺎد اﻟﺤﺮاري وﻛﻴﻔﻴﺔ ﺗﺠﻨﺐ اﻣﺮاض اﻟﻤﺮﺗﺒﻄﺔ ﺑﻪ ﺧﻼل
أﻳﻀﺎ ﺑﺎﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻔﺮص ﻟﻠﻔﻮز
ﻓﺘﺮات اﻟﺼﻴﻒ اﻟﺤﺎرة .وﻗﺪ ﺣﻈﻲ اﻃﻔﺎل ً
ﺑﺠﻮاﺋﺰ واﺳﺘﻌﺮاض ﻣﻮاﻫﺒﻬﻢ ﻋﻠﻰ اﻟﻤﺴﺮح.

ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺗﺸﺎرك ﻓﻲ ﻣﻌﺮض ﻟﻠﻮﻇﺎﺋﻒ واﻟﺘﺪرﻳﺐ

ﺷﺎرك ﻓﺮﻳﻖ اﻟﺘﻮﻇﻴﻒ ﻓﻲ اﻟﺸﺮﻛﺔ ﻓﻲ ﻣﻌﺮض اﻟﻮﻇﺎﺋﻒ واﻟﺘﺪرﻳﺐ اﻟﺬي
ﻧﻈﻤﺘﻪ اﻟﻜﻠﻴﺔ اﻟﻮﻃﻨﻴﺔ ﻟﻠﻌﻠﻮم واﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ .وﻫﺪﻓﺖ ﻫﺬه اﻟﻤﺸﺎرﻛﺔ
ﺟﺰءا ﻣﻦ ﻣﺴﻴﺮة
إﻟﻰ ﺟﺬب اﻟﺨﺮﻳﺠﻴﻦ اﻟﺠﺪد واﻟﺒﺎﺣﺜﻴﻦ ﻋﻦ ﻋﻤﻞ ﻟﻴﻜﻮﻧﻮا
ً
ﺻﺤﺎر أﻟﻤﻨﻴﻮم .وﻗﺪ ﺗﻔﺎﻋﻞ اﻟﻔﺮﻳﻖ ﺑﺸﻜﻞ ﺟﻴﺪ ﻣﻊ زوار اﻟﻤﻌﺮض اﻟﺬﻳﻦ ﻛﺎن
ﻟﺪﻳﻬﻢ اﻫﺘﻤﺎم ﺑﺼﻨﺎﻋﺔ اﻟﻤﻨﻴﻮم واﻟﺮﻏﺒﺔ ﻓﻲ اﻟﻌﻤﻞ ﻓﻲ ﺻﺤﺎر أﻟﻤﻨﻴﻮم.
وﻗﺪ اﺳﺘﻌﺮض اﻟﻔﺮﻳﻖ ﻋﻠﻰ زوار رﻛﻦ اﻟﺸﺮﻛﺔ آﻟﻴﺔ اﻟﺘﻮﻇﻴﻒ وﻃﺮﻳﻘﺔ
اﻟﺘﻘﺪم ﻟﻔﺮص اﻟﺘﺪرﻳﺐ ﻓﻲ اﻟﺸﺮﻛﺔ.

اﻟﻨﺸﺮة ا ﻳﻮﻟﻴﻮ ٢٠١٩

ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺗﻮاﺻﻞ دﻋﻤﻬﺎ ﻟﻠﻘﻄﺎع اﻟﺼﺤﻲ ﺑﺎﻟﺴﻠﻄﻨﺔ
ﻓﻲ إﻃﺎر ﺟﻬﻮدﻫﺎ ﻟﺪﻋﻢ ﻣﺨﺘﻠﻒ اﻟﻘﻄﺎﻋﺎت ﻋﻠﻰ
ﻣﺴﺘﻮى اﻟﺴﻠﻄﻨﺔ ،وﻗﻌﺖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻣﺆﺧ ًﺮا
ﻣﺬﻛﺮﺗﻲ ﺗﻔﺎﻫﻢ ﻣﻊ ﻛﻞ ﻣﻦ ﻣﺴﺘﺸﻔﻰ ﻋﺒﺮي
وﻣﺴﺘﺸﻔﻰ ﺧﻮﻟﺔ .وﺗﻬﺪف اﻟﺸﺮﻛﺔ ﻣﻦ ﺗﻮﻗﻴﻊ
ﻫﺎﺗﻴﻦ اﻻﺗﻔﺎﻗﻴﺘﻴﻦ إﻟﻰ ﺗﻌﺰﻳﺰ اﺛﺮ اºﻳﺠﺎﺑﻲ
ﻋﻤﺎﻟﻬﺎ واﻟﻤﺴﺎﻫﻤﺔ ﻓﻲ ﺗﻨﻔﻴﺬ ﻣﺸﺎرﻳﻊ
وﻣﺒﺎدرات ﻣﺴﺘﺪاﻣﺔ ﺑﻤﺨﺘﻠﻒ ﻣﺤﺎﻓﻈﺎت
اﻟﺴﻠﻄﻨﺔ.
وﺗﺘﻀﻤﻦ ﻣﺬﻛﺮة اﻟﺘﻔﺎﻫﻢ اﻟﺘﻲ ﺗﻢ ﺗﻮﻗﻴﻌﻬﺎ ﻣﻊ
ﻣﺴﺸﺘﻔﻰ ﻋﺒﺮي ﻳﻮم اﻟﺜﻼﺛﺎء اﻟﻤﻮاﻓﻖ  18ﻳﻮﻧﻴﻮ
 2019ﺗﻤﻮﻳﻞ ﺷﺮاء ﻣﻌﺪات وأﺟﻬﺰة ﻃﺒﻴﺔ
ﻟﻠﻤﺴﺘﺸﻔﻰ اﻟﺬي ﻳﺨﺪم ﻧﺤﻮ  250,000ﻧﺴﻤﺔ ﻣﻦ
أﺑﻨﺎء ﻣﺤﺎﻓﻈﺔ اﻟﻈﺎﻫﺮة .وﻗﺪ وﻗﻊ اﻻﺗﻔﺎﻗﻴﺔ
ﺳﻌﺎدة اﻟﺴﻴﺪ اﻟﺪﻛﺘﻮر ﺳﻠﻄﺎن ﺑﻦ ﻳﻌﺮب
اﻟﺒﻮﺳﻌﻴﺪي ﻣﺴﺘﺸﺎر اﻟﺸﺆون اﻟﺼﺤﻴﺔ ﺑﻮزارة
اﻟﺼﺤﺔ ،ﻓﻲ ﺣﻴﻦ وﻗﻌﻬﺎ ﻣﻦ ﺟﺎﻧﺐ ﺻﺤﺎر
أﻟﻤﻨﻴﻮم اﻟﻤﻬﻨﺪس ﺳﻌﻴﺪ ﺑﻦ ﻣﺤﻤﺪ
اﻟﻤﺴﻌﻮدي اﻟﺮﺋﻴﺲ اﻟﺘﻨﻔﻴﺬي ﻟﻠﺸﺮﻛﺔ .وﻗﺪ
ﺣﻀﺮ ﺣﻔﻞ اﻟﺘﻮﻗﻴﻊ أﺻﺤﺎب اﻟﺴﻌﺎدة أﻋﻀﺎء

ﻣﺠﻠﺲ اﻟﺸﻮرى ﻣﻤﺜﻠﻲ وﻻﻳﺔ ﻋﺒﺮي وﺳﻌﺎدة
اﻟﺸﻴﺦ واﻟﻲ ﻋﺒﺮي واﻟﻔﺎﺿﻞ ﻣﺪﻳﺮ ﻋﺎم
اﻟﺨﺪﻣﺎت اﻟﺼﺤﻴﺔ ﺑﻤﺤﺎﻓﻈﺔ اﻟﻈﺎﻫﺮة واﻟﻔﺎﺿﻞ
ﻣﺪﻳﺮ ﻋﺎم اﻟﻤﻮارد اﻟﺒﺸﺮﻳﺔ وﺷﺆون اﻟﺸﺮﻛﺔ
ﺑﺼﺤﺎر أﻟﻤﻨﻴﻮم ،واﻟﻔﺎﺿﻞ ﻣﺪﻳﺮ ﻣﺴﺘﺸﻔﻰ
ﻋﺒﺮي إﺿﺎﻓﺔ إﻟﻰ ﺑﻌﺾ أﻋﻴﺎن اﻟﻤﺠﺘﻤﻊ وذﻟﻚ
ﺑﻤﺒﻨﻰ اﻟﻤﺴﺘﺸﻔﻰ.
ﻓﻴﻤﺎ ﺗﻢ ﺗﻮﻗﻴﻊ اﻻﺗﻔﺎﻗﻴﺔ اﻟﺜﺎﻧﻴﺔ ﻳﻮم اﻟﺨﻤﻴﺲ
اﻟﻤﻮاﻓﻖ  27ﻳﻮﻧﻴﻮ ،2019
ﺑﻤﺴﺘﺸﻔﻰ ﺧﻮﻟﺔ ﻣﻦ
ﻗﺒﻞ اﻟﻔﺎﺿﻞ اﻟﺪﻛﺘﻮر
ﻋﺒﺪا çﺑﻦ ﺣﻤﻮد
اﻟﺤﺎرﺛﻲ ﻣﺪﻳﺮ ﻋﺎم
اﻟﻌﺎﻣﺔ
اﻟﻤﺪﻳﺮﻳﺔ
ﺧﻮﻟﺔ
ﻟﻤﺴﺘﺸﻔﻰ
واﻟﻤﻬﻨﺪس ﺳﻌﻴﺪ ﺑﻦ
اﻟﻤﺴﻌﻮدي،
ﻣﺤﻤﺪ
اﻟﺘﻨﻔﻴﺬي
اﻟﺮﺋﻴﺲ
ﻟﻠﺸﺮﻛﺔ ،وﺗﺘﻀﻤﻦ

ﻣﺸﺮوع "ﺑﺴﻤﺔ" ﻓﻲ ﺻﺤﺎر أﻟﻤﻨﻴﻮم

ﻗﺎم ﻋﺪد ﻣﻦ ﻣﺘﻄﻮﻋﻲ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺑﺰﻳﺎرة اﻟﻤﺮﺿﻰ ﻓﻲ ﻣﺴﺘﺸﻔﻰ ﺻﺤﺎر
وﺗﻘﺪﻳﻢ اﻟﻬﺪاﻳﺎ ﻟﻬﻢ ﺑﻤﻨﺎﺳﺒﺔ ﻋﻴﺪ اﻟﻔﻄﺮ اﻟﺴﻌﻴﺪ ،وذﻟﻚ ﺿﻤﻦ ﻣﺸﺮوع
"ﺑﺴﻤﺔ" اﻟﺴﻨﻮي ﻟﻠﺸﺮﻛﺔ .ﻧﺸﻜﺮ ﺟﻤﻴﻊ اﻟﻤﺘﻄﻮﻋﻴﻦ اﻟﺬﻳﻦ ﺷﺎرﻛﻮا ﻓﻲ
ﻫﺬه اﻟﻤﺒﺎدرة.

ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺗﻨﻈﻢ ﺣﻤﻠﺔ ﺻﺤﻴﺔ ﻓﻲ اﻟﻤﺠﺘﻤﻊ

ﻧﻈﻤﺖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺑﺎﻟﺘﻌﺎون ﻣﻊ داﺋﺮة اﻟﺨﺪﻣﺎت اﻟﺼﺤﻴﺔ ﺑﻠﻮى ﺣﻤﻠﺔ ﺻﺤﻴﺔ
ﺑﻌﻨﻮان "ﺻﺤﺘﻲ واﻟﺼﻮم" ،ﻫﺪﻓﺖ إﻟﻰ ﺗﻮﻋﻴﺔ أﻓﺮاد اﻟﻤﺠﺘﻤﻊ ﺣﻮل ﻛﻴﻔﻴﺔ اﻟﻤﺤﺎﻓﻈﺔ
أﻳﻀﺎ ﻋﻠﻰ ﺗﻘﺪﻳﻢ اﻟﻨﺼﻴﺤﺔ
ﻋﻠﻰ اﻟﺼﺤﺔ ﺧﻼل ﺷﻬﺮ رﻣﻀﺎن اﻟﻤﺒﺎرك .ورﻛﺰت اﻟﺤﻤﻠﺔ ً
ﻟﻤﺮﺿﻰ اﻣﺮاض اﻟﻤﺰﻣﻨﺔ ﺣﻮل ﻛﻴﻔﻴﺔ اﻟﺘﺤﻜﻢ ﺑﻔﺘﺮات أﺧﺬ اﻟﺪواء واﻟﻤﺤﺎﻓﻈﺔ ﻋﻠﻰ
ﺻﺤﺘﻬﻢ وﺗﺠﻨﺐ اﻟﻤﺸﺎﻛﻞ اﻟﺼﺤﻴﺔ ﺑﺴﺒﺐ ﺗﻐﻴﺮ روﺗﻴﻨﻬﻢ اﻟﻴﻮﻣﻲ ﺧﻼل اﻟﺸﻬﺮ
اﻟﻔﻀﻴﻞ .وﻗﺪ أﻗﻴﻤﺖ اﻟﺤﻤﻠﺔ ﻋﻠﻰ ﻣﺪى أرﺑﻌﺔ أﻳﺎم ﻓﻲ ﻛﻞ ﻣﻦ ﻣﺮﻛﺰ ﻟﻮى اﻟﺘﺠﺎري
"ﻟﻮى ﻣﻮل" ،وﻣﺮﻛﺰ ﺻﺤﻲ ﻟﻮى ،وﻣﺮﻛﺰ ﺻﺤﻲ ﻧﺒﺮ ،وﻣﺪرﺳﺔ أﻣﻴﺔ ﺑﻨﺖ ﻗﻴﺲ .وأﻗﻴﻢ
ﺣﻔﻞ اﻟﺨﺘﺎم ﺗﺤﺖ رﻋﺎﻳﺔ ﺳﻌﺎدة اﻟﺸﻴﺦ ﺣﻤﺪ ﺑﻦ ﺧﻠﻴﻔﺔ اﻟﻌﺒﺮي ،واﻟﻲ ﻟﻮى.

اﻟﻨﺸﺮة ا ﻳﻮﻟﻴﻮ ٢٠١٩

ﺗﻤﻮﻳﻞ ﺻﻴﺎﻧﺔ وﺗﻮرﻳﺪ ﻣﻌﺪات ﻟﻤﺒﻨﻰ اﻟﺨﺪﻣﺎت
ﺑﺎﻟﻤﺴﺘﺸﻔﻰ.
وﺗﻌﻠﻴﻘً ﺎ ﻋﻠﻰ ﺗﻮﻗﻴﻊ ﻫﺬه اﻻﺗﻔﺎﻗﻴﺎت ﻗﺎل
اﻟﻤﻬﻨﺪس ﺳﻌﻴﺪ ﺑﻦ ﻣﺤﻤﺪ اﻟﻤﺴﻌﻮدي" :ﻟﻘﺪ
ﺳﻌﺖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻣﻨﺬ إﻧﺸﺎءﻫﺎ إﻟﻰ اﻟﻘﻴﺎم
ﺑﺪور ﻫﺎم ﻓﻲ ﻣﺠﺎل اﻟﻤﺴﺆوﻟﻴﺔ اﻟﻤﺠﺘﻤﻌﻴﺔ
وﺧﺪﻣﺔ اﻟﻤﺠﺘﻤﻊ ودﻋﻢ اﻟﻤﺸﺎرﻳﻊ اﻟﻤﺴﺘﺪاﻣﺔ
واﻟﻤﺒﺎدرات اﻻﺟﺘﻤﺎﻋﻴﺔ ﻟﺨﺪﻣﺔ أﺑﻨﺎء اﻟﺴﻠﻄﻨﺔ".

ﺣﻤﻠﺔ رﻣﻀﺎن اﻟﺨﻴﺮﻳﺔ

ﺑﻔﻀﻞ اﻟﺘﺒﺮﻋﺎت اﻟﺴﺨﻴﺔ ﻣﻦ ﻗﺒﻞ ﻣﻮﻇﻔﻴﻨﺎ وﻣﺘﻌﺎﻗﺪﻳﻨﺎ ،ﻓﻘﺪ ﺷﻬﺪت ﺣﻤﻠﺔ ﺻﺤﺎر
ﻧﺠﺎﺣﺎ أﻛﺒﺮ ﺧﻼل ﻫﺬا اﻟﻌﺎم .ﻓﻘﺪ زاد ﻋﺪد
أﻟﻤﻨﻴﻮم اﻟﺨﻴﺮﻳﺔ ﻟﺸﻬﺮ رﻣﻀﺎن
ً
اﻟﻤﺴﺘﻔﻴﺪﻳﻦ وﺗﻮﺳﻌﺖ داﺋﺮﺗﻬﻢ ﻟﺘﺸﻤﻞ  337أﺳﺮة ﻓﻲ وﻻﻳﺎت ﺻﺤﺎر وﻟﻮى
وﺷﻨﺎص وﺻﺤﻢ ،وول ﻣﺮة ،وﻻﻳﺔ اﻟﺨﺎﺑﻮرة .ﻧﺘﻮﺟﻪ ﺑﺎﻟﺸﻜﺮ اﻟﺠﺰﻳﻞ واﻻﻣﺘﻨﺎن ﻟﺠﻤﻴﻊ
ﻣﻮﻇﻔﻴﻨﺎ وﻣﺘﻌﺎﻗﺪﻳﻨﺎ ﻋﻠﻰ ﻣﺴﺎﻫﻤﺘﻬﻢ ﻓﻲ ﻫﺬه اﻟﻤﺒﺎدرة اﻟﻨﺒﻴﻠﺔ.

ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺗﻤﻮل ﺷﺮاء ﻧﻈﺎم اﺧﺘﺒﺎر ﻃﺒﻲ

ﻓﻲ إﻃﺎر اﻟﺘﻌﺎون ﺑﻴﻦ ﺻﺤﺎر أﻟﻤﻨﻴﻮم و ﻣﺴﺘﺸﻔﻰ ﺟﺎﻣﻌﺔ اﻟﺴﻠﻄﺎن
ﻗﺎﺑﻮس ﻗﺎﻣﺖ اﻟﺸﺮﻛﺔ ﺑﺘﺴﻬﻴﻞ ﺷﺮاء وﺗﺪﺷﻴﻦ اﻟﻨﺴﺨﺔ اﻟﺠﺪﻳﺪة ﻣﻦ
"اﺧﺘﺒﺎر ﻛﺎﻣﺒﺮﻳﺪج اﻟﻨﻔﺴﻲ اﻟﻌﺼﺒﻲ ) (CANTABواﻟﺬي ﺗﻢ ﺗﻄﻮﻳﺮه ﻣﻦ ﻗﺒﻞ
ﺟﺎﻣﻌﺔ ﻛﺎﻣﺒﺮﻳﺪج .وﻳﻘﻮم ﻫﺬا اﻻﺧﺘﺒﺎر ﺑﺘﻘﻴﻴﻢ اﻟﻮﻇﺎﺋﻒ اﻟﻤﻌﺮﻓﻴﺔ وﻏﻴﺮﻫﺎ
ﻣﻦ اﻟﻮﻇﺎﺋﻒ اﻟﻌﻘﻠﻴﺔ ،وﻳﺴﺎﻋﺪ اﻟﻤﺨﺘﺼﻴﻦ ﻓﻲ ﺗﺸﺨﻴﺺ اﻟﺤﺎﻻت اﻟﻤﻌﺮﻓﻴﺔ
وإدارﺗﻬﺎ ،وﻛﺬﻟﻚ ﺗﺤﺪﻳﺪ ﻣﺪى ﻣﻼﺋﻤﺔ اﺷﺨﺎص ﻓﻲ اﺧﺘﺒﺎرات ﻣﺎ ﻗﺒﻞ
اﻟﺘﻮﻇﻴﻒ ﻓﻲ اﻟﻤﻬﻦ اﻟﺘﻲ ﺗﺘﻄﻠﺐ ﻗﺪرات إدراﻛﻴﺔ ﻋﺎﻟﻴﺔ.

٥

ﻛﻠﻤﺔ اﻟﺮﺋﻴﺲ اﻟﺘﻨﻔﻴﺬي

ﻛﻠﻤﺔ اﻟﺮﺋﻴﺲ اﻟﺘﻨﻔﻴﺬي
ﺧﺎرﻃﺔ ﺻﻨﺎﻋﺔ اﻟﻤﻨﻴﻮم اﻟﻌﺎﻟﻤﻴﺔ .وأﺻﺒﺤﺖ
اﻟﺸﺮﻛﺔ اﻟﻴﻮم ،وﺑﻌﺪ ﻣﻀﻲ ﻋﺸﺮ ﺳﻨﻮات
ﻣﻬﻤﺎ ﻓﻲ
ﻣﻨﺬ اﻓﺘﺘﺎﺣﻬﺎ ،ﺗﻠﻌﺐ دو ًرا
ً
ﻣﺴﺘﻘﺒﻞ ﺻﻨﺎﻋﺔ اﻟﻤﻨﻴﻮم ﻓﻲ ﻣﻨﻄﻘﺔ
اﻟﺨﻠﻴﺞ اﻟﻌﺮﺑﻲ ،وأوﺟﺪت ﻓﺮص اﺳﺘﺜﻤﺎرﻳﺔ
ﻋﺰزت ﻣﻦ ﻣﺴﺎﻫﻤﺔ ﻫﺬه اﻟﺼﻨﺎﻋﺔ ﻓﻲ اﻟﻨﺎﺗﺞ
اﻟﻤﺤﻠﻲ.
اﻟﻘﺮاء اﻋﺰاء
ﻳﺴﺮﻧﻲ أن أرﺣﺐ ﺑﻜﻢ ﻓﻲ ﻫﺬا اﻟﻌﺪد اﻟﺨﺎص
ﻣﻦ ﻣﺠﻠﺘﻨﺎ.
ﻟﻘﺪ اﺣﺘﻔﻠﻨﺎ ﻣﺆﺧ ًﺮا ﺑﺎﻟﺬﻛﺮى اﻟﻌﺎﺷﺮة ﻻﻓﺘﺘﺎح
ﺻﺤﺎر أﻟﻤﻨﻴﻮم؛ ﺣﻴﺚ أﺛﺒﺘﺖ اﻟﺸﺮﻛﺔ ﻣﻨﺬ
ﺗﺪﺷﻴﻦ ﻋﻤﻠﻴﺎﺗﻬﺎ أﻧﻬﺎ أﺣﺪ أﻋﻤﺪة اﻟﺼﻨﺎﻋﺔ
وواﺣﺪة ﻣﻦ ﻣﺤﺮﻛﺎت اﻟﺘﻨﻤﻴﺔ اﻟﻤﺴﺘﺪاﻣﺔ ﻓﻲ
اﻟﺴﻠﻄﻨﺔ ،واﺿﻌﺔ ﺑﺬﻟﻚ إﺳﻢ ﻋﻤﺎن ﻋﻠﻰ

وﻓﻲ ﻣﺠﺎل اﻟﻘﻴﻤﺔ اﻟﻤﺤﻠﻴﺔ اﻟﻤﻀﺎﻓﺔ ،ﻧﻔﺨﺮ
ﺑﺘﻮرﻳﺪﻧﺎ  ٪60ﻣﻦ إﻧﺘﺎﺟﻨﺎ ﻛﻤﻌﺪن ﺳﺎﺋﻞ
ﻟﻠﺼﻨﺎﻋﺎت اﻟﺘﺤﻮﻳﻠﻴﺔ اﻟﻤﺤﻠﻴﺔ ،ووﺻﻮﻟﻨﺎ إﻟﻰ
ﻧﺴﺒﺔ  ٪٥٨ﻓﻲ ºﻧﻔﺎق اﻟﻤﺤﻠﻲ ﻣﻦ إﺟﻤﺎﻟﻲ
اﻟﻤﺸﺘﺮﻳﺎت ،وﻧﺴﺒﺔ ﺗﻌﻤﻴﻦ  ، ٪٧٦إﺿﺎﻓﺔ
إﻟﻰ دورﻧﺎ اﻟﺮاﺋﺪ ﻓﻲ ﺗﻌﺰﻳﺰ اﺛﺮ اºﻳﺠﺎﺑﻲ
ﻟﻠﺸﺮﻛﺔ ﻓﻲ اﻟﻤﺠﺘﻤﻊ.
وﻧﺸﻜﺮ ﺟﻤﻴﻊ اﻟﻌﺎﻣﻠﻴﻦ ﻓﻲ اﻟﺸﺮﻛﺔ ﻋﻠﻰ

ﺗﻘﺮﻳﺮ اﻻﺳﺘﺪاﻣﺔ

ﺗﻘﺮﻳﺮ ﺻﺤﺎر أﻟﻤﻨﻴﻮم
ﻟﻼﺳﺘﺪاﻣﺔ اﻟﻌﺎﺷﺮ
ﻣﺘﻮﻓﺮ اÒن
ﻳﻤﻜﻨﻜﻢ ﺗﻨﺰﻳﻞ وﻗﺮاءة اﻟﺘﻘﺮﻳﺮ ﻋﺒﺮ
ﺷﺒﻜﺔ اºﻧﺘﺮﻧﺖ ﻣﻦ ﺧﻼل اﻟﺮاﺑﻂ اﻟﺘﺎﻟﻲ.
ﻳﺴﻠﻂ اﻟﺘﻘﺮﻳﺮ اﻟﻀﻮء ﻋﻠﻰ أداء ﺻﺤﺎر
أﻟﻤﻨﻴﻮم ﻓﻲ ﻋﺎم  2018ﻓﻲ رﻛﺎﺋﺰ اﻋﻤﺎل
اﻟﺴﺖ ،اﻟﺒﻴﺌﺔ واﻟﺼﺤﺔ واﻟﺴﻼﻣﺔ،
اﻟﻤﻮﻇﻔﻴﻦ ،اºﻧﺘﺎﺟﻴﺔ ،اداء اﻟﻤﺎﻟﻲ،
اﻟﻤﺴﺆوﻟﻴﺔ اﻻﺟﺘﻤﺎﻋﻴﺔ ،واﻟﺰﺑﺎﺋﻦ.
اﺿﻐﻂ ﻫﻨﺎ ﻟﻠﺘﻨﺰﻳﻞ
http://www.sohar-aluminium.com/s
ystem/tdf/Sustainability/Sustainabil
ity-Report-2018.pdf ?ﬁle=1&type=n
ode&id=913

اﺣﺘﻔﺎﻻت ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺑﺎﻟﺬﻛﺮى اﻟﻌﺎﺷﺮة ﻻﻓﺘﺘﺎﺣﻬﺎ

ﻋﻤﻠﻬﻢ اﻟﺪؤوب ،وﻣﺴﺎﻫﻤﻴﻨﺎ ﻋﻠﻰ ﺛﻘﺘﻬﻢ
ﻓﻴﻨﺎ ،واﻟﺠﻬﺎت اﻟﺤﻜﻮﻣﻴﺔ وﺷﺮﻛﺎﺋﻨﺎ ﻋﻠﻰ
دﻋﻤﻬﻢ اﻟﺪاﺋﻢ ﻟﻨﺎ.
داﺋﻤﺎ إﻟﻰ اﻟﺘﺤﺴﻴﻦ واﻟﺘﻄﻮﻳﺮ
ﻧﺤﻦ ﻧﺴﻌﻰ
ً
واﻟﻨﻤﻮ ﻓﻲ اﻋﻤﺎل ﻓﻲ ﺳﺒﻴﻞ ﺿﻤﺎن ﻋﻤﻠﻴﺎت
ﻣﺴﺘﻘﺮة وﻣﺴﺘﺪاﻣﺔ ﻟ¢ﺟﻴﺎل اﻟﻘﺎدﻣﺔ ،ﺧﺪﻣﺔ
اﻟﻮﻓﻲ ﻓﻲ ﻇﻞ
ﻟﻌﻤﺎﻧﻨﺎ اﻟﺤﺒﻴﺒﺔ وﺷﻌﺒﻬﺎ
ّ
اﻟﻘﻴﺎدة اﻟﺤﻜﻴﻤﺔ ﻟﻤﻮﻻﻧﺎ ﺣﻀﺮة ﺻﺎﺣﺐ اﻟﺠﻼﻟﺔ
اﻟﺴﻠﻄﺎن ﻗﺎﺑﻮس ﺑﻦ ﺳﻌﻴﺪ اﻟﻤﻌﻈﻢ
ﺣﻔﻈﻪ ا çورﻋﺎه.-ﻧﺘﻤﻨﻰ ﻟﻜﻢ ﻗﺮاءة ﻣﻤﺘﻌﺔ.
ﻣﻊ ﺗﺤﻴﺎﺗﻲ،
ﺳﻌﻴﺪ اﻟﻤﺴﻌﻮدي
اﻟﺮﺋﻴﺲ اﻟﺘﻨﻔﻴﺬي

اﻟﺒﻴﺌﺔ

ﻣﻘﺎرﻧﺔ اﻟﺒﻴﺎﻧﺎت اﻟﺒﻴﺌﻴﺔ ﺑﻴﻦ اﻟﻤﺠﻠﺲ
اﻟﺨﻠﻴﺠﻲ ﻟ¢ﻟﻤﻨﻴﻮم واﻟﻤﺆﺳﺴﺎت اﻟﻌﺎﻟﻤﻴﺔ
ﺗﻌﺰز اﻟﺘﻌﺎون اﻟﺠﻴﺪ ﺑﻴﻦ ﻣﺼﺎﻫﺮ اﻟﻤﻨﻴﻮم
اﻟﺴﺘﺔ ﻓﻲ دول ﻣﺠﻠﺲ اﻟﺘﻌﺎون اﻟﺨﻠﻴﺠﻲ
ووﺻﻞ إﻟﻰ ﻣﺴﺘﻮى ﻋﺎﻟﻤﻲ ﺣﻴﺚ ﻛﺸﻔﺖ
اﻟﻤﻘﺎرﻧﺔ ﻣﻊ اﻟﻤﻨﻈﻤﺎت واﻟﻤﺆﺳﺴﺎت
اﻟﺪوﻟﻴﺔ ﻋﻦ ﻣﺴﺘﻮﻳﺎت ﺗﻨﺎﻓﺴﻴﺔ ﻣﺮﺟﻮة
ﻟﺠﻤﻴﻊ ﻣﺆﺷﺮات اداء اﻟﺒﻴﺌﻲ اﻟﻤﻮﺻﻰ ﺑﻬﺎ.
وﻗﺪ ﺑﺪأت اﻟﻤﺼﺎﻫﺮ اﻟﺴﺘﺔ ﻓﻲ ﺟﻤﻊ ﺑﻴﺎﻧﺎﺗﻬﺎ
اﻟﺨﺎﺻﺔ ﺑﺎﻟﺴﻨﻮات اﻟﻘﻠﻴﻠﺔ اﻟﻤﺎﺿﻴﺔ ﻣﻨﺬ
ﺗﺄﺳﻴﺲ ﻟﺠﻨﺔ اﻟﺒﻴﺌﺔ واﻟﺴﻼﻣﺔ اﻟﺘﺎﺑﻌﺔ
ﻟﻠﻤﺠﻠﺲ اﻟﺨﻠﻴﺠﻲ ﻟ¢ﻟﻤﻨﻴﻮم ) (GACواﻟﺘﻲ
ﺗﻌﻘﺪ اﺟﺘﻤﺎﻋﺎت ﻣﺮاﺟﻌﺔ ﻓﺼﻠﻴﺔ ﺑﺎﻟﺘﻨﺎوب
ﻓﻲ أﺣﺪ ﻣﺼﺎﻫﺮ اﻟﺪول اﻋﻀﺎء وﻓﻘً ﺎ
ﻟﻠﺨﻄﻂ اﻟﺴﻨﻮﻳﺔ.
وﺗﻤﺜﻞ اﻟﻤﺤﺪدات اﻟﺒﻴﺌﻴﺔ اﻟﻤﺸﺎرﻛﺔ ﻓﻲ
اﻟﺘﻘﻴﻴﻢ اﻟﻘﻴﺎﺳﻲ اﻟﻤﺤﺪدات اﻟﺒﻴﺌﻴﺔ
اﻟﺮﺋﻴﺴﻴﺔ اﻟﺘﻲ ﺗﺸﻤﻞ اﻧﺒﻌﺎﺛﺎت اﻟﻔﻠﻮرﻳﺪ،
وﻏﺎزات اﻻﺣﺘﺒﺎس اﻟﺤﺮاري ،و أﻛﺎﺳﻴﺪ
اﻟﻨﻴﺘﺮوﺟﻴﻦ ﻓﻲ ﻣﺤﻄﺎت ﺗﻮﻟﻴﺪ اﻟﻄﺎﻗﺔ،
واﻧﺒﻌﺎﺛﺎت ﻣﺮﻛﺒﺎت اﻟﻜﺮﺑﻮن اﻟﻜﻠﻮرﻳﺔ

إﻧﺠﺎز

ﻓﻠﻮرﻳﺔ ،واﻧﺒﻌﺎﺛﺎت ﺛﺎﻧﻲ أﻛﺴﻴﺪ اﻟﻜﺒﺮﻳﺖ ﺣﻴﺚ
ﻳﺘﻢ ﻣﻘﺎرﻧﺔ ﺟﻤﻴﻊ اﻻﻧﺒﻌﺎﺛﺎت ﻣﻊ ﺗﻘﺎرﻳﺮ اﻟﻤﻌﻬﺪ
اﻟﺪوﻟﻲ ﻟ¢ﻟﻤﻨﻴﻮم أو راﺑﻄﺔ اﻟﻤﻨﻴﻮم ﻓﻲ ﻛﻨﺪا
أو ﺗﻘﺎرﻳﺮ اﻟﻮﻻﻳﺎت اﻟﻤﺘﺤﺪة اﻣﺮﻳﻜﻴﺔ ﻋﻦ ﻏﺎزات
اﻻﺣﺘﺒﺎس اﻟﺤﺮاري .وﻗﺪ أﻇﻬﺮت ﺻﺤﺎر أﻟﻤﻨﻴﻮم
أداء ﺟﻴﺪ ﻣﻘﺎﺑﻞ ﺟﻤﻴﻊ ﻣﺨﻄﻄﺎت ﻣﺆﺷﺮات
اداء اﻟﺮﺋﻴﺴﻴﺔ ﻟﻠﻔﺘﺮة ﻣﻦ ﻳﻨﺎﻳﺮ  2019وﺣﺘﻰ
ﻣﺎﻳﻮ .2019

ﺗﻢ إﻧﺸﺎء ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻛﺄول ﻣﺸﺮوع ﺟﺪﻳﺪ
ﻟﺼﻬﺮ اﻟﻤﻨﻴﻮم ﻓﻲ ﺳﻠﻄﻨﺔ ﻋﻤﺎن .وﺷﻜﻞ
ﺑﻨﺎء ﻫﺬا اﻟﻤﺼﻬﺮ أول ﺧﻄﻮة ﻟﻠﺴﻠﻄﻨﺔ ºﻳﺠﺎد
أﺳﺎس ﻗﻮي ﻟﺘﺤﻘﻴﻖ اﻟﻨﻤﻮ اﻟﺴﺮﻳﻊ
واﻟﻤﺴﺘﺪام ﻓﻲ ﻫﺬه اﻟﺼﻨﺎﻋﺔ ﺑﺎﻋﺘﺒﺎرﻫﺎ ﻣﻦ
اﻟﻤﺒﺎدرات اﻟﺮﺋﻴﺴﻴﺔ ﻟﺘﻨﻮﻳﻊ اﻟﻤﻮارد اﻻﻗﺘﺼﺎدﻳﺔ
ﻟﻠﺒﻼد وﺗﻌﺰﻳﺰ اﻟﻨﻤﻮ .واﻟﻴﻮم ،وﺑﻌﺪ  10ﺳﻨﻮات
ﻣﻬﻤﺎ
ﻣﻦ ﺑﺪء اﻟﺘﺸﻐﻴﻞ ،ﺗﻠﻌﺐ اﻟﺸﺮﻛﺔ دو ًرا
ً
ﻓﻲ ﻣﺴﺘﻘﺒﻞ ﺻﻨﺎﻋﺔ اﻟﻤﻨﻴﻮم ﻓﻲ ﻣﻨﻄﻘﺔ
اﻟﺨﻠﻴﺞ وﻓﻲ اﻟﺘﺮوﻳﺞ ﻟﻠﺴﻠﻄﻨﺔ ﻛﻤﺮﻛﺰ
اﺳﺘﺮاﺗﻴﺠﻲ ﻟﻼﺳﺘﺜﻤﺎر .وﻗﺪ أﻧﺘﺞ اﻟﻤﺼﻬﺮ
ﺣﻮاﻟﻲ  3.7ﻣﻠﻴﻮن ﻃﻦ ﻣﺘﺮي ﻣﻦ اﻟﻤﻨﺘﺞ
اﻟﻨﻬﺎﺋﻲ .وﺗﻤﺘﻠﻚ اﻟﺸﺮﻛﺔ ﻣﺤﻄﺔ ﺧﺎﺻﺔ
ﻟﺘﻮﻟﻴﺪ اﻟﻄﺎﻗﺔ ﺗﺒﻠﻎ ﻃﺎﻗﺘﻬﺎ اﻟﺘﺼﻤﻴﻤﻴﺔ
اºﺟﻤﺎﻟﻴﺔ  1000ﻣﻴﻐﺎواط ،إﺿﺎﻓﺔ إﻟﻰ ﻣﻨﺸﺄة
ﻣﺨﺼﺼﺔ ﻓﻲ ﻣﻴﻨﺎء ﺻﺤﺎر ﻟﻤﻨﺎوﻟﺔ اﻟﻤﻮاد ﻣﻦ
اﻟﺴﻔﻦ اﻟﺘﻲ ﺗﺼﻞ ﺳﻌﺘﻬﺎ إﻟﻰ ﺣﻮاﻟﻲ 75000
ﻃﻦ ﻣﺘﺮي.
وﻣﻦ ﺧﻼل ﺗﻨﻔﻴﺬ أﻫﺪاف اﻟﻘﻴﻤﺔ اﻟﻤﺤﻠﻴﺔ،
ﺣﻘﻘﺖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻫﺪﻓﻬﺎ اﻟﻤﺘﻤﺜﻞ ﻓﻲ
ﺗﻮﻓﻴﺮ  ٪60ﻣﻦ إﻧﺘﺎﺟﻬﺎ ﻛﻤﻌﺪن ﺳﺎﺋﻞ
ﻟﻠﺼﻨﺎﻋﺎت اﻟﺘﺤﻮﻳﻠﻴﺔ اﻟﻤﺤﻠﻴﺔ ،وﻓﻲ
اﻟﻤﺘﻮﺳﻂ ،ﺗﻘﻮم اﻟﺸﺮﻛﺔ ﺑﺸﺮاء ٪58
ﻣﻦ اﻟﺴﻠﻊ )ﺑﺎﺳﺘﺜﻨﺎء اﻟﻤﻮاد اﻟﺨﺎم(
واﻟﺨﺪﻣﺎت ﻣﺤﻠ ًﻴﺎ .وﻗﺪ ﺑﻠﻐﺖ ﻧﺴﺒﺔ

اﻟﺘﻌﻤﻴﻦ ﻓﻲ اﻟﺸﺮﻛﺔ  ٪76وﻫﻲ ﻧﺴﺒﺔ ﺗﻢ
ﺗﺤﻘﻴﻘﻬﺎ ﻣﻦ ﺧﻼل ﺗﻮﻓﻴﺮ ﻓﺮص اﻟﻌﻤﻞ
واﻟﺘﺪرﻳﺐ وﺗﻄﻮﻳﺮ اﻟﺸﺒﺎب اﻟﻌﻤﺎﻧﻲ ﻣﻦ أﺟﻞ
اﻟﺤﻔﺎظ ﻋﻠﻰ ﻛﻔﺎءة اºﻧﺘﺎج ﻣﻊ ﺿﻤﺎن
اﻟﺘﺮﻛﻴﺰ ﻋﻠﻰ ﺗﻘﺪﻳﻢ ﺟﻮدة ﻋﺎﻟﻴﺔ وﺧﻠﻖ ﺑﻴﺌﺔ
ﻋﻤﻞ آﻣﻨﺔ وﺻﺤﻴﺔ ،وﺣﻤﺎﻳﺔ اﻟﺒﻴﺌﺔ وﺗﺤﻘﻴﻖ
أﻗﺼﻰ ﻗﺪر ﻣﻦ اﻟﺘﺄﺛﻴﺮ اºﻳﺠﺎﺑﻲ ﻓﻲ
اﻟﻤﺠﺘﻤﻊ.
وﻗﺪ اﺣﺘﻔﻠﺖ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺑﺎﻟﺬﻛﺮي
اﻟﻌﺎﺷﺮة ﻟﺘﺄﺳﻴﺴﻬﺎ ﻓﻲ إﺑﺮﻳﻞ ﻋﺒﺮ ﺗﻨﻈﻴﻢ
ﻓﻌﺎﻟﻴﺎت ﺧﺎﺻﺔ ﺷﺎرﻛﺖ ﻓﻴﻬﺎ ﻋﺎﺋﻼت
ﻣﻮﻇﻔﻴﻬﺎ وﻣﺘﻌﺎﻗﺪﻳﻬﺎ وﻛﺬﻟﻚ أﻓﺮاد
اﻟﻤﺠﺘﻤﻊ ﻓﻲ ﺷﻤﺎل اﻟﺒﺎﻃﻨﺔ .وﺧﻼل ﻫﺬه
اﻟﻔﻌﺎﻟﻴﺎت ،أﺗﻴﺤﺖ اﻟﻔﺮﺻﺔ ﻟﻠﺸﺮﻛﺔ اﻟﺘﻲ ﺗﻢ
اﻓﺘﺘﺎﺣﻬﺎ رﺳﻤ ًﻴﺎ ﻓﻲ  29أﺑﺮﻳﻞ  2009ﺗﺤﺖ
رﻋﺎﻳﺔ ﺻﺎﺣﺐ اﻟﺴﻤﻮ اﻟﺴﻴﺪ ﺷﻬﺎب ﺑﻦ
ﻃﺎرق آل ﺳﻌﻴﺪ ،ﻟﻠﺘﻌﺒﻴﺮ ﻋﻦ ﺷﻜﺮﻫﺎ
واﻣﺘﻨﺎﻧﻬﺎ ﻟﻌﺎﺋﻼت ﻣﻮﻇﻔﻴﻬﺎ ﻣﻦ ﺧﻼل
دﻋﻮﺗﻬﻢ ﻟﺰﻳﺎرة اﻟﻤﺼﻬﺮ واﻟﺘﺠﻮل ﻓﻲ
ﻣﺮاﻓﻘﻪ .وﻗﺪ ﺗﻌﺮﻓﺖ أﺳﺮ اﻟﻤﻮﻇﻔﻴﻦ ﻃﻮال
ﻓﺘﺮة اﻟﻔﻌﺎﻟﻴﺔ اﻟﺘﻲ اﻣﺘﺪت رﺑﻌﺔ أﻳﺎم

ﺑﺸﻜﻞ أﻛﺒﺮ ﻋﻠﻰ ﻋﻤﻠﻴﺎت اﻟﺸﺮﻛﺔ ﻣﻦ ﺧﻼل
ﺟﻮﻟﺔ ﺑﺎﻟﺤﺎﻓﻠﺔ ﺣﻮل اﻟﻤﻮﻗﻊ .ﻛﻤﺎ اﻃﻠﻌﺖ اﺳﺮ
أﻳﻀﺎ ﻋﻠﻰ ﻣﻬﺎم وإﻧﺠﺎزات اºدارات واﻗﺴﺎم
ً
اﻟﻤﺨﺘﻠﻔﺔ ،ﺣﻴﺚ اﻟﺘﻘﻮا ﺑﻤﻮﻇﻔﻲ ﻫﺬه اºدارات
واﻗﺴﺎم ﻓﻲ ﺟﻮﻟﺔ ﺗﻌﺮﻳﻔﻴﺔ ﺗﻢ ﺗﻨﻈﻴﻤﻬﺎ
ﺧﺼﻴﺼﺎ ﺑﻬﺬه اﻟﻤﻨﺎﺳﺒﺔ.
ً
أﻳﻀﺎ ﻓﻌﺎﻟﻴﺔ ﺧﺎﺻﺔ
ﻛﻤﺎ ﻧﻈﻤﺖ اﻟﺸﺮﻛﺔ
ً
ﻟﻠﻤﺠﺘﻤﻊ ﻳﻮم اﻟﺠﻤﻌﺔ اﻟﻤﻮاﻓﻖ  26أﺑﺮﻳﻞ ﻓﻲ
ﻣﺮﻛﺰ ﺻﺤﺎر اﻟﺘﺮﻓﻴﻬﻲ .ﻛﺬﻟﻚ أﻗﺎﻣﺖ اﻟﺸﺮﻛﺔ
ﺑﻬﺬه اﻟﻤﻨﺎﺳﺒﺔ ﺑﺘﺎرﻳﺦ  15ﻣﺎﻳﻮ "إﻓﻄﺎر" ﺧﺎص،
ﺣﻴﺚ أﻟﻘﻰ اﻟﺮﺋﻴﺲ اﻟﺘﻨﻔﻴﺬي ﺧﻼﻟﻪ ﻛﻠﻤﺔ
ﺷﻜﺮ ﻣﻦ ﺧﻼﻟﻬﺎ ﺟﻤﻴﻊ اﻟﻤﺆﺳﺴﺎت اﻟﺤﻜﻮﻣﻴﺔ
واﻟﺸﺮﻛﺎت اﻟﻤﺠﺎورة واﻟﻌﻤﻼء وﺷﺮﻛﺎء اﻋﻤﺎل
ووﺳﺎﺋﻞ اºﻋﻼم ﻟﻤﺴﺎﻫﻤﺘﻬﻢ ﻓﻲ اﻟﻨﺠﺎﺣﺎت
اﻟﺘﻲ ﺣﻘﻘﺘﻬﺎ اﻟﺸﺮﻛﺔ ﻓﻲ اﻟﻌﻘﺪ اﻟﻤﺎﺿﻲ.
ﻛﺬﻟﻚ ﺗﻢ ﺧﻼل ﺣﻔﻞ اºﻓﻄﺎر ﺗﺪﺷﻴﻦ ﺗﻘﺮﻳﺮ
اﻻﺳﺘﺪاﻣﺔ اﻟﺴﻨﻮي اﻟﻌﺎﺷﺮ.
وﻗﺪ ﺳﺒﻖ اºﻓﻄﺎر اﻓﺘﺘﺎح ﻣﻌﺮض ﻣﺼﻐﺮ ﺗﺤﺖ
رﻋﺎﻳﺔ ﺳﻌﺎدة اﻟﺸﻴﺦ ﻣﻬﻨﺎ ﺑﻦ ﺳﻴﻒ اﻟﻠﻤﻜﻲ
ﻣﺤﺎﻓﻆ ﺷﻤﺎل اﻟﺒﺎﻃﻨﺔ ﺿﻢ ﻋﺸﺮ ﻣﺆﺳﺴﺎت
ﺻﻐﻴﺮة وﻣﺘﻮﺳﻄﺔ إﺿﺎﻓﺔ إﻟﻰ اﻟﻤﻮردﻳﻦ
اﻟﻤﺤﻠﻴﻴﻦ واﻟﻤﺴﺘﻔﻴﺪﻳﻦ ﻣﻦ ﺑﺮﻧﺎﻣﺞ
اﻟﻤﺴﺆوﻟﻴﺔ اﻻﺟﺘﻤﺎﻋﻴﺔ ﻟﻠﺸﺮﻛﺔ.

وﻗﺪ ﺗﺤﻘﻖ ذﻟﻚ ﻣﻦ ﺧﻼل ﻋﻤﻠﻴﺔ ﻧﺸﻄﺔ ﻟﺠﻤﻊ
اﻟﺒﻴﺎﻧﺎت ﻣﻊ ﺗﺤﺪﻳﺪ أﻫﺪاف ﻣﻨﺎﺳﺒﺔ ﻟﻤﺨﺘﻠﻒ
ﻧﻘﺎط اﻻﻧﺒﻌﺎﺛﺎت.
ﺑﺎºﺿﺎﻓﺔ إﻟﻰ ذﻟﻚ ،ﻓﻘﺪ ﻛﺎﻧﺖ ﻫﻨﺎك ﻣﺆﺷﺮات
أﺧﺮى ﺗﺘﻌﻠﻖ ﺑﺘﻮﻟﻴﺪ وإﻋﺎدة ﺗﺪوﻳﺮ اﻟﻤﺨﻠﻔﺎت
)ﺑﺎﺳﺘﺜﻨﺎء ﺑﻄﺎﻧﺔ اﻟﺨﻠﻴﺔ اﻟﻤﺴﺘﻬﻠﻜﺔ( ﻓﻲ
إﻃﺎر دول اﻟﺨﻠﻴﺞ /اﻟﻤﺠﻠﺲ اﻟﺨﻠﻴﺠﻲ
ﻟ¢ﻟﻤﻨﻴﻮم ﺣﻴﺚ ﺗﺮﻛﺰ ﺑﺸﻜﻞ أﻛﺒﺮ ﻋﻠﻰ
ﺗﺤﻘﻴﻖ ﻣﺴﺘﻮﻳﺎت اداء اﻟﻤﻄﻠﻮﺑﺔ.

ﻧﻈﺮة ﻋﻠﻰ اﻟﺼﻨﺎﻋﺔ

اﻟﺜﻮرة اﻟﺼﻨﺎﻋﻴﺔ اﻟﺮاﺑﻌﺔ ):(4.0
ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﺗﺜﺒﺖ ﺗﻄﻮر ﻋﻤﻠﻴﺎﺗﻬﺎ

ﺗﺸﻜﻞ اﻟﺜﻮرة اﻟﺼﻨﺎﻋﻴﺔ اﻟﺮاﺑﻌﺔ ﻗﻠﺐ ﻋﻤﻠﻴﺎت
ﻣﺼﻬﺮ اﻟﻤﻨﻴﻮم ﻓﻲ ﻋﻤﺎن .وﻓﻲ ﺧﻀﻢ اﻟﺘﻐﻴﺮ
اﻟﺘﻜﻨﻮﻟﻮﺟﻲ اﻟﺴﺮﻳﻊ اﻟﺬي ﺗﺸﻬﺪه اﻟﺼﻨﺎﻋﺎت
اﻟﺘﻘﻠﻴﺪﻳﺔ ،ﺗﺘﻄﻠﻊ ﺷﺮﻛﺔ ﺻﺤﺎر أﻟﻤﻨﻴﻮم ﻓﻲ
ﺳﻠﻄﻨﺔ ﻋﻤﺎن إﻟﻰ اﻻﺳﺘﻔﺎدة ﻣﻦ اºﻣﻜﺎﻧﺎت
اﻟﺘﺤﻮﻳﻠﻴﺔ ﻟﻠﺜﻮرة اﻟﺼﻨﺎﻋﻴﺔ اﻟﺮاﺑﻌﺔ )اﻟﻤﻌﺮوﻓﺔ
أﻳﻀﺎ ﺑﺎﺳﻢ اﻟﺼﻨﺎﻋﺔ  (4.0ﻟﺘﺆﻛﺪ ﺗﻤﻴﺰﻫﺎ
ً
"ﻛﻤﺼﻬﺮ ﻟﻠﻤﺴﺘﻘﺒﻞ" ﻓﻲ ﻗﻄﺎع ﺻﻨﺎﻋﺔ
اﻟﻤﻌﺎدن.
وﻗﺪ وﺿﻌﺖ اﻟﺸﺮﻛﺔ إدﺧﺎل اﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ
اﻟﻤﺘﻘﺪﻣﺔ ﻋﻠﻰ رأس اﻫﺘﻤﺎﻣﻬﺎ ﻣﻨﺬ ﻧﺸﺄﺗﻬﺎ ﻓﻲ
ﻋﺎم  ،2004ﺣﻴﺚ ﻗﺎﻣﺖ ﺑﺘﻄﺒﻴﻖ أﻧﻈﻤﺔ اﻟﺘﺸﻐﻴﻞ
اÒﻟﻲ واﺳﺘﺨﺪام اﻟﺮوﺑﻮﺗﺎت ﻓﻲ ﻋﻤﻠﻴﺎت اﻟﻤﺴﺒﻚ

ﻣﻨﺬ اﻟﺒﺪاﻳﺔ ﺑﻬﺪف ﺗﻘﻠﻴﻞ اﻟﺘﻔﺎﻋﻞ اﻟﺒﺸﺮي ﻣﻊ
ﻋﻤﻠﻴﺎت ﻣﻨﺎوﻟﺔ اﻟﻤﻮاد ﻏﻴﺮ اÒﻣﻨﺔ وﺑﺎﻟﺘﺎﻟﻲ
اﻟﺘﻘﻠﻴﻞ ﻣﻦ ﺧﻄﺮ وﻗﻮع اºﺻﺎﺑﺎت ،ﺣﻴﺚ ﺗﻘﻮم
اﻟﺮاﻓﻌﺎت اÒﻟﻴﺔ ،ﻋﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل ،ﺑﺘﻜﺪﻳﺲ
ﺣﺰم اﻟﻤﻮاد اﻟﻤﻌﺪﻧﻴﺔ اﻟﻤﻜﺮرة وﺗﺜﺒﻴﺖ
اﻟﻤﻠﺼﻘﺎت ﻋﻠﻴﻬﺎ.

وﻣﻊ ذﻟﻚ ،وﻓﻲ اﻟﻌﺎم اﻟﻤﺎﺿﻲ ،ﺑﺪأ اﻻﻋﺘﻤﺎد
ﺑﺸﻜﻞ أﻛﺒﺮ ﻋﻠﻰ أدوات اﻟﺜﻮرة اﻟﺼﻨﺎﻋﻴﺔ اﻟﺮاﺑﻌﺔ
 4.0وذﻟﻚ ﻣﻊ ﻗﻴﺎم أﻋﻀﺎء ﻓﺮﻳﻖ ﺗﻘﻨﻴﺔ اﻟﻤﻌﻠﻮﻣﺎت
ﺑﺘﻘﻴﻴﻢ إﻣﻜﺎﻧﻴﺔ ﺗﻄﺒﻴﻖ ﻣﺨﺘﻠﻒ اﻟﺘﻘﻨﻴﺎت،
واﻟﺘﻨﺴﻴﻖ ﻣﻊ ﻣﻮ ﱢردي ﺗﻘﻨﻴﺔ  ،4.0وﻛﺬﻟﻚ اﺑﺘﻜﺎر
ﺣﻠﻮل داﺧﻠﻴﺔ ﻛﺒﺪاﺋﻞ ﻓﻌﺎﻟﺔ ﻣﻦ ﺣﻴﺚ اﻟﺘﻜﻠﻔﺔ
ﻣﻘﺎرﻧﺔ ﺑﻤﺎ ﻳﺘﻢ اﻟﺘﺴﻮﻳﻖ ﻟﻪ ﻣﻦ ﻗﺒﻞ اﻟﻤﻮردﻳﻦ.

ﻳﻤﻜﻨﻜﻢ اﻻﻃﻼع ﻋﻠﻰ اﻟﻤﻘﺎل ﻛﺎﻣ ًﻠﺎ ﻫﻨﺎ http://www.sohar-aluminium.com/en/content/industry-40-sohar-aluminium-future-proofs-its-operations
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